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() no deductions should be made from a seafarer’s remuneration
in respect of obtaining or retaining employment;

)] monetary fines against seafarers other than those authorized
by national laws or regulations, collective agreements or other
measures should be prohibited;

k) the competent authority should have the power to inspect
stores and services provided on board ship to ensure that fair
and reasonable prices are applied for the benefit of the
seafarers concerned; and

(0] to the extent that seafarers’ claims for wages and other sums
due in respect of their employment are not secured in
accordance with the provisions of the International
Convention on Maritime Liens and Mortgages, 1993, such
claims should be protected in accordance with the Protection
of Workers’ Claims (Employer’s Insolvency) Convention,
1992 (No. 173). *

W Each Member should, after consulting with representative shipowners’ ‘
and seafarers’ organizations, have procedures to investigate complaints relating
to any matter contained in this Guideline. {
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Guideline B2.2.3 — Minimum wages

. Without prejudice to the principle of free collective bargaining, each

2 When establishing such procedures and in fixing minimum wages, due
regard should be given to international labour standards concerning minimum
wage fixing, as well as the following principles:

(a) the level of minimum wages should take into account the i
nature of maritime employment, crewing levels of ships, and :
seafarers’ normal hours of work; and

|

(b) the level of minimum wages should be adjusted to take into

account changes in the cost of living and in the needs of
seafarers.
3 The competent authority should ensure:
(a) by means of a system of supervision and sanctions, that wages
are paid at not less than the rate or rates fixed; and




