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' Wa shall bo pleased s receive iioms of interested
‘talning bo Trade Becleties from all parts of the Dominien
for publieation. Officers ‘of Trades Unlons, Secretaties

of Leagues, otc., are invited tesend us news rolating te
thetr erganizations, condition of trade, ote.

TERMS OF SUBSCRIPTIONS.

INVARLABLY BN ADVAKCE.)

Per Apnem .. . t;z::
8ix Months .. . o
ingleceples........ .

the initiativo in oxprossing. their sym-
pathy for the man and bis work, by
publicly wolcoming and doing honor to
bim to whom honor belongs.

We do not think it will be necessary
for us here to altude to the particulars
of the work that for some time past has
engaged the undivided attention }.)f
Mr. Joseph Arch and -othors of his
stamp. His labors and their results

WCETWITTT aeane
Contract Advertigements at the tollowing rates -

One column, fer ene Fear.....c.c.vrvaenve .o .. $160 80
Halt o« “ . ... 3600
© uarter ¢ “ [1 X ]
“" 4“" . ”oo

" “ 25 00
columu, for 6 IOBthA. . ....oveiivenrninsess 3008
Mo ¢ 45 00
- Quarter ‘¢ . 2500
veee 16 00

@ae columa, for 3 menths.........o..00 vees B8 00
b ST o et 73000
Mr «“ “ veee 1700
Y < . “ . 1000

&& All communications should bo addregsed te the
@fice, 124 Bay Street, or to Post Otfice Box 1828,

We wish it to be distinétly understood that we do not
held ourselves reszongible for the opinions ef correspon-
deats. .

Qur columns are open for the discussion of all ques-
tions affecting the working clasees. All communications
must be accompanied by the namnces of the writers, not
Detesarily fer publication, but as a guarantco of geed

WILLIAMS, SLEETH & MAcMILLAN,
124 BAY STREET.

H;etings of Unions.

TORONTO.

Mectings are held in the Trades’ Assembly Hall,
King street 1west, in the following erder -—
Machinists and Blacksmiths, 18t and 3rd Mon-

days.
Painters, 1st and 3rd Monday.
Tailors, 2nd and 4th Monday.
Crispins, (159), every Tuesday.
-, Amalgamated Carpenters, 2nd and 4th Wedn'y.
Laborers, 2nd and 4th Wednesday.
Iron Mouldprs, every Thursday.
Trades’ Assembly, 1st and 3rd Friday.
Bricklayers, 1st and 3rd Friday.
Coopers, 2nd and 4th Friday.
rinters, 1st Saturday.
Bakers, every 2nd Saturday.

The ted Society of Engineers, &c.,
meets in Foy's Hall, corner of York and
Richmond sts., on the 2nd and 4th Friday.

v The Friendly Society of Carpenters and Join-
> ers meety 1n the Temperance Hall, Temper-
ance street, on the 18t Friday.

K. 0. 8. C., No. 315, meets in the Temperance
Hall every alternate Tueaday.

OTTAWA.

Hae'h'nga are held in the Mechanics’ Hall,
(Rowe's Block, ) Rideau street, in the follow-
ing order :— .

Pree-stone Cuttors, 1st and 3rd Tuesday.

Yime-gtone Cutters, 1st and 3rd Wednesday.

Masons and Bricklayers, 1st and 3rd Thursday.

Trades’ Council, 1st Friday.

Printers, lst Saturday.

Tailors, 2nd and 4th Wednesday.

Harnessmakers, 4tk Monday.

8T. CATHARINES.
Meetings are Held in the Temperance Hall, in
the following order :—
K. 0. 8. C., 1st Monday.
Tailors, 2nd BMonday.
Coopers, 4rd Tuesday.
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Measrs. LaxcerieLp BrRornEirs, Newsdealers,
No. 6 Market square, Hamilton, are agents
for the WorEMAN in that vicinity.

, Mr. D. W. TerNaNT, Niagara Street, St.
- Oatharines, will receive subscriptions and
give receipts for the VWerEMaN. Parties
calling on Mr. Ternant will please state if
they wish the paper continued.
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* TO CITY SUBSCRIBERS.

. City snbu’:ri,beu not receiving their papers
regularly, will oblige the proprietors by giving
- netice of such irregalarity at the Office, 124

Bay street, .
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JOSEPH ARCH.

