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Canadian Broadcasting Corporation

they do flot produce mucb of their programs. They buy
programs mainly from the United States.
[En glish]

Therefore, the record of the CBC with regard to cost
efficiency and with regard to serving this enormous country of
ours is actually very, very good and we can be proud af that.
We can be proud, too, of the quality of many of the programs
and specials which the CBC produces. We think of Chautau-
qua Girl, Charley Grant's War and The Nature of Things, a
program which is sold ail over the world, and the tesson is very
clear. When the CBC bas adequate funds to do the job, it does
it very, very well and we as Canadians can be very proud.

1 do agree that a re-examination of the CBC is needed. This
is precisely what is happening already with the task force on
broadcast policy. Quite correctly, this task force is examining
not only the CBC but the private broadcasters as wetl. We
have a national broadcasting system wbich includes the public
sector and the private sectar, and the private sector broadcast-
ing bas been notoriously negligent in producing Canadian
pragrams. If we want an improvement and we want to see a
more vital Canadian culture, it is to the private sector that we
bave ta look ta make an enormous change ta improve the
development of Canadian pragrams. Canadian pragramming
bas corne almost entirely from the public sector and because
we are gaing to have ta depend on that public sector, we need a
strong CBC. But we also need a re-examination of botb sectors
and it is quite clear that for the kinds of improvements we
need from tbe CBC, we have to spend more maney. Wbere I
tbink tbe CBC most deserves criticism, and 1 want to spend a
littie time on this because these facts are still not sufficiently
welt known, and it is a subject wbich the Hon. Member for
Hochelaga- Maisonneuve (Mr. Desrosiers) did not mention, is
the exclusion of coverage of women's issues and events, and
the relegation of women in the CBC ta rotes largely outside
the production, direction, and management capacities. This is
a subjeet about which the women's movement in Canada bas
been complaining, as welt as articulating and documentîng in
great detail, for a large number of years.

The first intervention by the women's movement cancerning
the CBC came in 1974, more than 10 years ago, and the CBC
ignored it. The second intervention, wbicb was joined with an
intervention on CTV, and many other graups jained in as welt,
came in 1978 at the CRTC bearings. At that time the corpora-
tion decided that it had ta respond to tbe criticism and it
invited representatives of women's arganizations ta meetings
witb senior management. These were extremely interesting
meetings and at the end the Corporation came up with a
so-called plan ai action wbere it was gaing ta reform its act. t
bave documentation from a 1978 CBC task force an the status
af women, its recommendations and implementation. There is
a list af cancrete measures ta improve coverage of wamen's
issues and events, ta include women in drama, news, public
affairs, sports, cbildren's programs, indeed ait the program-
ming on the CBC, ta imprave women's apportunities to get
into nan-traditional raies and ta rise in the corporation. Unfor-
tunately the CBC bas nat acted on these recammendations.

Tbis bas not been a plan ai actian, it bas been a plan of
inaction. tt bas been a plan an paper, not one in reality.
Tberefare, we bave women's arganizatians, including
employees of tbe CBC itself, across tbe country in atl ai the
networks camplaining tbat tbey bave been excluded, that they
are not being given fair and adequate attention. Naw that we
bave a Charter ai Rigbts wbicb guarantees equality ta bath
sexes, this situation is nat only reprebensible, it is indeed
illegal. This is nat just the privilege ai a maIe management, aId
iasbianed and traditional, wbicb wishes ta have the CBC
remain a boys' club. Tbis is illegal now. Women bave legal
equatity witb men and this exclusion from aur major public
network is tatally reprebensible. Let me refer ta wbat women
witbin the Corporation are saying. Tbis brief was prepared.
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[ Translation]

-a preliminary brief submitted ta the Board ai lnquiry an
Employment Equality by tbe CBC's reporters union. This is a
presentatian ta the Abella Commission, and at that time the
CBC was one Crown Corporation that bad a sa-called action
plan. But tbe results ai that plan were something etse, and I
quote:

We believe there is general discrimination against women within the CBC at
ail leveis. For instance, there are very few, if any. women in manageriai
positions, or in traditionaily maie-dominated areas such as the sports
department.

We have found that women were systematicaiiy underpaid compared with
their maie colieaguea for abaoiuteiy identicai work. We aiso have found that the
majority of women worked as researchers or research assistants, whiie the
majority of men worked as reporters and interviewers, or M.C's, which are
better-appreciated jobs within the CBC.

We tried to iearn whether those saiary differentiais were based on objective
and rationa! considerations such as experience or education. Or whether, on the
other hand, individual hiring negotiation practices and the absence of estabiished
criteria did flot awaken oid sexiat discriminatory refiexes at thse employer ievei.

[English]
This brief was braught out in 1983 but nothing bas cbanged

since tben. 1 bave a reply from the President ai the Corpora-
tion ta a representative of another wamen's arganizatian about
tbeir sa-catled plan af action. Let me cite fram this reply as
well:

[Translation]
The Corporation is proud of having Iaunched one of the first, and aiso one of

the moat successfui Equal Opportunity Programs for women in this country.
However, you wiii certainiy agree with me that, despite ai) that bas been
accompiished over the iast 8 years, the situation of women generaliy bas nos
advanced as it should have.

This is sbeer bypocrisy, Mr. Speaker, on the part ai the
President of the CBC, Mr. Juneau, wben be says such things,
because be bas done notbing ta put that plan ai action in
effeet. And be gaes an:

This is the reason why we have decided to iaunch as soon as the next financiai
year a revitaiized affirmative action program. This program wiii be provided
with specific targets which management wili have to reach.
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