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Boox Notices, &c.—We have received the January number
of Scrilner's Monthly, It contrius, as usual, a large amount of
reading matter, both instructive and ontertaining.

The Canadian Illustrated News is also reccived. Tnoe increas-
ing circulation of this paper, and its fovorable recoption, are
sufficiently indicativo of its merits.

The Rhode Island Schoolmasicr, published in Providence, R. 1.,
the University Monthly, the Educational Monthly, the School-
master, the New York L'cacker, Good Health, Home und Hcarih, all

ublished in New York; also, the Journals of Educaion for
ntorio and Quebec are received. These works contain valuable
contributions to the cause of Education, and present the views
and experienco of those who have devoted timo and thought to
that cause, for tho interest of which these works are circulated.

The Manufacturer and Builder also comes to hand—a work
that cannot fuil to be very useful to a large part of our
population.

SCHOOL TRUSTEES.

FNHE relations of School Trustees to their electors, on the one

hand, and to the Teachers with whom they are brought
into contact, on the other, is a subject to which wo may not un-
profitably give a littlo editorial cunsideration. In former tunes,
before the present School Law came into operation, School
Trustees partook ofa shadowy, almost mythical character. Upon
going into a school section—as we now call them—and making
the necessary enquiries, it is true that certain men would be
pointed out who were called the Trustees, but further cnquiries
would probably show that they had been irregularly chosen,
ercn under the not very stringent law of that time. When
properly elected in the first instauce, they frequently coutinued
to bo recognized as Trastees, year after year, without cver haviog
beon formally re-elected. In some instances indeed, one, or two,
men, who felt an cxceptional degree of interest in keeping up
the school, would, without more ado, constitute themselves
Trustees, nnd act accordingly. There was usually some advan-

_tage derivablo from this last mode of doing business, fur these

sclf-appointed Trustees were apt to exhibit a certain activity in
kooping up a school. When Trustees were elected, that act was
little more thgn an cmpty formality. Thy men chosen were often
very incompetent; and their eloction was regarded more asa
personal complimont than as an act imposing important duties and
responsibilities. As a rule, the Trustees so chosen gave them-

_sclves no special concern about the school. They did not bar-

gain with the teacher, or see him paid after his part of the bar-
gain was coinpleted. The teacher dealt directly with tho peo-
ple;and where there was dissatisfaction he was directly cen-
sured, or deposed, by the people generally. The only daty
which the Trustees scemed, in most instances, to consider incam-
bent fipon them, was that of signing the half-yearly Return to
lay before the Board of Commissioners.

In speaking of what should Lo the practicc, at the presont
time, in the choosing of School Trus{ces aund in their mode of
discharging their dutics, we might say in bricf, that it should be
the very opposito of that of former times, as above described.
It ought not to be necessary to say, that, in every school section,
a very onerous responsibility rests upon the Trustees. Knowing
this, as the rate-payers all should kuow, they cannot exerciso too
much care in choosing tho best men to te had for that position.
In making their selection, they shonld, of courss, regard the
natural intelligence and educational attainments of those from
whom they make choice; but it is no less important that the
men elected should be such as will take a decp interest in the

school and will bo prepared to give their unwenried attention to
the promotion of its cfficiency. i

‘I'ho "Crustee, occupying & position midway between the great
body of the rate-payers, on the one hand, and the Teacker, on
the other, has delicate and yet important dutics to discharge
relative to both. e canvot duly acquit himself of these except
by constant attention—not necessarily by a great expenditure of
his time, but still by keeping his powers of observation employed
and never losing sigbt of the dutics he has undertaken to fulfil,
It may be that the example of tho former time of which wo have
spoken, has, in some instances, exercised more, or less, of a
deleterious effect upon the men of to-day. All such influcnces
should ke shaken off.

We should be sorry to advise what might cventuate in vexa-
tious officiousness on the part of the Trustee; but it enunot he
difficult to keep the mean of actual duty. He should always bo
accessible—and agrecably so—to those supporting and interested
in the school ; to listen to complaints, should such unfortunately
be made; and also to listen to suggestions of improvemonts in
the school, or its surroundings. Due consideration should be
given to both, and pains taken to corroct errors aud to add im-
provements where possible. The representations made to him
may bo crude and ill-judged ; vet it is desirable, for the harmony
of the school section, that they be listened to with patience and
their errors peinted out with temper.

On the other hand, the School Trustee is the natural protector
and support, as well as the censor of the teacher. Lo perform
his dutics in this respect, it is incumbent upon him that he fre-
quently visit the school.  The teacher may be possessed of great
book attainments—may, on exawmination, bave obtained a high
class certificate, and yet have some defect which materially de-
{racts from Lis usefulness as a teacher. Doubtless, must persons
can be educated into the knowledge how to teach. It is mever -
theless true that the talent for that work varics inuch in different
individuals. Some appear to be alnost naturally born teachers,
whilst others possess scarcely any talent forit at all. Jtis un-
reasonable to suppose that the Trustee can detect deficiencies in
the teacher, unless through frequently visiting the school and
closely observing the way in which it is managed.

Bat, again, the comfort and support which such visits, if fre-
quently and kindly made, must be to the industrious and consci-
encivus teacher, are beyond calculation. To such a teacher, the
consciousness that his, or her, labors are being attentively ob-
served, and sympathized with, and appreciated, especially by
those from whom that attention is due, hightens the toil and fur-
nishes a stimulus to renewed offort, which it is not in buman
nature to resist. If, on the contrary, the Trusteo seldom, or
never, cnters the school, the teacher, however natorally well-dis-
posed, is almost certain to drift into habits of inattention and
lethargy, and, at length, chironic inefliciency. The people do not
carc about their children's tuition; their rcpresentatives, the
Trustecs, teke no interest in it; why need I toil when my work
is not appreciated, when the idle teacher is paid as well as the
diligent onc ?  Such is, very naturally, the sclf-communing ques-
tion of the teacher thus left to toil unobserved. Such school
visits as these we are urging should not be formal affairs riade
at stated times when all is expressly prepared for the visitor’s
reception.  They should bo whenever, and as often as, the Trus-
tees can afford to make them. Thus only can he become ac-
quainted with the trac ioner working and habitual managezaent
of the school.

We should be glad to kuow that the School Trastees through-
out Nova Scotia, will give their scrious attentiun to the forcguing
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