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the mature of the employment which may be obteined theveunder, o
mMuorWQIMﬂﬁwmmmm
mQ Sglective Service Officer may, at any time,
csnoel & pesmit to seck asployment by notice in writing to the employes
ﬂwlauaeMuuponaraﬂermmﬁuonofsmmm
the day such notioces are mailed, or
{v) Wthap.ﬂdofmﬂﬂbrlpﬂtwsﬁjm
208. (1) Heither an emplayer roz & person aeting or pretending to ach
on behelf of an employer shall
(a) interview sny pereon with regard to employment as an mployee,
(b) eolieis any person to enter imto employment as on employes,
(¢) eoffer any pereoh employment as en employes, or

(d) take any person into employment as an amplayee, unliees ouoh-HeREeR
AM“”F 5 5 45 oeto o poumit fyom the Selestive Service Officer to seek

such employnent. »

(2) Ho person shall epply for, aceept or emter iwbe cumploymend
un“n,ﬁmhh%hﬂ%“%ﬂ&n&eﬂ@fﬂ“lm
to seek sueh amployment.

(3) o pemmit to seek employment is necessary for the re-amploymeud
of an amployec by en @mployer :

{a) nmmmﬁwdemﬁ?uwuﬂ&thnmm

/" last employed ty the employes,

(b} at the termination of a perdod of sidikness or dlsability whdeh
ocoasioned the tewuination of a previous employment of the employee
by the amployer,
at the tesmination of a stoppage of work which rosulted from an Lo
dustrial dispute and teminated the employee's previocus employmend
by the employer,
pursuant to o collective lajour agreement providing preference in

re-amployment according to service or seniority, or
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