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manifestly to a breach of the peace and stances already cited, a case that was espe-
argues a contemptuous indifference to, and cially brought to our attention. A widow
a high-handed attack upon the rights of who was keeping a boarding house (it being
others. There is no reason why the unions her only means of living) was waited on by
cannot confine themselves to the publication three union boarders, who informed her that
of ‘fair’ instead of ‘unfair’ or ‘scab’ unless she turned away some six or eight
lists—a ¢ white’ list, and not a ‘black’ list. non-union boarders they would withdraw,
A case was brought to our attention of a and on her refusal they did withdraw. The
contractor who employed union men and men who did this were no friends of union-
paid the union scale, and of the owners for ism, for, as Junius would say, the man who
whom he was building, who were posted up is truly loyal to unionism will neither ad-
by the Trades and Labour Council of Van- vise nor submit to arbitrary measures. Yet
couver as ‘unfair,) and placarded as such not only was this action lauded and de-
on different streets in the city. It was also fended by some exponents of unionism, but
stated in the placard that a number of la- it was further explained to us that a ‘scab’
bour organizations endorsed the action of is a murderer. To such as are imbued with
the Trades and Labour Council, but we have this spirit, which savours rather of the
cvery reason to believe that this statement bigotry of the middle ages than of enlight-
was made without the authority of several ened unionism, we would commend the
of the organizations mentioned. The pla- words of Coriolanus:
card in question is Exhibit 72a to this re-
port.  Exhibit 76, a calendar advertising ke youttivee ot s
the Gurney Foundry Company, of Toronto, F 2 d i
in large type as ‘unfair’ was also brought With regard to picketing, some evidence
to our attention. Other examplesof themode W28 given to show that this was done in the
in which the ‘unfair’ and ‘scab’ list are ©¢“S€ of t he. ra;ulw?y strike, accor.npanied by
used will be found in Exhibits 72 (b), 75, acts of intimidation, and there is no d.oubt
76, 77. If the posting up of others as that a number of assaults on bo.th strikers
‘unfair’ or as ‘scabs’ is not prohibited f‘nd “seabs” took platfe, result.mg S InS e
then, as the appetite grows by what it feeds tl.le death of a stnk?r, which are dlre?ﬂy
on, other wrongs, such as boycotting and nttnbutnb'le to the exlstenct:: o.f the strike.
intimidation will occur with increasing fre- All of W},"d‘ demonstrgtes,. if it needed. de-
quency and boldness until the employers vn}enstratlon, that a strl.ke 18 a very serious
will be driven into combination for the pur- disturbance Of the social peace and pros-
pose of retaliating in kind, and it will not PeT'LY, and is to be prevented by all means
be long before society gets into the explo- possible.
sive condition which precedes riot and eivil & .
war. We think, therefore, that the use of Preventive Measures by Parties.
the union label should be recognized by law, =~ With regard to preventive measures by
and that it should be allowed to incorporat- the parties themselves, obviously the sim-
ed bodies, but that it should be made a spe- blest and best way is for the contending
cifie offence to use or publish the epithets parties to settle their differences by com-
‘scab”’ or ‘unfair’ in connection with the DPromise and mutual concession, either with
name of any person or organization. or without the mediation of others, both
keeping in mind the fact that there may be
good reason for the other’s stand, and that
they both owe a duty to the community
which protects and sustains them, not to
inflict any more damage and inconvenience
upon it than is absolutely necessary. It is
also too often forgotten by employees that

What's the matter, you dissentious rogues,
That, rubbing the poor itch of your opinion,

The Boycott, Intimidation and Picketing.

