
June, 1916—2THE CANADIAN EPWORTH ERA.
future thia should not continue to be the case. To the 
Annual Conference Committee, the President of the Con- 
ference league is expected to make written report, and 
the Conference should pass on all matters therein affect
ing the work of the League throughout its bounds. Finally» 
all these concerns should come before the General Board.
In our judgment more time must be spent by the Board in 
getting into the detail» of the young people’s work. This 
has been to a large degree impossible during the past 

. v . „„ a • lt :* imt „ quadrennium. Matters of procedure have so engrossed the
Organization is never an end in itself. It is but a 4 (1 attention 0f the Board that other vital concerns

the principle and process of organization confer unUmitol unie® there he alert-lài isss'ss
ni liliEH mmêmmtended^to°be^but'an aid to greater efficient. The purpose our determination to succeed was not strong enough. Let 
has not been accomplished when Bible Class or Kpworth the new year upon which so many of us are now <-ntering

ïiàrisy'iatisÆXZZrjs&TSrs1: srssr " or«.si.-.-i5ti: a„—
For the thorough and systematic action of any organ- effectue super!nwm.
If ......... "rm,‘'"',,"Epw0o',ftT^ertlü.hli'r!' Systematic Study in the League

.............................. . " Whatever the Annual League reports ordered by the
his machinery effective. It matters not whether it be a |#st General Conference may not accomplish, they arc mak- 
Local District, or Conference League; the president is j„g verv v]ear one thing at least,—that many of our Ep- 
the chief executive officer to whom the Church must look „.orth Leagues are sadly lacking in systematic topic study, 
for result.. There is no lack of parts in Epworth League j, a|lpears that a large number have no definite objective 

. designed to give every jn vjew |,ut that the weekly meeti'vs are arranged accord-
ipportunity to fit in where most con-. to the convenience of the leader, and not after any
of fiod, siirely the Epworth league is definite or well ordered plan. This is fatal to best results. 

Yet much of its organization is inefficient, jt should not be tolerated by the President or permitted 
of its channels of service are unused, many of its j,T thc Executive. We do not claim that the official topics 
ends unfulfilled. Why? Largely, we believe, be- are tfie best for all Leagues; but they are at least sugges- 

0...-C of ineffective supervision, live of definite lines of study that every well conducted
Two causes seem to contribute to this: there is not League will follow. Of what use arc the several depart- 

enough discriminating care exercised in the choice of presi- menb unless each one leads the young people into Intel 
dents" and many presidents when elected do not take their gent and systematic investigation of the principles and 
work with sufficient seriousness. We could cite many vase, problem, for which that department "specially stands?
in noint as relating to the District League. Let one The Vice-president who does not so arrange the meetn g 
suffice Here is an extract from a letter recently received: „f his section that each succeeding month shall add to 
“ As District President I have done little or nothing. I the sum total of knowledge possessed by the number, re- 
,,,'k annointed president at the District Convention which garding the particular issues represented by Ins depart- 
I ilidHut attend, and did not know that I was appointed ment, may have “nne’’ ^ ^S^T[*
fur about two months. My circuit work is extremely shallow, and the effects both superficial and t nporary 
heavy having six churches under my care, and being nine Examine our official topic card carefully, if only as a sug- 
miles from the railroad and in the corner of the District.” gestion of what your League should seek to attain along
Need we wonder if under such conditions the District the four avenues of study and service. Can the First Vice
League fails to be thoroughly efficient? And this is not ,.resident do better for the leaguers than conduct than 

isolated case. Others, even more regrettable, are well through twelve consecutive studies of such problems of tin 
known to us.' ' The fact is that if our District organization Christian life n= our list outlines ? What better value in 
is to accomplish the ends for which it was designed it must missionary subjects can a Second Vice-president give the 
have more effective supervision. The new provision of nlcmhers than that embodied in an intelligent view of the 
General Conference, that a written formal report shall lie minion fields of the world to-day? Is anything more de- 
presented annually by the President to the Chairman of ajrable than that our young Canadian Methodist» shall 
District for thc Annual District Meeting, should mater- j,now the history of th. ir own

£2ï îht Donets Si îyïMFMÏd *** r
insist on thc matter being attended to. The General excellent service if the biographical studies of the Literary 
Secretary has done all he can to ensure a larger and more and Social Department arc well presented to the 
complete supervision of the District League in this par- Andrew .^Uheworit ovation

similar statements might be made regarding the Con- folk to be careless of the proo™ whereby th" fut-re of 
fpronoe League Too often the Annual Conferences know their own country w to he either made or marred ( 
nothing officially or directly of what is being done or left Citizenship Vice-president has an exceptional °P^rt"™j£ 
undone by the Conference Iieague Executive. But in this vear for presenting the highest ideal, to every youth
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Effective Supervision

ized body the superintendent. overseer, 
mainly responsible. In the Epworth League tins omccr i> 
the president. To him is committed the duty of making

Church, and have some 
men by whom it has been built
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