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TWENTY PER CENT.
_CUT FOR. MINERS

Scott Board Majarity Report
Favors McKinnon Award
Rates in the Coal Mines
of Nova Scotia

MINIMUM OF $3
FORDATAL MEN

- Majority Report Signed by
D’Arcy Scott of Ottawa and
John E. Moore of St. John
—I. D. Macdougall of In-
verness Submits Minority

“Report Recommending
Present Minimum Datal

Rate be Increased.

(Canadian Press Despach.)
Ottawa, June 5—“We are of the opin-
fion that the McKinnon award rates,
jwith a seduction of twenty per cent, in
ithe wages of all employes, with a mini-
um ot $3 per day far datal men over
- of eighteen years, should be

e above is the concluston in regard
ito wages of the majority report ot the
Scott board of conciliation which investi-
igated the dispute between the British
Empire Steel Corporation, its subsidiar-
ifes, the Dominion Coal Co., Nova Scotia
Steel and Coal Co., and the Acadia Coal
Co. and their employes. The board
~vhich was appointed by Hon. James

Airdock, minister of labor, after a pol-
icy of “strike on the job” had been de-
clared in some of the Nova Scotia mines,
consisted of D’Arcy Scott, Ottawa, chair-

min; John E, Moore, St. Joha (N. B.),!

mﬁsm the employers, and L D.
< of Iaverness (N. S.), repre-
senting the men. o
majority report was si )4
Mr., Scott and Mr, Moore. Nf: Mac-
dougall failed to agree with his associ-
ates, mainly in the matter of wages, and
submitted a minority report. .
The majority report says 'that too
great a reduction in the datal rates
was made by the Gillen award. “We
feel that the smaller the daily revenue

of the worker, the less any reduction ap-
plicable to him should be,” it said.

. Get Coal at $2.25.

It adds that in considering rates of
pay, the board has taken into considera-
tion “that tlte company is supplying coal
for domestic use to all miners at $2.25
fer ton, and houses at a rental much be-
ow the real value.” )

The majority report deals with the
complaints of the miners under a num-
ber of heads, the first of which is
“miners’ houses.” It says that the houses
SuP?lied to the miners by the company
@re ' not in a satisfactory condition, and
that many of them are so old and out
of repair that they should be abandoned
and pulled down. “This, however,” it

added, “could not be done at present
‘because there is a scarcity of suitable
Jhouses now available for the accommoda-
tion ®of the employes.”

A policy calling for the construction
of a definite number of new houses for
& stated number of instances should be

pted.
Referring to company stores, the ma-
ority members express the belief that
hey are a substantial benefit to the men.

Stoppage of Work.

In regacd to stoppage of work, the
majority report states that sometimes a
trivial dispute between an employe and
his superior officer causes a mine to be
h up. This is unfair to the other
employes. Instead of the employes tak-
fng any such action, the matter should
be brought to the attention of the mine
manager or the superintendent and rea-
sonable time should be allowed for the
settlement of the dispute.

The wage dguestion is the last dealt
with in the majority report. It says
that the remuneration to be paid to the
employes must necessarily be governed
by the price which the company is able
+n get for its coal. “In the present

*"in fixing the highest rate of wage

~e think the company can reason-

be expected to pay,” the report

“we must be guided to a consider-

extent by the conditions of the coal

xet. We feel that we would be do-

ing the miners a grave injustice if we

were to fix a rate of wages so high as to

prevent the company from being able

ito market its coal in competition with

fts competitors and still pay all neces-
sary expenses.