We have already alluded to the boyecott,
intimidation and picketing. The two fore
mer are condemned by the best type of la-
bour leaders, and indeed by all right think-
ing people. We may note, in addition to in-
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{ Preventive Measures by the State.
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they have families to support, and that they the .trouble, and publie opinion w(;lln :tdz:;:
have no right to plunge the community into begin to act upon the partx;s, ?; vy S
a state of strife which a strike invariably in many cases, before the ay 0 <
causes unless they are forced to do so by strike or lock-out arrives, better counse

the mest compelling necessity ; and by em- will prevail. It would also afford an op.xl).br-
ployers, especially those who are in control tunity for settlement by means of concilia-
of exclusive franchises and natural mono- tion or arbitration before the p..yhu came
polies, that they do not own their franchise to arm’s length. a law to this effect had
or property in any absolute sense, but that been in force there would have been no
they enjoy their beneficial control by the strike on the part of the }ongsl:oremen or
sanction and approval of the society in teamsters or the steamshipmen’s associa-
which they live, and that they are therefors tion, as the only excuse they could have
under a special obligation to society to see given for their actions was th.at they m‘;:;
to it that their management does mot, by being brought in contact thl{ no-cnld.‘l
arbitrary and unreasonable conduct, be- ¢scab’ freight, or, at any rate, if theytr : ;‘

come a publie nuisance. venture to put such a ground for a strike
before the public they would have soon
found that they had taken up an untenable
As to the best method of minimizing tle position. Similarly if an employer were to

' danger of strikes and lock-outs by legisla- g rder a lock-out solely on the ground that

tion, we think the most effective means Will 3,5 men had joined a unio.n ot prohibited
be found in compelling publicity at the py Jaw, we think public opinion would soon
earliest stage of the trouble. make it unmistakably appear that such a
lock-out would not be justifiable.
Greater Publicity.

3 Boards of Conciliation.
“No strike or lock-out should be allowed , ¢
exc«;)pt upon giving at least 30 days’ notice, There is no doub.t t'hnt tl?e establml‘lm::t
(some of the unions prescribe 3 months), of boards of con(:ixhltlo;';nll m:l f]ar ‘:1:) « t:
i i irection of avoiding strikes and lock-
here the other party is not attempting to direc : ding st ock
:hlange the terms or conditions of the em- The weight of opinion in Great Brmu]n and
ployment, and the intending strikers or em- in the United States, both among em}; .O{;sr;
ployers should be compelled to file a sworn and employedl,] seenuhu:i be tha.t ;;)ni;;:"zd
o i ht to be the method invariably
tatement, fully and accurately setting forth oug 1 | ;
:hae reasons for the intended strike or lock- to in the settlement of industrial disputes,

" out in the office of the Registrar of the and that a general scheme of compulsory

Supreme Court of the province, and of the arbitration would be il:o%pcnve d:fo;n:::
Minister of Labour at Ottawa, at least 3 harm thar.l good, t.he.c ief grounds o -
weeks before the day fixed for the strike or jection _lir;:ng_'that itisa very ser;:ue mth 2
jock-out. The statement should also be ference with the freedom t?f cm}ll : ;ct.. nzt
served upon the opposite party, who should it is .gm}gra_xrllyr n.c}gmpromtxse bw' ic _axrsr 2ot
i atisfactory to either party, being !
be required to file a sworn answer thereto sati ; '
withi(xlr. 10 days of its receipt. On the other at in the last res_uR by an umpire v;ho may
hand, where the other party attempts to not ful\fy t;Zp‘precufte th:d p(twlsl:t:oi: gi,s :;;3;:
g iti - other of the parties, a
Jange the terms and conditions of the em- 0 : '
;lloyxient provision could be made requir- loyally accepted and lived up to Ly both
i ' i before or parties.
ine statements to be filed either o, :
nffer the strike or lock-out takes place, ac- We w oul((l1 stro;lg;;vc;ec;):u:ﬁ:g;,:;: iy:d
: i . In this ployers and em )
cording to the nature of the case ‘ my Faan s
i i actice the spirit of conciliation, a
ay the press and the public will at once practic - tic
:e:;me :uthoritntively informed by both think it \\'ould' be a ,..ood .x:lxll’nh:n t(::]eldca;s:
sides of their position at the outset of of the larger industries, if both w
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