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Rotational CR 04ing to th introductioni of à
rtatiOnal AS Group som CR

positi~ons at the senior leveIs
are Uikely to b. deleted. Az veil,
it in exected that the participe-
tion of woe et the senior leveUs
my b. depeted by virtu. of their
au@eau in thc rotationai AS

COMetitioi, Sinoe thes factora
botb havesa b.sring on the distri-
bution whc in governe by the
int*rftal promotion proc.uu, and
aucoes et "ritten exaiat ions,

no tets can b. etbltho.
Tegou Ln a-tyical of the

Pulc Servie becauso it contains
more mm than women <See alzo
paes 53 and 70 rearding therotational AS Gu.)