“"We have gone carefully over the costs
of mining and selling coal, and we are

eatisfied that the company will not bel

‘able to more than pay expenses under
mresent market conditions, if they pay
the wages we propose fixing in this re-
of pay would

port. Any higher rate
therefore,

mean less work and,
ney for the men”

Meet in Truro.

i dney, N. S, June 5—Whether or

natsytbe coal mine employes of the Brit-
fsh Empire Steel Corporation, who
make up the vast majority of 12,000
miners of Nova Scotia, will accept or
reject the finding of the Scott concilia-
tion board which examined into the dif-
fevences between them and the corpor-
ation will not be definitely known be-
. fore the holding of a special convention
o the men of District 26 of the United
M Workers of Ameriea, which has
al been called to meet at Truro,

J 80, and will consider the Scott
‘ awards.

ugh open strike talk has been
heard in the mine fields, it is not gener-
ally believed that a strike is likely to
take place.
MThe Majority Report.
The majority report is as follows:
In the matter of the Industrial Dis-

Investi on Act, 1807, and of a

putes It e  Domlaion Ond
Scotia Steel and Coal
ompany and Acadia Coal Company.
Snd eertdnaot their employes respective:
ly being members of District No. 26,
Unfted MMme Workers of America.
{ Halifax, May 25, 1922.
To the Hon. James Murdock, Minister
{ of Labor, Ottawa:

Sir—The undersigned members of the
‘buni— of conciliation appointed by you
{ to investigate the above mentioned dis-
. pute _to report as tollows:

The¢ board held the following meet-
 ings® Sydney (N. S.), May 4, 8 and 6;

'Bay, May 6 and 8; New Water-
ford AN. S.), May 9; and Sydney Mines
(N. 8), May 10. On Cape Breton Isl-
‘and the

: f&wh‘ mines were entered

less

| inspected.

Bay; Dominion No. 16, New Waterford,
and Florence No. 8, Sydney Mines.
Many of the houses of the company, pro-

vided for the use of the miners, as well
as the stores of the company, were in-
spected at different points on Cape
Breton. The board adjourned after fin-
ishing its sittings on Cape Breton on
Wednesday, May 10, until Wednesday,
May 17, when it held its first sittings
on the mainland at Stellarton (N. S.)
After the adjournment at the conclusion
of the Cape Breton sitting the chairman
made an inspection of the facilities of
the coal companies at Montreal for un-
loading, storing and selling coal at that
port. Sittings on the mainland were
held at Stellarton on May 17 and 18,
and at Springhill on May 19 and 20.
The Albion mine at Stellarton and No.
2 mine at Springhill were entered and
Inspection was also made
of miners’ houses and other facilities of
!the company at both Stellarton and
! Springhill (N. S.) ' Sittings of the board
| were held at Halifax on May 22 to hear
final argument, and on May 23 and 24

this report.

Your instructions to the board were
that its investigation should include, in
addition to the matters set out in the
original application, such other matters
pertaining to or growing out of-the dis-
pute between the mine owners and their
employes as may deem proper to the
board. The board has, therefore, con-
sidered and Investigated all matters
brought to its attention by the employes
of the companies from time to time dur-
/ing the sltg& of the board in the dif-
ferent mining centres visited.

We therefore desire to deal not merely
with the rates of pay in dispute, but
with a number of conditions respecting
the comfort and well-being of the miners
and their families.

Miners’ Houses.

Some of the houses supplied by the
company as residences for miners at dif-
ferent localities are not in a satisfactory
condition. Many of these houses are so
old and out of repair that they should
be abandoned and pulled down. 'This,
however, could not be ‘done at present
because there is a scarcity of suitable
houses now available for the accommo-
| dation of the employes.

{ The company informed the board that

it was developing a scheme to induce the
iminers to build and own their own
| houses. To assist \in this the company
{ is prepared to sell the miners property
i upon which they may build, permitting
the. purchaser to pay for the property
by easy instalments. The company
have also built some new houses at
Glace Bay.

The board is of the opinion that a
definite policy, calling for the construc-
tion of a definite number of new houses
annually for a stated number of years,
should be adopted. We recommend that
new houses of a minimum number equal
to five per cent of the company houses
now occupied by employes at each col-
liery on Cape Breton be built annually
for the next five years. There is a
shortage of houses at present and some
employes are living in dilapidated com-
pany houses. As the new houses are
constructed these old houses can be de-
stroyed. The houses to be constructed
should be detached, so as to make them
attractive in the hope that miners would
buy them and own their houses. We
recommend the practice, which-is usually
followed, of having a garden plot avail-
able for cultivation with each house.
This was particularly noticeable at Stel-
larton, but not so noticeable in connec-
tion with the houses at Glace Bay.
Wherever possible the miners should be
encouraged to go in for gardening. They
come out of the mines at 8 o’clock in the
afternoon and have a number of hours
of .daylight which could be well spent in
the interesting and useful pastime of
gardening.

