Kind Words

The members of the executive of
the Canadian Union of Educa-
tional Workers (CUEW) Local 3,
wish to thank EXCALIBUR staff
for their fair and balanced
coverage of the recent CUEW
strike. Your genuine under-
standing of our concerns,
especialy in the area of
overcrowded classrooms, and
honest research of “the other
side's” position, does much to
commend EXCALIBUR's exem-
plary reporting of campusevents.

Our praise and gratitude
cannot extend, however, to the
‘“Analysis’’ published in
EXCALIBUR, November 5,
“"Union Scabs Hurt Strike".

To begin with, when the
Executive and Steering Comm-
ittees voted on the night of
October 25 to go on strike, we
were aware that our Science
members would not support the
strike. They had informed our
Chairperson, Janet Patterson, of
this, but we knewwe could carrya
strike substantially without
them. And we did so, for the great
majority of our members
elsewhere in the University
stayed out for the week we were
on strike; a high percentage of us
actively picketed.

Furthermore, the analysis
seriously misconstrues the
nature and place of debate in
CUEW as a democratic organiza-
tion. The tentative settlement
proposed at a ratification
meeting is precisely that: a set of
proposals endorsed by the
negotiating team, which must go
before the general membership
for approval. Every member
deserves to hear the details of the
proposed settlement, as well as
an assessment of it. Therefore, it
was decided to have an official
presentation of the arguments
against the settlement, in
addition to the official argu-
ments for the settlement. The
CUEW executive takes exception
to the intimation found in the
EXCALIBUR article that unions,
and union leaders, must present
a uniform and single position on
negotiations. Since it is our
membership that decides on a
settlement, we feel that it is not
the leadership’s role to impose
the official “line". Itis peculirthat
EXCALIBUR should seem to be
promoting the view that union
leaders do, and ought to, operate
according to such principles as
these. Thus, our idea of
leadership may differ somewhat
from that of EXCALIBUR, and
from the view that EXCALIBUR
attributes to the Steelworkers.
What you take as a sign of
weakness, we take as a sign of
strength. It 18 a sign of our
committment to democratic
procedures, and of union
strength, that opposing
viewpoints are aired and
accomodated in CUEW as a
matter of course.

Our reservations concerning
this one article in no way
prejudice the respect deserved by
EXCALIBUR's otherwise excell-
ent coverage.

The CUEW Executive

(Ed. — Berel Wetstein wrote the
strike analysts article. Leaving
his name off the article was an
oversight and not an attempt to
maintain his anonymity.)

Agree To Disagree

In your November 5, 1981 issue, |
was (accurately) quoted as
describing Dean E.S. Spence as
“the architect of the language on
group sizes” in the new CUEW
Agreement. | must confess that
such is not really the case. In
speaking with your reporter |

became carried away by my
enthusiasm for the careful yet
speedy analyses which Dean
Spence had carried out in order
to permit the University to agree
on contract language which, in
fact, had its origin in CUEW

proposals.
; W.D. Farr,
Vice-President (Employee &
Student Relations)

What Evidence?

I must take issue with your
November 5/81 editorial on the
CUEW strike. “This was the first
time a York Union received
almost full support from the
York Community,” you wrote.

The evidence you mustered to
sustain this claim? “Talk was
initiated” and “people were
reading the union's constant
barrage of leaflets.”” Surely
Excalibur knows that this kind
of “support” does not maintaina
strike. How many members of
the community picketed? How
many demanded that all classes
be cancelled? The brutal fact is
that with the exception of a tiny
but gallant minority probably
numbering less than 2% of the
total, the York community played
no active part in the strike at all.

Your final statement, however,
is more in harmony with reality.
Students “‘'must depend n
themselves to defend their own
interests” and if Excalibur is
serious about the class size issue
it will:

1. Use every means at its disposal
to keep the issue before the

community

2. Publish a column each week
devoted to the issue of class size.
Classes of unreasonable size
should be identified and the
appropriatedepartment/divi-
sion chairpersons and Deans
invited to explain why this is the
case.

3.Urge the formation ofastudent
committee which will arrive atits
own definition of acceptable

class sizes and recommend ways -

in which they can be achieved.

Through this strike CUEWand
its supporters have won an
important victory. The class size
question has been institution-
alized and henceforth the
administration will have to
consider it in negotiations. This
is no small step; but further
progress will depend on the
degree to which students make
their opinions known. There is
no university without students
and for the reason the admini-
stration will listen to students. In
the final analysis only you have
the requisite power toachieve the
goal of unreasonable class sizes.