- . The workingmen of Hamilton "can
", boast the proud distinetion of being the
first body of men in Canada who bave
_ given practical expreesion of the feelings
. .of sympathy and good-will which, we
-"think, must actuate all men who are
" interested.in the elevation of working-
..-men in the social scale, towards' Mr.
Joseph Arch, whe has undoubtedly done
~zaore than any one.man {o bring about
& 'much-needed change for the better
““in .regard to _the social position of
. that hitherto mnoglected eclass <= the
: ,':.Fﬁgliph agricultural laborer. Wo can-
" not but congratulate the Union men of

ave well known to our readers; but
has’ followed his efforts, yet, perhaps,

but few, if any, can form any adequate
| conception of the difficulties which he
had to oncounter from the time of the
bolding of the first Agricultural Labor-
ers’ meeting under the great chestnut
troe atjWellesbourne, in Warwickshire,
where Joseph Arch proposed his scheme
of forming Agricultural Unions as a
means towards ameliorating the wretch-
ed condition of the laborers, and was
elected lecader of the movement, till the
time when, through continued agite-
tions, and counsellings, and advisings,
he was enabled to witness the rapid
formation of Unions in almost all the
agricultural districts of England. We
koow, however, that the movement
aroused the most inveterate hatred and
bitter hostility of the landlords, farmers
and mapy of the “uobility,” and this
hostility was shown in many places by
those who had joined the Union being
turned off from their labor, and evicted
from their dwellings.

But while much good bas already
resulted from the spread of the move-
ment, the complete remedy for the
evils which were so apparent was not
easily to be obtained. Better wages to
the laborer has been socured through
the means of combination ; but this was
not all that was sought. Mr, Arch’s
design in urging unionism was not
morely to obtain better wages for the
class of. which he is the recognized
leader, but also to permanently elevate
them socially, morally and politically.
Many means will necessarily have to be
used to bring about this end. At the
best progress will be slow, and many a
fierce struggle will ensue before success
is achieved,—and in order to hasten its
accomplisment, Mr. Arch proposes the
cmigration of large numbers of the
laborers.

The speech delivered by Mr. Aich,
in Hamilton, has the true ring about it,
and it is to be hoped that all facilities
will be afforded him by the government,
snd his reasonable demands met, to the
end that the country may reap the full
advantages that would acerue from the
settloment among us of so desirablo an
element of material prosperity.

THE TAILORS' STRIKE.

So far as we are aware nothing has
yet been done to bring about an adjust.
ment of the existing difficultics be-

tailors. The former admit that the bill
of prices paid at St. Catbarines are
better than those paid in Toronto, but
argue that it was not the original
amount asked by the tailors of thas
city, but is the result of a compromise
between a committee of the men and
their employers. In this, the merchant
tailors of tho town of Saints have
proved themselves wiser than those of
this city, for had they been willing to
meet with a committee of the operative
tailors, there is little doubt but an
amicable adjustment might have been
made, because the men stated that they
were willing to make some changes in
the details of the bill submitted. The
merchant tailors here, also objected to
the mow ‘“log” oo the grounds that
their paying it would involve others in
various parts of the Dominion, and this
they could not think of deoing. This
cortainly shows a very fino sense of
honor ; but, wo might ask, how was it
that the action of the merchant tailors
‘of St. Catharines was not followed by
such a result ? Over five mounths ago,
s bill .was mutually, arranged between
employer and employed, that gave to
the latter oven ¢ better terms’” than
those now sought by their fellow-
craftsmen in this city, and yet we do mot
find that it has in any way influenced

tween the merchant and operativel|

however, the main objection was to

paying large weekly wages. It was

stated the men already earned, from $16

to $25 por weoﬁ, and the now bill would

increase that amount. This assertion

was refated by the men, who admitted

that "though under unusual circum-
stances occasionally the wages might
appoar large, yet the avorage wages
were shown to be less than $9 per week
all the year round. But admitting for
carmeu; vk thap such large wages were
fort at which they were made, were not
for a momeont taken into consideration.
Had their day’s labor consisted of nine
hours per day, it would have been an
impossibility to make such wages as
have provoked the jealousy of the
employers. But, we suppose, we shall
be told that this is one of the- instances
in which it is not possible to make, as
‘the the Giobe would say, & cast-ivon
rule” in the hours of labor. The
. necessities of the trade,” we may be
told, at certain scasons, demands such
excessive long hours; and allowiog such
to be the case, cunsideration should be
had for the oxtra task thus imposed.:
But too often employers merely regard
the amount of wages peid, without, as
we have before said, considering at what
cost of health and comfort they have
been earned. Would, then, a refusal
on the part of the men to work over}
time remedy the evil? We suppose we
shall be immediatoly met with the!
objection, ¢ But the orders must be
filled, aud in no other way can it be
done.” We are not so sure, however,
that this objection is altogether u valid
one. It has been urged before, under
similar circumstances, in conncction