In visiting the houses the board has
been struck with the fact that in many
of the smaller houses there are large
families, while in other cases compara-
gively small families are found occupy-
ing the largest houses. To prevent in-
jury and inconvenience to a large fam-
ily living in a small house, we recom-
mend that a re-allotment committee be
formed at each colliery to endeavor vol-
untarily to bring about a change of
houses among the employes sufficient to
supply the largest available houses to
ghe large families which are now living
n the smaller houses.

It is the duty of the company to keep
all its houses occupied by its employes
in a habitable condition. Leaky roofs
particularly should be repaired promptly
by the company at its own expense,

Water Supply.

Many of the company houses already
have water piped to them. This board
is of the opinion that all habitable
houses facing on a street where a water
main is laid should be given a water
service by the company. This to be put
in on condition that the rent of the
house be increased to cover the interest
and something for a sinking found on
the cost of providing improved condi-
h‘(\ms in the house. y
Sanitary Conditions.

The sanitary condition of many of
the houses is umsatisfactory. The dry-
closet in the rear of each house is sup-
posed to be cleaned out periodically,
but apparently these occasions are not
sufficiently frequent. It would be well
also for the company to supply at cost
sufficient lime, road dust, or other cheap
disinfectant to be used frequently in
these closets by their tenants.
Drainage, :

There is an open drain usumlly be-
tween the crown of the street and the
premises occupied by the miner as well
as an open drain in the rear of the
miner’s premises. These drains are sup-
posed to be kept cleaned out by the
company and graded so that water will
flow through them. Until suitable
municj drainage is established these
drains should receive more careful at-
tention and be kept in better condition.

Streets.

Most of the streets upen which the
company’s houses face in the different
localities where there are collieries are
owned by the company. The statement
is made by the company that it is pre-
pared to turn these streets over to the
municipalities in which they are situ-
ated, but that the municipalities are not
willing to accept them because the own-
ership of the streets by the municipal-
ity will impose a greater demand upon
the revenues of the municipality. The
board is of the opinion that all such
streets should be taken over without
delay by the municipalities in which
they are situated, and that both water
service and sewage system should be
installed on the streets by the muni-
cipalities interested as soon as these ser-
vices ean be Gsatisfaetorfly arranged
Waile- the- company has i tha.nast besn

for the purpose of the preparation of

A BELFAST M.P. MURDERED

The photo .shows the police searching pedestrians at the scene of the murder of W. J. Twaddell, M.P. in Belfast.

looking after the supply of water and
the maintenance of surface draimage for
their houses, we recognize that these
services are obligations -+ which more
properly belong to the municipalities.

Supplying of Coal,

During war time the company limited
the quantity of coal to be supplied at
any one time to a miner’s residence for
domestic purposes. This rule is still
in effect at Waterford. There is now
no reason for its continuance and the
practice elsewhere of supplying all the
coal an employe required for his domes-
tic use should be followed at Water-
ford. *

Company Stores.

There was a good deal of discussion
before the board as to the advantage or
otherwise to the miners of the com-
pany’s stores, as well as the methods of
management and the prices charged in
the stores. 0

The board is of the opinion that the
stores are a substantial benefit to the
men, Their prices are reasonable and
the stock carried in the stores is sult-
able and satisfactory for the employes.

We. believe that an improvement on
company stores would. be co-operative
stores to be established by the men.

The only criticism the board has to
offer with regard to the stores is, that
the system of giving credit to the com-
pany’s employes and then deducting so
much periodically from the employe’s
pay envelope on account of the credit
he has received in the stores, has a ten-
dency to lead to carelessness and ex-
travangances. It would be better for the
men if the stores-were carried on on a
cash basis and that no credit whatever
be given-at the company’s stores. This
practice, we believe, would make the
miner and his family more frugal in
the purchases they made and would
make the miner more independent and
self-reliant. It would be difficult to at
once establish a cash system in the
stores particularly in times like the
present when a miner’s earnings are con-
siderably limited, but we think that the
company should gradually work into
the practice of selling for cash only in
the stores. .

