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the colliery allotted to him" ete.  Now this iy
peculiar. "No mention is made of the ', G. M,
who has charge of the entire pit, In the great
majority of cases there is only one underground
manager, and he has churge, “not of 4 section of
& mine, but of the whole pit, and where there js
only one U.G. M. he cannot relegate purt of his
duties to an overman. In practice the U. (3 M. is
hoss, und there ne not be ambiguity in the de.
finition of his position, Do the words: “charge
of ‘the’ pit, or portion of one" convey the same
indisputable meaning as “charge of the pit, or
portion of the pig* »

Clause 4, also under Overman, strikes one as
pecaline:  “He gha) frrange with the U, G, M,
and deputios that every place in the pit shul] be
visited ut least once aday,”  rhat puts him, does
it not, on u parity with the U, (;, M., whereas the
latter is first fiddle,

Passing hurriedly ulong we come to ‘Safety
Lampy' kindly motives,
we suy
As a fact they are, .
the management of a mine cannot now authorize
8 manager or an overman or any person, in
writing, to earry keys, If u mun Kets his lamp
injured various courses are open to him, indetin-
ite we admit One company lonves him in the
dark, for instance o ooy it it be in any way
rendered unsafe the person using such lamp is to
extinguish the light, ete.”  The sy Dposition is
that he can Krope his way in the dari Another
company says ho is *‘to tuke his lamp to the place
where relighting is permitted,” A third says he
shall have it relighted ‘at the appointed station’,
and o says u foupth, These instructions nre
proper encugh but how 4 man working alone,
when his light Koes out, is to comply with them
is the question.

In some cases it is required
shall see to the spragging of coul, in others the
overman, and in one case the U, G, M, Where
there ure shot fivers, and their use is becoming
general, they are the pProper parties to be up-
pointed,

These are u few

that shot-firers

points which KO to show that
there might be greater uniformity in (he Special
Rules, A hypeareritical reviewer might point out
numerous seoming neongruities, but we haye re-
frained from being such, as we would really like
to see n compact yet comprehensive code of Spec-
inl Rules for the Nova Secotin collieries

—

COMPULSORY RECOGNITION,

We have heard discussed compulsory urhit.
ration but what does this new thinx('(unpul-ury
recogoition of trades unions mean? Politicians,
and those who Pose us lnbor refo s, glibly tulk
nbout compelling corporations to recognize trades
unions, and while doing so, lest it should give
offence to some, are wholly silent as to compulsory
arbitration, Corallary of compulsory recognition,
is compulsory arbitratio The two things are
indetachable, The one cannot be without the
other.  Without compulsory arbitration, N
pulsory recognition would be a delusion, faree,
There may be some sense in the former, byt the
latter by itself is an absurdity,

MINING RECCRD

But first of ull what do the creatures of un-
rest, and disaffection, mean by e mpulsory recog-
nition,? Presumably they mean that it workmen
form themselyes intoa union, lh»mnp!nywr are
to recognize that urion as representing all ity
employees and g cor.mittee from the union s
expressing the opinions of all the members, [t
means more, [t means, according to the exposit-
ion of une or two ‘reformers’ that il there are sey-
erul unions representing sections only of the men
that all the unions are to be recognized

What, after all, will be the good of compulsory
recognition?  Would, i ensure any U benelit
to the men would it assist them in obtaining
concessions, or the haviog their demunds complied
with? It wonld do nune of these things. How eus-
ily could the employers, if o mpelled to recognize
A committee, say to the Kentlemen who ealled
“Youare from the urion, good morn 1%, be seat-
L what ean we do for you?"  Andufter the com-
mittee had mude known their reand how ensy
forth 'S ngain to say ood morning,
the matters “referred to.""  The

& %o minded, that is the sum
total that would likely come of compulsory recog
nition.  The men and not the law can compel;
or constrain, the recognition of union, Necessity
and not law is the compelling force

To an intents and purpcses there iuvnmpul-'m'y
recognition now. The Lemicux act eompels re
cognition of unions, and, not only lhnl,('nlnl|u'|-
tha recognition of, itmuy he, o small fraction of
A compnny's employees Why it does even more
than that.  Itn few non-de-seriprs proporting to
speak employees in y work, or for asection
of the emplovees, apply for a bourd of concilliation
the employers are compelled to appoint an ayp
bitator op failing to do so have one appointed
fur them by the Kovernment.,

No practieal benefits conld result from com-
pulsory recognition of unions, The old spw is
applieable I “You may lead o horse to water
but you cannot force him todrink " And so yon
may compel employers by law to recognize or
acknowledge o union, a faet, but you could not
campel them to enter into friendly relations, dis.
cussions. or negotintions Surely this will be
rendily ndmitt: 1, ynd when ndmitted the case for
compulsory v ognition falls to pieces For the
past eighteen months there has heen talk, or
threats of compelling cortain coul compunies to
recognize n baneful foreign union called the U M,
w. Suppose recognition had been accorded would
uny practical beneficinl results have followedy
Not any. The pride of certain leaders and dis.
contented workmen might have been gratified,
that is ali, Rl-:-ugnilinn,I'm' instance, at Spring-
hill, would not “an a new schedule of wages,
new modes of docking; nor practical betterment of
the workmen in Hny way,

Thirty two years ngo the Provincial miners
Union cain Upon the stage. At that time not o
single company, perhaps looked upon unions with
u friendly eye. One company onl was foolish
enough to refuse recognition, that is to treat with
A committee representative of the body of work.
men. A strike followed, not because of the refusal
to recognize. hut the refusal to concede that ask-
ed for  The strikers did not tear their hair over
recognition; the removal of n real grievan,
not the geatifieatior




