
ANNEX 1

LABOUR PRINCIPLE

The following are guiding principles that the Parties are committed to promote,
subject to each Party's domestic Iaw, but do flot establish common minimum standards
for their domestic law. They indicate broad areas of concern where the Parties have
deveioped, each in its own way, laws, regulations, procedures and practices that proteot
thecrights and interests of their repective workforces.

1. Freedom of association and protection of the right to organize

The right of workers exercised freely and without imtpediment to establish and
joie organizations of their own choosing to further and defend their intcrests.

2. The rlght to bargain coilectively

The protection of Uic right of organized workers ta freely engage in collective
bargaining on matters concerning Uic ternis and conditions of empioymtent.

3. The rigbt to strike

The protection of Uic right of workers to strike in order to defend Uieir
collective interests.

4. Prohibition of forced labour

flic prohtibition and suppression of ail formns of forced or compulsory labour,

except for typies of compulsory work gencrally considered acceptable by the Parties,
such as compulsory military service, certain civic obligations, prison labour not for
private purposes and work exacted in cases of emergency.

5. Labour protections for ebldre and youn persans.

The establishment of restrictions on the employment of children and young
persons that may vary taking into consideration relevant factors likely to jeopardize the

full physical, mental and mora development of young persons, including schooling
and safety requirements.

6. Mlnhnum employnseut standards

The establishment of minimum employment standards, such as minimum wages
and overtime psy, for wagc carners, including those nat covered by collective
agreements.