If the company discontinues allowing
credit in its stores it may be a hard-
ship on some men when they are temn-
porarily out of employment, if they
have no cash with which to purchase
supplies. In that event we suggest the
formation of a loan fund by the unlon,
to be created by a small contribution
manthly from each member of the
union. This fund could be under the
control of a committee of the men who
would authorize temporary loans out of
it to men in need of funds during times
when they were temporarily out of em-
ployment. There could be stated con-
ditions which would give the committee
more latitude in advancing money to
men, particularly to those with a fam-
ily. These advances, of course, to be
paid back with interest when the bor-
rower was earning.

The Mines,

The list of complaints of unsatisfac-
tory conditions in the mines increased
with each sitting of the board. Many
matters of trivial local application to in-
dividual mines were brought before us
which ‘can better be adjusted by the
parties concerned disposing of them by
mutual conference rather than by find-
ings of this board.

The men in each mine have a pit com-
mittee whose duty it is to endeavor to
adjust differences with the mine man-
agement. The practice is for this com-
mittee to take 'grievances up with the
mine manager, and if they cannot be
adjusted: with him, to appeal to the gen-
eral superintendent. This seems to be
a satisfactory method of dealing with
such matters, except that apparently
disputes frequently arise as to what the
complaint was or how it was disposed
of. We recommend that pit committees
follow the practice of always putting
their complaints in - writing when pre-
senting them to the mine manager, and
that the mine manager follow the prac-
tice of putting his reply in writing, so
that the records of the exact position
taken by both parties will always be
available. Promptness in attending to
complaints will prevent much irritation.

There were a number of matters deal-
ing with mining conditions brought be-
fore the board which apparently had
been discussed frequently between the
employes and the mine managers, but
which had not been disposed of.

Long Walks.

In a number of the mines the miner
has to travel a long distance after he
enters the mouth of the mine before he
gets to his working face. Our obser-
vations have led us to believe that the
long walks in some of the mines result
in an appreciable loss of productive labor,
which in the interests of both the oper-
ator and the industry should be avoided.

Where practicable, having in view the
life of the mine and the cost of instal-
lation, we are of the opinion that riding
rakes should be established in all mines.
These riding rakes should be established
not later than June 1, 1924, and failing
this an allowance should be made to all
contract coal producers for all distance
walked over ene mile.

Pushing Boxes.

In all mines, where a box of two ton
capacity or greater is in use, the miners
should not be expected to push the
empty box any distance. Tha raeskien

now followed in some mines is for driv-
ers to leave the empty on a switch or
siding, then hitch their horse to the full

box at the working face and pull it out.
These drivers after pulling out the full
box beyond the switch should be rve-
quired to unhitch, bring their horse back,
and place the empty at the working
face. It has been said that in some
places there is not sufficient room for
the horse to pass the full box to return
to the empty. In the laying of tracks
in the future, wider place could be pro-
vided adjacent to the switch, where the
full box would be left so that the horse
could pass the full box in returning to
place the empty.

Transporting Tools.

In addition to conveying the miner to
his work, we think the company should,
as far as practicable, help him in trans-
porting his tools, on some conveyance
provided by the company, to a conven-
;ent point in the vicinity of his working
ace.

Shoving Down Coal.

There are many new places where a
track has not been laid to the working
face, and where the grade is not suffi-
ciently steep to cause the coal to slide
down to the box, but where it is neces-
sary for the miner tg shovel the coal two
or more times before he is able to load
it into the box. In such cases there is a

-specigl allowance made to the miner for

this extra work of two cents a ton; this
is not sufficient. For this he should be
given an allowance of four cents a ton
for this extra wo-'-

Miaimum Contract Rate.

"In some mines there is no stated rate
which -a miner is rallowed where he en-
counters “trouble” or material other than
coal, which he finds in the working face
and which he must remove or else work
round. In such places he should be
given a minimum day’s pay, not less
than the rate paid for shift work in
that district. This to apply only in
cases where the miner is working on a
contract basis. !

