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pmatized health work may be, and is
[uently, rendered futile by the whîms
va indifferent or hostile council. The
il Bloard of Health mnust therefore, in
wr t be effective, have powers fixed by
whereby their estimâates for statutory

men work would be diseussed and passed
asured, as are ail other estimâtes, wîth
beral grant to cover the emergency
k due Wo epidemie outbreaks, which
always liable Wo occur.
ismueh, however, as the quality of the
k to b. doue Nviil be measured by the
idard of fltness of the, mezubers of a
al Board of Heath and its officers, it
m.ential that sucli be selected on ae-
at of some speeial qualifications. As,
ever, the possession of neeessary quali-
don must have been attained by spe-
atudy and experience, it seemes quite

lent that the first member of such a
id should b. a medical man earefully
ped along public iiealth, lnes. Natur-
lie uiiould b. supported by one trained
utepr.t the meaning aud application
,ho law to the. varied cases which rnay
e, and hence the County Judge migiit
mociat.d with him as a second member

h. Board. The. third trained man would
Imlly b. the. chairman of the County
ýnciI or tiie man, in fact, who, has corne
tzom the. ranks Wo the position for the
p belng of chie£ repre8entative of the.
pi. and guardian especiaily of their
neiaI intereets.
à it may b. postulated that to-day with
w>.slthy counties sucii mien ougiit flot Wo
ýpeoted Wo do the work gratuitously,
i abumdantly plain that it is only tile
>e eitioe that will bc able and w1lling
iy for the wiiole time of the executive

ew of tiie Board. So that in deating
i the. eounty areas outside of cities, it

paet that several of the rural niuni-
Llteas townships, villages and towns.

rt b united under one local iiealth au-
îyas ini Eugland. If we assume that

>utario tiie riding area set apart for a
rtbr of tiei,Legisiature, whichi usually
wom. 25,000) of population, is a good
king unit, it would appear that the
al Board of Hlealth should be comnposed
b. 'Medical Officer of Ilealth, the. Couin-

sugead the Warden or Chairmian
he tounty Counicil. Sucii a Board bt,.
.omposed of officials, could nieet as

the eniergency demanded, wiffle lu the, in-
terini the routine health work would heý
carried on by the Medical Officer and his
Inspectors inu the. smaller miunicipalities. it
îs plain that sucii au officer miust b. traiued,
not alone in medicine but also in tiie legal
bearing of mny probleins, wile neceî-
sarily lie imust prove Wo be a good execu-
tive and financial officer. Re would report
to hia Board and wonld ho readily in con-
sultation witii the, Couuty Judge whenever
uecessary.

Such a man, properly trained, mnust aLso)
be properly paid, aud miust furtiier havt
security of tenure of office eusured. To
lessen the. local pressure wichel somne ten-
porary agitation in hiealth miatters oftîii
cmates, it would be wveil that tiie Provincial
Governineut, as with Couuty School In-
speetors, should pay a proportion of suelh
officer's salary, witii power Io review ou
the one haud the tiioroughuese of local
iiealth work, aud on the otiier Wo iold an
investigation before a judge aud have evi-
dence taken and cause showu before a
medical officer could ho displaced. This
principle of grant.-in-aid hms .xisted in
Ontario and other parts of Canada iu tiie
malter of school expeuditure and ie inereas.,-
ingly beîng utilized lu Englaud Wo encour-
age municipal effort and prornote goveru.
mental supervision. Were this adopted s
a routine practîce tiie proviso inighit nstu.-
aily ho iuserted iu the, Âet, that paymients
Wo the Couuty Board of Ilealth would 4e
miade based uipon a certificat. of thi e-
retary of tii. Provincial Board of lealth
that a couunty had mnade provision for un
adequate salary for tiie Medical Offleer o'
Heaitii aud that it hsd eupplied sufficient
funds for earrying on routine publie
health work in its several branelhes.

What in essence then muet the, work of
sucli a Board of Hlealthi inelude?

1. It mnuet ineludo au office staff sufficieut
Wo maintain prompt contact by teleiione
aud correspondeuce with every municipal
clerk snd .auitary inspector in the. couuity
area aud establish a thorough systein of
fylce sud recorde for the whole district.

2. The Medical Officer of Ileultii muxt
b. provided withi a laboraWory wetll
equipped f'or both chemical, bac teriologi-
cal and phys;icaFl investigations.

:3. Such ledical Officer woldhveý on
hie staff as registraru the imunicipal clerkï


