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can we attack, them ? if we sue tlienm andi
get verdicts, from whom are we to collect
damages ? Thlis is a maffer which should
lie taken hold of ln a statesmanlike w%%ay.
1 stand here regardless of what effect ail
this may have upon the votig power of this
country. We should do wliat is riglit, re-
gnrdless of that power. The very votes that
we pander t0 are the votes that will turu
against us if we show weakness. That has
been soi thfle past, and will lie found to
bce truc in flic future. I ask the govern-
ment to bring down something stronger,
somcthing more mianly, something more
national than we have in this Bill.

Mr. T. S. SPROULE (East Grey). If
seems to me that there is very littie differ-
ence between fhls Bill and cliapter 24 of the
8ftatutes of 1900, the lasf Conciliation Act.
The only difference that I can see is in
reference f0 the parties to whom if may
apply. The Bill passed ia 1900 ap-
plies where difficulty exists or is appreliend-
ed bcfween an employer or any class of
employer and the workmen, whilc flic other
Bill applies to disputes between railway em-
ployers and their employees. I do flot knoîv
wliaf interpretation a member of the legal
profession w-ould put upon it, but if seems
to me that thie first Bill mighf apply to rail-
ways as well as to any other dcparfment of
industry. Is if not a facf that, under the
provisions o! the Bill o! 1900, the minister
lias himsclf already appolnted the commis-
sioners that are now iniquiring into some
labour troubles in Britishi Columbia ?

The POSTMASTER GENERAL. I sup-
pose the hon. gentleman (Mr. Sproule) is
referrlng to the commission now sifting in
British Columbia. That commission is ap-
poinfed under chapter 114 of the Revised
Statufes o! Canada.

Mr. SPILOULE. If seems to mie that it
could cqually wç%ell have been appointed un-
der fhls Act of 1900, which hias reference
f0 the appointment o! conciliation b3ards.
The Acf provides thaf the minister may:

(c) On the application of employers or work-
amea lnterested, and after taking Into consider-
ation the existence and adequacy of means
avallalile for conciliation la the district or
trade and the circumstances of the case, ap-
point a persofi or persons f0 aet as conciliator
or as a board of conciliation;

(d) On the application of hotU parties to thae
dilfcerence. appoint an arbitrator or arbitrators.

Tlie report ls made f0 the minister, and
a incaorandum o! If kepf. If provides also:

It shall be the duty of the conciliator to
promote conditions favourable to a settiement
by endcavouring to allay distrust, ta remove
causes of friction, to promote good feeling, to
restore confidence, and to encourage the parties
to corne together and themselves affect a set-
tiernent and also to promote agreements be-
tween employers and employes with a view
to the submission of differaces f0 concilia-
tion or arbitration hefore resortlng to strikes
cr lockouts.

The concîliafor or conciliation board may,
when dccmed advisable invite others f0 asist
them in the work of conciliation.

If, before a settiement is effected, and whule
the difference is under the consideration of a
concililator or conciliation board, sucli concil-
lator or conciliation board is of opinion that
sorne misunderstandlng or disagreement ap-
pears to cxlst between the parties as to the
causes or circumstances of the difference, and
with a vlew to the removal of sucli minunder-
standing or disagreemeat, desires an inquiry
under oath into sucli causes and circumstances,
and, la writing slgned by sucli concillator or
the members of a conciliation board, as the
case may lie. communicates to the minlst-3r
such desire for lnqulry, and If the parties f0
the difference or their representatives la wrlt-
lng consent thereto-
-The goverament ny appoint commission-
ers f0 makze the inqulry.

I take If fliat ail this wouId appiy equa]ly
weii fa railway employees as if would f0
eniployees in any other line. So if seemis to
mie, ail ftie power thaf: thie minister would
have under this pr,)posed mcasure, lie ah-
ready lias under the existing law. Perliaps
iiy interprefation may not lie exacfly cor-
rect, but I notice tliat la lils explanation
of it, lie lilmsel! tells us that the object !S
f0 id flic boards 0f conciliation ln promot-
liig tue sefflement o! frade disputes and
difficuities that arise from time f0 time
befween employers and employees, anid flif
it is lioped fiaf flic affirmation of fhls prin-
cile mnay prevent strikes and lockoufs. He
goes on and expIaIns if In fliat wny. Thea
lie refers f0 flic Englisli Bill o! 1896. Long
before 1896 flic sysfem ivas la force. Silice
flien 1 fhink statistlcs show thaf six-sevenflis
o! flic disputes lave been amicably setfled
by consent of flic parties, cilher flirougli a
board of conciliation or by flic parties tliem-
selves wllc flic boards were ln deliberafion.
The firsf Bill provides for conciliation boards
nd arbifrafion boards, flic second Bihl pro-
vides for flic saine fhing. I sec nio differ-
ence exccpf fiaf flic firsf Bill does nof
apply f0 railways, but if Inys down pro-
visions wliere flic Acf miglifb linvokcd,
and wliidi I tliink would enable the min-
Ister f0 take up railway disputes as wcll
as any others. If that be so, then this Bill
is unnecessary. Now flic dufy o! flic coin-

iffcce is set fort h here. There Is f0, be n
conciliation board, mediaflon and Investiga-
ftion. That is conciliation and inqulry. Now
what ls flic difference betweea investigation
and lnqniry ? Bofli have f0 report back f0

flic minister ; neither have any aufhorify
fa enforce flicir findings, and flic dispute
is Icff an open question.

If should lie the duty of the conciliation coin-
mlttee 10 endeavour, by conciliation and me3di-
ation-

Thec very saine words as are employed la
flic other one.
-f0 asslst la bringing about an amicabie set-
tiement 0f the differeace t0 the satisfaction 0f
hotU parties, and to report the proceedlngs to,
the minister.
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