with other branches of industry, and

in such connection, regular hours of
labor have remedied the evil, nor has
the requiremonts of the trade been

interfored with,

The merchant tailors, inthoir wisdom,
have announced their intention to send
their orders for execution to Europe.
Whether suck a course will prove satis.
factory to themselves and their custom-
ers we are not prepared to say; but
considering that the ‘““new log” has
been based upon old country © time
log,” and in addition freight, duty, and
other expenses will have to be borne,
such a proceeding seems very much like
“biting off one’s noso to spite one's
face.” The most reasonable course
would have been for the difficulty to
have been submitted to arbitration in
order that an amicable arrangement
might have been arrived at. We be.
lieve we are correct in saying the men
wero, from the first, willing to so sub-
mit their case for settlement; but
where only one party is willing to do
this, arbitration becomes an impossi-
bility.

LABOR BUREAU.

At the recent Congress of the Cana-
dian Liabor Union, the question of the
establishment of a Labor Bureau was
discussed. The object of a Labor
Buroaun is to furnish information which,
through its influenco upon popular
opivion, would assist 'in the adjustment
of the relution between capital and
labor. Hithorto these relations have
becn left to adjust themselves; and that
no harmonious co-operation has resulted
is sufficiently evident from the discon-
tent that prevails among the working
classes. Thus important questions are
vaised which can ooly be answered by
a thorough iavestigation into tho condi-
tion of labor. Is the law of supply
and demand sufficient of itself for the
regulation of the rate of wages? How
does the reduction of the hours of
lnbor effect tho rate of production ?
How is capital itself affected by the
elevation or degradation of the condi-
tions? To what extont is the welfare
of the community affected by the dis-
regard of sanitary moral considerations
as connected with these conditions ?
How far does tho educational status of
the laborer aftoct production ? These
questious it is competent for the Labor
Comnmission to answer. Any unusual
interference of government is not con-
templated as the result of such an in-

‘ Hﬂml,h!m in that they. have thus 'td_ken

g
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other ccotres of indwatry. . Evidently,

quiry; it is simply the education of

“be brought promiunently into notice, but

popular opinion that is aimed at. In
gome instances the interforence of gov-
ornment is called for; for cxample,
where cruelty is inv olved, as in_the sys
tomatio . overworking of ohildron, or
where fraud is practiced, as in the com-
pulsion by various moans of the doaling
of laborers at stores kept in the intorest
of employers, or where sanitary coa-
siderations are disregarded. But here
there is no interference, but simply an

tion of these could read and write, and
of the ehildren what proportion attended
school: according to the law of 1869;
the number of hours of labor; the time
allowed for dinner; the salaries acd
the wages paid ;. the residonce of the
employees, and their distance from the
fuctory; together with the number of
occupants of the houses, with other
similar questions. The second circular
addressed to employerscontained eighty-

f&ﬁs. ise by government of its primal

e “tha nwaantian of ipstico. But
it is only through mvoatlgatfon that the

need of such action is exposed.

In England Parliamentary investiga-
tions into tho condition of labor have
been of early and frequent uso, and
have led to important reforms. When
it became generally known how iufa-
mous was tho oppression of factory chil-
dren, public indignation led to its sup-
prossion. It was during the excitement
following the investigation of this sub-
ject that Mrs. Browning published her
“ Cry of the Children.” More recent
iavestigations have, in like manner,
exposed the systems by which in the
Enghsh brick-yards and in agricultural
works of various kinds, hecatombs of
children have been yearly sacrificed. In
these cases it was shown that while the
law of supply aud demand might satisfy
the political coonomist, it did not meet
the requiroments of a Christian civili-
zation. The factory reforms led to an
increase of intelligence among the
operatives through evesing schools and
other means of intellectual improve-
meunt,

The system of legislation und inspec-
tion which Parliament put into opera-
tlon to satisfy the demands of the out-
raged morality of the people of Eng-
land has, without question, been pro-
ductive of great social advantages to
that country. It has prevented the
factories from remaining the physical
and moral pest-houses which the unve-
stricted greest of gain bad made them,
nuod has also stimulated the public con-
science, and increased the sympathetic
interest between the various classes of
society, and led them tothe recognition
of their interdependence. At the same
time it has awakened a spirit which is
not satisfied merely with palliative
mensures in such special cases as may

which sceks to investigate scientifically
the causes of poverty and -social degra-
dation, and render them impossible, by
a highor form of social and industrial
organization. The most hopeful feature
of this movement is the fact that labor
itself is so impressed with the ncces-
sity of its own improvement that the
agricultural laborers, the lowest sub-
stratum of the social series, cauglht the
inspiration of the new spirit of the
time, bave moved in their own behalf,
and with a terrible earnestness have re-
fused to work a wages which mean only
slow starvation. '