John D. Thomas
CUEW member

Farr Away

Your front page story on the
settlement of the CUEW strike
(CUEW Settles Strike by Michael
Monastyrskyj, November 5,
1981) has some very revealing
quotes from Vice-President Bill
Farr. They reveal how the
Administration would like us to
view labour disputes at York and
how the York Administration
exploits the very real condition of
underfunding. Bill Farrisquoted
as follows:

Farr believes York's strike
“was more of a dramatization
anddemonstrationthanalabour
dispute. It was a rather effective
demonstratidn of the problem of
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university underfunding..Idon’t
think there was a strike in this, if
there wasn't the underfunding
issue.”

For a union todecide to engage
in a legal strike means they have
probably exhausted all the
opportunities for settlement of a
labour dispute provided for by
the Ontario Labour Relations
Act. In CUEW's case it meant the
appointment of a provincial
conciliator and later Bill Farrand
those he represents would
perhaps like CUEW to disappear
asatrade union and wouldlike to
think of strikes as “demonstra-
tions” or “"dramatizations”. Why?
Why does he not want to
recognise a strike as a labour
dispute?

I think the latter part of his
quotes explains it. The Admini-
stration would like to absolve
itself from any responsibility for
the strike that took place. They
would like us to believe that they
had nothing to do with it, that it
results only from underfunding
by the province. While under-
funding is certainly a major
problem it is time the York
Administration took “credit” for
its record of settling labour
disputes either at the brink or
after the process has gone over
the brink.

Howard Buchbinder
Chairperson

York University Faculty
Association

Garbage Galore

Two weeks ago I wrote to
“Excalibur” to point out how
scarce funds are wasted at the
University when garbage pick-up
in the parking lots alone costs
$10:000 a year and vandalism
accounts for many times this
figure.

The weekend some “joker(s)”
totally destroyed a parking kiosk
which it will cost at least 3,000 to
replace, while the eighty
emergency telephones located
around campus were all torn
from their mountings and
removed. In the latter case, apart
from the replacement costs
involved the inconvenience and
perhaps hazard to the safety of
members of the community
occasioned by this irresponsible
action shows a complete lack of
concern by the perpetrators for
the well-being of others.

C.G.Dunn
Director of Safety and Security
Services

To Tell The Truth

In regard to the remarks made by
Chris Savvas president of the
Hellenic Students Association in
“Letters to the editor”, Nov. 5,
concerning Prof. Ridpath's
womments in Eco. 200.3 on Oct.
19, 1981.

To set the record straight, Prof.
Ridpath was responding to the
question as towhether he thinks
the government of Andreas
Papandreou will be good for
Greece or not?

Prof. Ridpath's response
contained no ‘derogatory
remarks’ about Andreas
Papandreou or his government,
but merely gave an opinion of the
government's chance to succeed
based upon Prof. Ridpath's
knowledge of economics.

The Hellenic Students
Association should keep a close
eye on the distorted statements
of its informant before they
‘strongly oppose’ anything.

As a personal message to the
informant: you had better learn
the difference between ‘deroga-
tory remarks' and basic
economic theory before the
upcoming exam.

Ian Shaw
Eco. 200.3
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The Council of the York Student Federation Inc.
invites you to vote in the 1981 Fall By-Elections
Advance Polis: November 16, 17, 18 10:00 am to 7:00 pm
Regular Polls: November 19 10:00 am to 7:00 pm
For more information, contact
CYSF: 105 Central Square 667-2515

Chief Returning  Otlicer
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Paul’s
FRENCH FOOD SHOPS

and Catering Service

Open daily
7:30 a.m. til’ 6:00 p.m.
Luncheon Special

Now open for Dinner

Thursday thru Saturday
S5p.mtil’ 10 p.m.

An invitation to dining pleasure...
Savour our Fine Beef Medallion,
our Delightful Chicken Supreme
and Truly Exquisite Veal.
After your meal Select from a
Rich Collection of Superb Desserts.

Home Catering for All Occasions
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@ Queenss University at Kingston

Master of

Business
Administration

Queen’s University at Kingston offers a modern,
discipline-based approach to the study of management in
the complex organizations of today and tomorrow. The
learning atmosphere in the School of Business is lively,

informal, intimate and flexible. Persons from almost all
academic programs will find MBA studies rewarding.
Financial assistance is available. {

Professor W.E. Miklas

Chairman, MBA Program

School of Business, Queen’s University
Kingston, Ontario K7L 3N6

Please send information concerning Queen’s MBA to

Name Graduating Year

Street

Province

City

University Program

)

November 12, 1981 Excaltbur 5




