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French in the I»rovince of Quebec) nwsd not bo ph,motU.
id) Enii)loyeo« I-ving tho Mrvlce of the fomDanvwhei thefr ».rvice« are mi.Mrcd. in event of re^nKnient will raii,. aa new nien.

fuipiuy

a \f^ *^ '*5' "'. «'j employeeH will l* propared for each

•enionty «tonding of eacn employee. The iiiiUi willbo revieed from t me to time to agree with leiiRth «service and promotions made, and copy will be fuS,^
rSnn^'r^'"" ''>'««'• TiieyKubeolJen itrection on proper iviiiesentatiou.

if) •Inthe event of reduction in the number of m^u
Sf"em'^^'r iST

'""K***»^^'^®"««'^*<^e«hall havepreferencS

xvflu'^^^
position of Switch Tenders, Track and Bridco

Watchraerj and Signalmen is not one Bubject to thegeneral rules for promotion, being in.anded to take care

wrviS
" *"^ tiepartmeut who become unfitted for other

i„inf;i ;
^™Pj?3;e«» suspended or dismissed will receive

full and immrtia hearings, and will be advised of deci^ions reached within fifteen (15) days from time of su»I

SnSnn .*'^^'''?'*'f'•
^^^""^^ investigation show suTnension or dismissal was unjust, time ifl be allowed a-id

m^fcf reingtated Appeals fron .cisions must b«made in writing by the employee . ough his iJoad-

after advised of such decision. /
"*7"

Sec. 5 Leave of absence and free transportation willbe granted to members of duly appointed committees forthe adjustment of matters in dispute between the Com-pany and employees, so far as is consistent with good se--

Cl'i'r ^1^^^^ days after request in wrSiSg haabeen made on the proper officer.
*

Sec. 6. *Employees taken off their regular sectionstemporarily to work on Snow or Tie trains.^ other wirkwill be compensated for the board and lodging expenJw'they necessarily incur. ^ *8 «*pen8e8

* Indicates change in rules.


