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Owing to the introduction of a

rotational AS Group some CR
positions at the senior levels

are likely to be deleted. As well,
it is expected that the participa-
tion of women at the senior levels
may be depleted by virtue of their
success in the rotational AS
competition. Since these factors
both have a bearing on the distri-
bution which is governed by the
internal promotion process, and
Success at written examinations,
no targets ocan be established.

The group is a-typical of the
Public Service because it contains
more men than women. (See also
Pages 53 and 70 regarding the
rotational AS Group.)




