PART II

PROVISIONS CONCERNING THE APPLICABLE LEGISLATION

ARTICLE 6
General Rules Regarding Coverage for Employed and Self-Employed Persons
Subject to Articles 7 to 11:

1. An employed person who works in the territory of a Party shall, in respect of that work,
be subject only to the legislation of that Party.

2, A self-employed person who resides in the territory of a Party and who works for his or
her own account in the territory of the other Party or in the territories of both Parties shall, in
respect of that work, be subject only to the legislation of the Party in whose territory he or she
resides.

ARTICLE 7
Detachments

1. An employed person who is subject to the legislation of a Party and who works in the
territory of the other Party for the same or related employer shall, in respect of that work, be
subject only to the legislation of the first Party as though that work was performed in its territory.
In the case of an assignment, this coverage may not be maintained for more than 60 months
without the prior consent of the competent authorities of both Parties in accordance with

Article 11.

2. Paragraph 1 shall not apply in the case of a person who is sent from the territory of
Norway to the territory of Canada unless the person is on a Norwegian payroll as determined by
the legislation of Norway.

3. For the purpose of applying the provisions of this Article, the period of 60 months shall
be counted from the date on which the person is sent to work in the territory of the other Party.

4. For the purpose of the legislation of Norway, where, according to this Article, a person is
subject to the legislation of Norway while residing in the territory of Canada, the spouse and
children of the person who live with him or her and who are not subject to the legislation of
Canada by reason of employment or self-employment shall be deemed to be resident in the
territory of Norway.