Room Turning. !

The board is of the opinion that for
room turning, until the room is widened
out to its normal size, provided tHat the
distance from the place of beginning
shall not exceed fifteen feet, the regu-
lar rate for narrow work should be paid.

Posting Rates,

In some of the mines men do not ap-
pear to known, and have difficulty to
ascertain, what the correct rates arve
which should apply to the class of work
in which they are engaged. The com-
pany should post up, and maintain post-
ed up, at the mouth of each mine, a
statement of all rates applicable for an
services which may be performed by
their employes in the mines.

Lamps.

The company is to be commendéd
for its efforts to establish the most mod-
ern type of electric lamp. There are
still some mines in which these lamps
have not yet been installed. The board
is strongly of the opinion that ali mines
should be supplied with the newest type
of electric lamps at as early a date as
practicable.

While it is reasonable for a miner to
be called upon to pay for the repair
parts for a lamp injured through care-
lessness, we do not think, where a bulb
burns out without the exterior glass be-
ing broken, or the lamp being in any
way injured, that the miner should be
called upon to pay for a new bulb.

Local Contracts.

The board is of the opinion that the
principle of substituting contract raves
for datal rates in road-laying, driving
and landing-tending is a correct one,
and that this principle should as far as
possible be applied.

Sluting on Sheets.

There should be a man at all sheets
where boxes are slued to help the miner
to slue his box. A number of sheets
may be looked after by one helper.

Stoppage of Work.

It has been brought to the attention
of the board that stoppage of work in
a mine sometimes occurs on account of
some trivial dispute between an em-
ploye and his superior officer, or be-
cause the employe in some manner hag
been disciplined.

It is unfair and improper to the other
employes of a mine that for one of the
reasons above indicated work in a mine
should be stopped even for a few houts.
Instead of the employes taking any such
action they should bring their grievance,
through their pit committee, to the at-
tention of the mine manager or the
superintendent, and reasonoble time
should be allgwed for a settlement of
the grievance.

The Rates of Pay.

At the sitting of the board at New
Waterford a memorial was presented to
us by a miners’ relief committee com-
posed of citizens of New Waterford. In
the memorial the following statement
appears on what a fair living wage for
a miner should be:

“Needless to say, we recognise the
important place which belongs to
the ecomomic laws of supply and
demand in determining the merits
of the question under dispute.

we must remember

‘| ployes of the company at present is due

that the laborer is a human being,
not a mere instrument of produc-
tion, and that his right to a living
wage is the first moral charge upon
industry. Moreover, there are few
economists today, and none among

Christian writers, who would deny

that the laborer’s right to a living

wage is morally superior to the em-
ployer’s right to.interest on his capi-
tal. By a living wage is generally

understood, mot only sufficient food, }
clothing and shelter, but also oppor-
tunities for self-improvement and
for the education of his family, as
well as provision of some kind
against sickness and old age. Know-
ing conditions as we do, we have
no hesitation in stating that the
present wages are not sufficient to

enable a workman to maintain a

decent livelihood for himself and

his family.”

The chairman of the committee on
being asked if he included interest on
bonds as dividends said, “No. That the
committee recognized that interest on
bonds advanced for the development of |
the business, which the company was!
under a legal obligation to pay, was not |
included in their idea of dividends, but |
should receive prior consideration.” '

This board agrees with the position
taken by the citizens’ committee, but we |
recognize that the remuneration to be |
paid to the employes must necessarily |
be governed by the price which the com- |
pany is able to get for its coal. It would!
be quite unreasonable, of course, to ex-
pect the comipany to pay so high a rate
of wage as would prevent it from at
least paying, not only all costs of min-
ing, transportation and selling its coal,
but also its overhead expenses and in-
terest. Where the business of any com-
pany is in the nature of a monopoly,
and the company to some extent can
control the price of the commodity it
has to sell, the principle of a living wage,
as enunciated above, can more easily be
carried out. In the present case, in fix-
ing the highest rate of wage that we
think the company can be reasonably
expected to pay, we must be guided tod
a éonsiderable extent by the conditions
of the coal market. We feel that we
would be doing the miners a grave in-
justice if we were to fix a rate of wage
so high as to prevent the company from
being able to market its coal in com-
petition with its competitors, and still
pay all 'mecessary expenses. We ate
firmly convinced that the chief cause of
the unfortunate condition of the em-

to lack of work, and that the greatest
service we can render, not merely to the
employes but to the community at large, |
is to so adjust the differences between !
the company and its employes as to give!
the men the largest possible wage with-|
out placing obligations on the company !
which would prevent it finding a fair |
market for its coal. |

