
Working conditions
Trainees will not be admitted to 
Finland unless appropriate 
authorities are satisfied that the 
remuneration offered meets the 
prevailing rate for the occupation 
and locale. The authorities will 
also want to ensure that the terms 
of employment will be respected.

Trainees will enjoy the same 
treatment as nationals of the host 
country in all matters concerning 
the application of laws, regula­
tions and practices regarding 
health and working conditions.

Travel arrangements
Trainees are responsible for mak­
ing their own travel arrange­
ments. International and domestic 
transportation costs will normally 
be borne by the trainee.

The trainee is not entitled to 
enter Finland without entry 
authorization. It is highly recom­
mended that an applicant obtain 
a work permit before departure 
for Finland.

On the expiration of the train­
ing period, trainees may not 
remain in Finland with a view to 
holding employment, except when 
expressly authorized to do so.

Contact
Department of External Affairs 
International Exchange Programs 
Cultural Policy Division (BKC)
125 Sussex Drive 
Ottawa, Ontario 
K1A 0G2
(613) 992-6142 or 992-6668

France

(Students) permit is provided to some 
200 young Quebec residents for 
harvest work of 10 to 15 days 
between September 15 and 
October 30.
Summer employment. Municipal 
governments in both France and 
Quebec exchange students for 
summer work of six to eight weeks 
in July and August. Monitors are 
exchanged for summer vacation 
and work camps.
Discover France. France’s 
Ministère du Temps Libre offers 
Quebec residents the opportunity

Program
Cultural Exchanges

General
L’Association Québec-France, 
sponsored by the Quebec Inter­
national Relations Department, 
offers cultural exchanges in three 
areas in co-operation with its 
Paris counterpart France-Québec.

Work areas
Wine harvest in France. A work I


