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F i ¢ TEAINING ANC FTROMOTION ' 7. FRINGE BENEFITS

1 ini d 7.1 Pe black emplcyees benefit from medical, dental, life ;i
11 < ceri pany programmes for the trainirg an \ : emplcy : f _ , ntal, life insurarce,
’WV Pleeee debcrliebiggiaezpﬁoyees. Include details qf compary € accident insurance, disatility insurance and other plans on an
e advaniegizzige educational facilities and univer51§y b9ri:§195 egual basis with other employees? {)

i " use © v jcal and professio

, nd specialized technica .

2l ’ for both gine;aimgloyeis. Indicate numbers of black emplcyees If there are differences, please explain.

I development o 1 of employment positicns,
i involved in programmes at each leve

, : r .
1 actual progress achieved during the annual period iz:eer;gi b1

,' romotions'to all levels and total costs to ccmpan a;mes L en

i ‘ gimilar categories of information comgarevs?igbﬁzozg e
. i has made ave )

' imilar programmes the company : o

:;?te emgloyees and to white employees during the same period

Please detail the various plans or arrangementd under this
subsection made available to tlack emplcyees, distinguishing
between statutory entitlements ané company-sronscred ones. With
respect to company-spensored plans and arrangements indicate the
cost to klack employees relative tc the cost to other emplovees

and the cost to the company to cover black employees relative to
the ccst to cover other empleyees. //
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7.2 Annual vacation: Do black emqe y'es;anoy the same vacaticn
: Plan as cther employees? -

/ . If ecme vacaticn

plans are different, how many

cation days are accorded

annually to black employees? . and how many
vacaticr days are accoréed annually to other employees?
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company prcgrammes, loans and other contributions to assist
. employees to purchase houses or obtain accommodation enabling
them to live with their families near the workplace:




