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will fail the spverest condemnation of eternal justice, -011
these victims of a heartless industrial system, or on the so
ciety that apathetically tolerates conditions which naturally
lead to such resuits ? We dlaim for these workers Ilequality
of opportunity " indeed, not the opportunity to be crushed
under the wheels of our industriai Juggernaut,but the oppor-
tunity to do a fair and healtbful measure of work,in confor-
inity witb the plain laws of God written on our frames, and
te, develop the faculties wbich He-las bestowed on thein for
that end.

Seeing then, the helplessness of these poor girls, and the
incapacity of either themnselves or their ignorant mothers, to
act intelligently and firmly in their defence, there is good
reason why the enlightened and influential women of Canada
sbould recognize their responsibilîty, as being in some degree
'lthe sisters keepers." The Woman's National Council bas
sbown its sense of this responsibility in taking this matter Up,
and refusing to bie deterred by the well-meaning but delusive
argument that it should be made a "lhuman question," and
that the cause of woman's work should not ha disassociated
fromr that of men ! We clearly see that the very helplass-
ness of the girls and children promotes their oppression, to a
degree not practicable in the case of men, who have votes,
one great source of strength, and wbo also bave a natu-
rai, disposition to stand up for their rights, and a capacity
for organization wbich is entirely wantîng in most girls, who
can be intimidated witb very littie trouble. Working-men,
moreover, have enough to do to take cara of themselves,'and cani hardly be expectad to take care of the girls as well. It
is, therefora, ail the more fitting that their more fortunate
8istars should take their hardsbips into consideration, and
endeavour to lighten tbam. In the mattar of reducing the
present long working day inifactories whare thase exist, there
ougbt not to bie much difflculty. This reform bas been re-
commended for years. The Royal Labour Commission, in
the Report already quoted, record their beliaf "lthat the
ordinary working-day may bie stili further reducad with ad-
vantage Io workmen, and without injury or injustice to m
ployers, and recommend that the einployment, in stores and
factories of women and childran for more than tan hours in
one day, or more than fifty-four hours in one week be for-
biddan by law," as wall as "lthat ail Government contracts
stipulate that the daily hours of labour under thamn shaîl not
exceed nina."

Ail experience goas to show that the reduction of hours
would involve no real loss to the employers or tu the country.
A systam whiclî injures any class of tbe community cannot, in
the long run, bie good for the community, in any case ;but
ail actual experiment shows tbat naither wagas nor the out-
put of goods would suifer from the reduction of hours. John
Rae, in bis able book on IlContemporarv Socialism," tells
us that Il experianca ail over the world shows that a short-
hour State suifers nothing in competition with a long-hour
State. WVben Massachusetts bacame a tan-boum State, bier
manufacturers neyer found themselves at any disadvantaga
in competing with tbose of the naighbouring elevan-bour
States of New England. The ten boum day was its own
meward. It impmovad the efflciancy of the workpeople to a
degree where, in concert witb improvements in the manage-
ment, due to the sbortening of the day, tbe product of ten
boums in Massachusetts was aqual to the product of eleven
alsawhere. " This bas been proved true in Canada, whare
the shortar bours' system bas been tried, as may be easily
varified, fmom the evidance of the Royal Commission,*
and is due, no doubt, to the increased personal efficiancy of
the workman, relieved from tbe exbausting over-strain undar
whicb it is impossible for buman brain and muscle to, main-
tain a staady rate of labour. Among Canadian manufactur-
ers who have found an incraased rate of production to, follow
the shomtening of bours, voluntarily adopted, may be men-

*A few of the instances cited in the Royal Commission's Report
may ba given here :-In Germany, the workman in mines attained
thair maximum production with e,4jht hours of effective work. The
proprietor of the glass works near I)usseldorf, having reduced from
tan and elevan hours to ighzt hours, the work of his men, thara was
soon producad as much mn the shortanad as in the longer day. In the
textile industry, the munufacturers, who have reduced tha day of
work from twelve to alaven hours in times of criais, se as not to in-
erease too much their stock, have attained, in a short time, the saine
prodluctioîî in alevanlhouxs as in twalv. At Manchester in thacotton
industry, the production was greater in quantity with fifty-six hours
per week, than at Muibauisa, with sa.venty-two hours, on the samne
machines.