The agricultural, the mechanical, the
marine, arid the mining interests have
each of them in turn been officially ex

amined by Parliament, and in each of
them abuses: analogous to those de-
seribed in the factory system have been
sound, and to ecach of them legislative
remcdies have been applied with groater
or less success. '

Turning to the United States, we find
that for some years pnst tho necessity
for the establishment of Labor Bureaus
has been felt and expressed ; and some
cight years since a Labor Bureau was
established by the Massachusetts Legis-
lature. Pennsylvania followed the ox-
ample more recently, and the question
is still agitated in maoy of the other
States.

The Massachusetts Bureau addressed
two circulars to employers and one to
the employed. As evidencing the
charneter of the information which.
might be expected from a Labor Com-
misston, we have thought it not unin-
toresting to reproduco the questions
that wero asked through them. The
first circular addressed t6 employers
coutnined forty-oue questions—relating
to tho name and situation of the estab-
lishment; whether corporate or not,

and the amount of its_capital, and how
divided ; the number of persons, adult

one questions on the following pointa:
whether any of the employees owned -
stock in tha enterpriso, and how much ;
the par valuc of the shares, and the
average profits for the past five years;
whethor, within the personal experience -
of the person addressed) operutives, and
how many, had ever earred a competence
or were enabled to retiro at fifty years
of age upen moneys earned as wago
laborers ; whether stores for the domes-
tic supplies of the operatives wore ownod
by the establishment, or wero in any
way connected with it, and whethor the
operatives were compelled by the rules,
or by auy combination of circumstances,
to deal at such stores, and what percent.
age of profits was made on the sales
from such stores; whether the cm-
ployees wore paid in cash or in orders
upon the stores, and how often such
sottlements wore made ; whether inter-
ost was allowed tho employees on theip
wages carned hefore the puy-day, and
in tho hauds of the employers; whether
there had been 2 strike among the em-
Pployees during the past five years, how
long it lasted, whether its object was
increased pay or shorter time, and what
was its result, with the cost of such
strike in diminishing produdtion, or its
eficct upon the stock of the establish.
ment; bave you ever divided among
your employees any percentage of your
profits over and above their regalar
wages; has any introduction you may
have made of improved machinery ren.
dered skilled labor in your employ less
valuable or dispensed with it entirely ;
how are your rooms heated and lighted;
when your establishment discontinues
work from any cause beyond the control
of yourself or your employoes, do you
stop all wages, or does the pay of those
employed on a salary continue, while
that of the employees on wages stops ;
when wages are reduced, are the salaries
reduced also; are there any associations
among your employees for mutual
benefit in case of sickness or accident;
is the membership of them voluntary or
compulsory; are the assessments paid
personally, or tho amount deducted by
you from the pay of the members; if
the pay is deducted, do you allow inter-
est upon the money of the association
retained in your hands; does your
establishment contribute to such asso.
ciations ; aro there any associations
among your omployees for their moral
or intellectual improvoment, or for re-
creation in the way of lectures, concert,
social reunions, etc., and do you bear a
portion of the expense of such provision ;
is there a library coonected with your
establishment for the free use of the
employees ; do youw provide for the
systematic instruction of young persons
entering your employment, so that they
shull become experts in the business;
how long, on the average, will an em-
ployce last without breaking down,
working continuously twelve hours g
day; how long elevon; how long ten;
can you give an average of the length of”
an operative's life, or how long it would
last, commencing work at tea years of
age, and working ten hours a day;
what is your opinion of a reduction of"
tho hours of labor ? ete.

The third circular, addressed to the-
employed contained one hundred and
thirty-sevou questions concerning the
recipont’s wages; how paid; his savings;
hours of work ; size of his family ; lods--
ings, their'sanitary condition; his re-
creation ; Wwhether the establishment
for which he worked provided any ar-
rangements for the mental or moral
culture of their employed; the influence
upon himself or his companions of short-
ening lLiours of labor; his"éxperience of
co-operative nssociations; whother the:
establishment had ever divided a portion
of ity profits among thoso it employed ;
the provisions mado in the establishment

and children, employed; what propos-

in which he worked for ventilation, es-