We have gone carefully over the costs
of mining and selling coal, and we are |
satisfied that the company will not be |
able to more than pay expenses under
present market conditions, if they pay
the wages we propose fixing in this re-
port. Any higher rate of pay would
mean less work, and, therefore, less
money for the men.

The men have asked that the rates of
pay fixed by the Montreal agreement
of 1920, which were in effect prior to
the reduction made by the company on
Jan. 1, 1922, be continued. On that
date the company put into effect a re-
duction in the datal rate from $3.80 to
$2.44 per day, and a percentage reduc-
tion in contract work of about 35 per
cent.- Subsequently, by the Gillen
award, dated Jan. 27, 1922, the mini-
mum datal rate was increased to $2.85,
and the wages of other men was re-
duced to 20 per cent below the rates
fixed by the McKinnon award of Jan.
15, 1920. The men refused to accept the“
Gillen award, although it was accepted
by the company, and rates pursuant to
that award were made effective from
Jan. 1, 1922.

This board is of the opinion that tooi
great a reduction in the datal rates was
made by the Gillen award. We feel
that the smaller the daily revenue of a
worker the less any reduction applicable |
to him should be. Generally speaking,
the living conditions of all miners are
the same.

We are of the opinion that the Me-
Kinnon award rates, with a reduction
of 20 per cent in the wages of all em-
ployes, with a minimum of $8 per day
for datal men over the age of eighteen
years, should be adopted.

On considering rates of pay, we have
realized that the company is supplying
coal for domestic use to all miners at
8225 per ton, and houses at a rental
much below the real value.

The Sydney Mines Differential.

At Sydney Mines the basis of the re-
muneration appears to be lower than
that existing at other mines of the com-
pany. Rates of pay, of course, vary
with different conditions at differcn.
mines. That is justifiable, but it ap-
pears to this board that in addition to
that the whole basis of pay at Sydney
Mines is lower than elsewhere. After
making due allowances for the recog-
nized varying conditions controlling
rates of pay in other mines, the board is
of the opinion that when production im-
provement warrants, the basis of rates
of pay at Sydney Mines should be in-
creased- to put it on a parity with the
basis existing in the mines on the south-
ern side of Sydney harbor.

| Over 4

{ Over 36” to 4

Rates at Nos. 6 and 7 Mines, Springhill.
At the sitting of the board at Spring-
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hill there was considerable argument as
to what rates should be fixed for ma-
chine running, shooting and loading ‘gn
the two new mines, Nos. 6 and 7 at
Springhill. Both parties submitted fig-
ures to show what in their opinion the

| rates should. be for these mines.

We have come to the conclusion that
the following rates should be applicable
to Nos. 6 and. 7 Mines, Springhill. These
rates are on a parity with the rates for
other mines fixed by the Montreal Agree-
ment of 1920, and are subject to the
same reductions as are provided for
other rates in this report:
Description—

Machine Shooting Total
cutting & loading per

perton. perton. ton.

4 ..3042 $1.08 $1.45
46”.. 0.38 0.97 1.85
... 0,88 0.92 1.25
.. 032 0.83 115
.. 028 0.82 1.10

Narrow work
12°0” wide.
Height.
Over 36” to
to
46” to &
to 56"

Over
Over &
Over 56”

Boards 14’0” wide.
Height /
..$0.38
.. 0.34
+. 0.30

$0.97
0.91
0.85

$1.85
1.25
1.156

Over 4

Over 46”
Over 5 s 027 0.78 1.05
Over 56" J. 0.2 0.76 1.00

Laying of roads and timbering in-
cluded in these rates:

Sinkings 12°0” wide.

Height

86” to 4 ..$0.55
4. to 46”.. 051
Over 46” to 8 .. 046 1.24 1,70
Over 3 to 5%6”.. 0.45 1.15 1.60
Over 56" .. 041 1.14 1.55

Laying 3” rails and bailing water by
special contract.

Five cents per ton additional for ma-
chine cutting on the north side of No. 6
Mine.

The board has carefully examined the
average earnings of the various classes
of employes and believes that under the
scale of rates which it recommends the
employes will earn average daily amounts
approximately as. follows: :

to 4'6”
to &
to 56"

Over
Over

$1.35
1.29

$1.90

Underground men (other than
contract coal producers) .... 3.30
Contract coal producers

The earnings of many employes will,
of course, be very much in excess of these
figures. !

The adjustment of rates of pay, both
datal and by contract, shall apply from
the first of May 1922." The new condi-
tions and allowances shall become ef-
fective on June 1st, 1922,

No variation, except what may be
made by mutual agreement, shall be
made in the rates of pay, allowances or
conditions herein provided, except on
45 days notice in writing by the party
desiring the change to the other party.

The undersigned regret’ that the re-
presentative of the employes on the
board has refused to join them in this
report. Much time was spent, many
concessions were made and strenuous
efforts put forth to reach a unanimous
finding in this matter, but without
avail. -

All of which is respectfully submit-

D’ARCY SCOTT, Chairman,
JOHN E. MOORE.
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In the minority report he recommends
that the present minimum datal rate be
increased from $2.85 to $3.45, and. that
the higher datal rate should be reduced
ten per cent. below what they were un-
der the Montreal agreement. He also
recommends that the contract rates at
present in force be increased 18Y% per
cent., making them 13!, per cent. below
the contract rates of the Montreal
| agreement or one per cent. below those
of the McKinnon award, to be retro-
| active to January 1.

. In the minority report Mr. MacDoug-
all says that he made an honest and con-
sistent effort to agree with the other
members of the board upon general wage
rates.

“I have consistently, and I think ir-
i refutably, taken the stand that in per-
|iods of depression such as we are un-
| fortunately ~ experiencing,  dividends
should be sacrificed before the worker
should be compelled to accept less than
living wages. And I think I may be
pardoned when in this connection I
place a higher valuation upon the stan-
dard of living, the happiness, the con-
tentment of our Nova Scotia miners,
than I do upon dividends for the Brit-
ish Empire Corporation.”

Destroy Tenements.

Mr. MacDougall deals with the mat-
ters in dispute under similar headings
to those in the majority report. He re-
commends that a large number of the
comboany tenements should be destroyed
'as obviously unfit for human dwellings.

!

i“The domestic surroundings and sani-
{tary conditions of the miners’ homes
were found with few exceptions to be
deplorable,” he says, and he goes on to
say that in certain districts the water
supply is inadequate. He draws atten-
tion to the fact that some of the miners
are requireds to walk three miles. to the
working place, and - recommends that
“riding rakes” be provided to convey
the men to and fro. Electric lamps
should be introduced in all the collieries.
Mr. MacDougall agrees with the major-
ity report in advocating the establish-
ment of co-operative stores by the
miners. He recommends that the wage
rates in the Sydney Mines district con-
form with the general wage rate, and
that the bonus in Pictou county, based
on increased cost of living, be continued.

Mr. MacDougall’s conclusion is as fol-
lows:

“In respect to the British Empire Cor-~
poration it would seem that the people
of Nova Bcotia, particularly the miners,
may well exclaim ‘efficienay, what crimes
have been committed in thy name.”

N. B. LUMBER AND
POTATO FREIGHT ’
RATES DISCUSSED
Ottawa, June 5~—This was Maritime
province day kefore the special house
committee on freight rates. Hon. E. R.
Finn, minister without portfolio in the
Nova Scotia 'Government, presented the
general argument for the Maritime pro-
vinces, while Guy G. Porter held a brief
for the potato industry of New Bruns-

wick.

Meet you at Lesser’s. Last call to ex-
traordinary sale. See adv. on page 7.
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