tione(l Mr. Rosaion, M.P., whose Hosiery M1ilîs neyer run
*more titan ten and a baîf bours per day,' Messrs Tuckett a .nd
*Sons, Hamilton, and Mr. Vale of the samne place, wbo 'nain'

tain a nine-bours systam as the more productive as ""al' ss
the more bumane. Tor onto factories are, ini general, n'Oder-

*ate in their scale of bours. The Cromptoni Corset FactOrY
bas wbat we might almost cali a modal. svstem ;-I"lg
f rom October lst to Marcb lst from eighit to siX, with fI

*hour's recess at noon, and during the summer balf-year be,
ginrnng work at 7.30, witb the saune bours following and the
Saturday half-holiday in addition. The only thing left her'
to be desired, would ha the closing as well as beginniing in
summer haif an hour earliar. 0f course a temporary prolong-
ation of the working-day, at a time of special pressures WOUl

not be subject to as serions objection as tbe contiiiOus long
hours;, and it is obvions that under a shorter hours' sYste""
the additional time allowed wouid not extend to the presan't
extrema limits. At present tie textile muilîs somaetinles ru"
ovar-tirne to, the extenit of thirteen bours a day, a cOntiuotus
stretch of work wbicb, aspacially for women and cbildreri, Il
unworthy of a civilized community. If a greater production is
required, more workers and iunproved înacbinary, and n0W
the over-straining of belpless operatives, is the proper ne'
source.

As regards the matter of wages. if, as bas been
shown by experience, the saine amount of work can ba done
in less time, there cani be no fear of a raduction of paY; and
in any case, large Companies, whicb show, by their dividerds'
tbat their profits must be at least 36 par cent., could, wito'
stinting thamselvas, easily pay mucb better wagas thanl their
presant rates. In fact,' it is doubtful wbether ee il

would be found willing to work at lower rates, wbila vervfe
men ouldconsent to work for the year round at auythîng

appnoacbing the average pay of womnen and cbildren at thase
milîs, even if fltted for the work. There is littia fean, then'
of the latter baîng in any circumstance displaced by ue"l,
and aven if a few more ware induced to enter domfleStic ser-
vice instead, this would, in the opinion of most peole, be
change for the batter. The training they would receiva ehere
is at least much more likaly to fit them for the future to
which tbay naturally look forward. It is centainly w"ortýy
of serious consideration, whathan, in the face of maedical Op'n*
ion to the contrary, girls under sixteen should not be pr'
hibited from working more than baîf a day, at work invlvî"'rl
continous standing for so many hours. If to such a regultO11
were added soma kind of training-schools for household vonk
many more would douhtless be inducad to prepane thamrselva-
to hecoma good and efficient domestics.

Tbe avils of the Sweating System, which unforùuu1aalY
pravails to some extent aven in Canada, bave also not been1
ovarlookad, and the Ottawa Woman's Counicil bas alrad~Y
done more to bring to ligbt flagrant instances witbin its Own
local sphera, tban the Govern ment Commissionar paid for the
purposa. It is fait that the provisions of the Ontamio Act
should extend to the smallast places whare hands ara arný
ployed, for cases of hardsbip may often occur whare tbe1O
are only one or two empioyeas, and thara can be no reasoO
why thasa should not hae open to the samne inspectionl as the
rest.

It is clear, howaver, in viaw of the stamtling differences
in the conditions and bours of female workers wbich Pnavi"
in different Provinces, and aven in differa-nt places and 1

dustnias in the samne Province, that the only effectua' va
to secuna healthy conditions for ahl alika is througb a -)UII
ion Factory Act, or the bast substitute for it possible, TO
quota once more from the Report of the Royal Labour. coin
mission :-" The protection whicb is given to, manufacturer$
agaiust outside compatition proceeds f rom the Federal G (ove ' il
ment and is enjoyed by ahl in common, and aqually ahl should
placed on the samne footing in the mattar of restriction.
must also bie considaned that the proper enforcement Of Fac'
tory lagisiation is too expansive to hae rasorted to by the
smallar Provinces, which do not contain a large proportionl
of factony labour. Thesa beneficial provisions would tee
fora, in ail pmobability, ha conflned for a considemabla pari0 d
to a small portion of the Dominion. In viaw of ail tiiela
circumstancas, wa would stmongly urge the desirabilitv O2f a
Dominion Factory Act, wbarein uniformity of laws Cali hae Ob
tained. If thara hae a doubt as to the powers of the eea

Governmant in the pramises, thana ought to hae a way sftsemoving that dob. h bouencsiywhicb aXiSt
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