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Range of ecarnings Wcekly contributions
cmployerts -enployee's

less than 3 9.00 104 104

% 9,00 to :j15,00 204 204
$15,00 to 321,00 504 504 L
21,00 0 127,00 584 286
Y2700 Lo 155,00 464 464
#5300 t0 159,00 54 544
139.00 to (45,00 604 60£
fab.oo to ;351,00 664 664
451,00 to 357,00 724 24
157,00 t0 163,00 784 784
363,00 to :369.00 ' 864 864
$69.00 and over 944 944

The wage -ceiling for ins urability is 35460 a year,

Workments Compensation

Legislation in force in all provinces provides compensa-
tlon for personal injury suffered by workmen as a result of
industrial accidents, In general, these provincial statutes
establish an accident fund administered by a board to which
employers are required to contribute at a rate proportional with

. the hazards of the industry.

Hospital Insurance

A federal-provincial health insurance plan has now been
adopted by nine of the ten Canadian provinces., Under this
arrangement, the Federal Government pays a certain portion of
the cost of hospitalization for patients who are residents of
the participating provinces., The provincial authorities will meet
the rest of the cost and the money needed must be raised in the
province, Certain provinces require the deduction of a monthly
premium from the wages of their residents as a contribution or
premium for the plan. In such provinces, non-salaried people
must also pay the premium if they wish to be covered by the plan,
In other provinces the proceeds of a retail sales tax are ear-
marked in whole or in part for the support of the hospital plan, - .
{
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