
10.DM. OPPORTUNITES FOR OMEN mROsR Fl" Y*r/*ntIlaniée
PROGRME DE VtQGALITÉ D'CCE A VESMPLOI POURLA FEMM 1978-.79

In view of the fact that the. prsn classification syste was irAtrOduced over teyears ago and theii. ge repsbiitie9¶ of the Departnant vis-à-vis the,±nte-grat±oei of foreign. sevce suport staff cooents, theDprtetcosd.si ecessary to rev±ev the. utilizatoa of tise. resources.

Through practica. apliction of the. CR standard ad the. fore±i service emloeconcoept at selected locations owzrs.a to determi. the mor effective methii oraciiving nximm effectvenss in the uiliation of suport staff.

Ation Pla (ActMiv«/Mong <'asile (ucivMNu
Unider the* direction of the. Direotor of Personnel 0prationm Division, the, RHXII.Rsqoes PIlaig Section will:.

-J.ntroduoe and monitor pi.lot projects;


