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Letters colnt.
proper for womert to have to put up wlth' this non-
sense but 1amn sayirig that sexual haràssfient is a
probiem which is endemic in our soclety and not
epidernic in our uriiversities. As an English Professor

-Dziech shouid know the difference between epi-
demic and endemic and that the latter refers to the
constant presence of a disease in a given community.

The excerpts which Dziech quotes from her book
suggest that The Lecherous Professor is full of titillat-
ing bits of deviance and does. not in any way refiect
the norm. She tells the story of "Poor Anna" who
found herseif with an F near the end of a course.
Anna went ta see the professor who toid her if she
came to his house she wouid pass the course..Anna
wentto his house antd spent three hours in bed with
this lecherous professor. She received a D and passed-
the course. 1 ar n ot condonirig the. actions of the
professor, but i. suggest that Anna does indeed have
problecns and that she requires help, Neither arn 1
blaming the vctim, but what would Anna do if she
wereto face the possibility of losingher job, have sex,
with ber boss? The point here is that Anna and many
others have flot learnt how to say No!, and if they
have flot Iearnt by the time they reach university,
learning to say Nol cou Id be a valuable part of their
educations. If a femnale student'i5 one of the 70% who
have not been sexually harassed at university then she
certainly wiII be one of the 100% of women wbo are
sexually harassed. as a matter of daily living in our
higbly educated society.

Dziech stated that professors have an unfair advan-
tage over female students because tbey have obtained
three university degrees and have, therefore, highiy
developed verbal skills. Usîng their verbal skills maie
professors are able to coerce the unsuspecting femnale
student into doing what she might flot do otherwise.
Foc instance, the professor can use her as a model in
an anatomy ciass and then toucb and squeeze ber
body. Can this student not say Nol? if she cannot. then-
she shQuld learn, and quickiy. It should be noted that
psychology professors do not have a monopoly on
developed verbal skills and the ability to spot vuiner-
able women. Perverts walking down the streets,
men in taverfis, working men of ail descriptions, and

business executives ail kn<>w how to spot, approach,
and haras§ vufrierable wornen.

Dzlech furtKer statet that it is a rnlnority of profes-
sors who are the problem, that sexual harassers are
repeat offentders If these professors are repeat
offebders thei, i say get rid of them and iet's not make
the university climate any icier than it aiready is. An
unfortunate consequence of the "Ed Psych" affair
and the p'ibiicity given-to people such as Billie Dziech
is that the professors at the U of A are walking around
on pins and 4iedIes. Maie professors are scaredsiliy
of being charged with sexual harassment. If a femnale
student goes to see them in thieir offices, they make a
production of keeping the door openand maintain-
ing personal distance. This behavior puts:a strain on
any dialogue and immediateiy sex is an issue between
the student and the professor when in a different
climate the thought of sex may have n eyer entered
the roomn.

As a potentiat graduate student, 1 arn annoyed by
the strain that exists.between femnale students and
professors. Graduate students work with professors,
often on a one to one basis. Professors have a great
deal to lose by any hînt of a scandai involving a femnale
student. Since maie prof essors are by farthe majority,
in some departments they outnumber femnale profes-
sor ten to one, chances are good that a femnaie gradu-
ate student wiIlI work with a maie prof essor. My point
is that if a maie professor has to choose a T.A. or a
research assistant, under the present climate at the U
of A, he wiIIliîkeiy.choose a maie student. If you have
any doubt, imagine yourseif in his position, who
would you choose? Even if a femânale is chosen,
because she is so overwheimingly q4~ified for the
position that her qualifications cahri6t be ignored,
she has to, worry about what t. rty individuais
are ikely to thiqk -or say., ded gossip has
ruined more thart one innoce rson.

1 agree wïth Billie Dziech tbat sexual harassment
exists in universities, but whiie she is sellingbooks
iet's not _inore the negative repercussions of ôerIy
pubIicij0ig an endemic occurrence. What did I do
when sexuaIIy harassed by a lecherous professor? I
told him to, buzz off and received an eight in his
course.

Darcy Johnston
Arts IV

Atte ntio n!
Ail Gateway staffers:
There is a very important
meeting Th ùrsday, February 6, at
4:00 p.m.
Among other business, items, we wiII be selecting
Gateway representatives to the Media Selection
Committee, which makes recommendations to the
Gateway staff regarding ail Editor-in-Chief candidate 's.
If you have any suggestions for what the committee
should ask the candidates, please drop off your ques-
tions at Rmn 282 SUB by Thurs., Feb. 6, at 4 p.m.-
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