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provision was later arnended after second thoughts by this
second thoughts governrnent.

*(1640)

Hon. rnernbers opposite say that the opposition has not had
any ideas or recornrendations to put forward. We are the ones
who had the policy and have been pushing the policy of
controls and decontrols. Days before the Minister of Finance
stood up in the House yesterday and announced what he was
going to introduce by way of amendrnents to deal with agree-
rnents which had been arnended in line wîth the AIB recorn-
rnendations, the Leader of the Opposition (Mr. Clark), in a
speech in Toronto, as well as in a speech in Montreal reported
on Monday, June 13, which I arn going to refer to, had stated
what our policy was. He said that there were at Ieast five iterns
which his party would put into the decontrols prograrn. The
very first one is to respect judgrnents which have already been
made by the Anti-Inflation Board Iirniting excessive wage or
price increases. You can read that anyway you want, Mr.
Speaker, but it cornes to exactly what the rninister said,
narnely, that agreemnents mnade outside the Anti-Inflation
Board regulations would be required to be respected.

1 cannot always expect the public to recognize what it is that
the Leader of the Opposition says, particuîarly in rny riding in
British Columnbia, because the article I arn referring to was
reported in the Vancouver Sun last Monday, June 13, on page
60. How can we expect anyone to undersand what it is that the
officiai opposition, which is trying in spite of the efforts of the
governrnent to save the econorny of Canada-

The Acting Speaker (Mr. Ethier): Order, please. I regret to
interrupt the hon. rnember but his allotted tirne has expired.

Mr. Lorne Nystrom (Yorkton-MeIviIIe): I thank the House
for the enthusiastic applause.

Mr. Knowles (Winnipeg North Centre): We are unanirnous.

Mr. Nystromn: We are a party which is solidly unified.

I rise to participate in this debate in support of the mnotion
put forward by the Conservative party to end this particular
controls prograrn on June 30 of this year. I happen to think
that it should have been ended earlier. The reason 1 say that is
that 1 arn not opposed to controls per se but I arn opposed to
the very unfair and inequitable prograrn brought down by the
governrnent.

1 want to spend rny few mornents today talking about sorne
of this unfairness in very specific terrns. The leader of rny
party rnentioned in his rernarks yesterday sorne of the aspects
of the controls prograrn and sorne of the options that we would
rather see. Hopefully on Monday sorneone else will deal with
other aspects of the prograrn. 1 want to deal with sorne of the
specific unfairness of the prograrn which is before us, particu-
larly as it concernis increases in executive cornpensation or
salaries.

One executive received an increase in his salary last year of
70 per cent narnely $60,363. It is an increase of that sort, Mr.

Anti-Inflation Act

Speaker, that makes this program very unfair. The sarne thing
applies to cornpany profits. We know that the salaries of
workers have been held to increases of 8 per cent or 6 per cent.
1 have a list of about 50 companies with profit increases ail
higher than those allowed to the workers, the highest being
215 per cent. It is for reasons like that 1 oppose the anti-infla-
tion legisiation.

In cornrencing my remarks today 1 want to make it very
clear that 1 arn for controls, for a planned economy. But I arn
for one which is fair to everyone-workers, salary earners,
profits, prîces, bank interest and so on, one which will equally
control ail aspects of the econorny. Unless we have that there
should be no prograrn at ail. It rnust be fair to each and every
one of us in society.

I should like to put on record some of the very unfair things
which have been happening in this country since the controls
prograrn carne into effeci on October 15, 1975. First of ail,
ordinary working citizens are permitted a mnaxirnum salary
increase of $2,400 a year. I have a Iist here of 51 executives in
26 companies who have received salary increases higher than
the $2,400 lirnit and 1 think it would be worth-while to put sorne
of these on the record.

The first company is Mclntyre Mines Limited of Toronto.
Mr. P. A. Crain their vice-president of operations, received a
salary increase of $25,488 in 1976-

An hon. Member: That is rnore than you mnade.

Mr. Nystrom: That is right. That represents an increase of
51.3 per cent. I arn excluding the expense allowance and so on
that other MP's get.

The second cornpany* is Bow Valley Industries Lirnited of
Calgary, in beautiful Tory Alberta. The president of the
cornpany, D. K. Searnan, had a salary increase last year of
$35,000, or 70 per cent. B. J. Searnan, the vice-president,
received a salary increase of $26,000, or 51.9 per cent. Let us
not forget that ordinary workers are held to an increase of
$2,400 under the law. Many of thern cannot even get that.
They have had their salary increases rolled back. Another
vice-president of this cornpany, D. R. Searnan, received a
salary increase of $19,000. or 46.3 per cent. Then a guy narned
J. R. Harris, senior vice-president in the sarne company, had a
salary increase of $20,000 last year, or 35.7 per cent. H. D.
Binney, another senior vice-president, was treated really
roughly; this guy only got a salary increase of $9,333 or 22.4
per cent.

I now rnove on to the third cornpany-and here I rnove out
of Tory Alberta into Tory Ontario-the Van Der Hout Associ-
ates Lirnited of Toronto. John B. Van Der Hout, an officer of
the cornpany, Iast year received a salary increase of $30,233,
or 42.9 per cent.

The fourth cornpany, also in Toronto, Rio Algorn Mines
Lirnited, gave the chairrnan of the cornpany, Robert D. Armn-
strong, only a very srnall percentage increase, 3.5 per cent, but
you will see in a rnornent, Mr. Speaker, why it was s0 srnall. His
salary in 1975 was $223,566. It went up to 5231,400, an increase
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