
17hen the service mari (or wo*mez) bas eleoteci Vo propnre fi~1 or
a particular job, he is shown1 howi he cari improve bis chances by taking
additional educational, technicril or trade coursesp and is then turned over

to the educational officer, who helps him arrange to talce the course or

ýcourses through the Canhdian Legiori Educationual Services. Thase courses

include primary and secondary school -&nd college courses, technical, trades

and agricultural courses, arÈ their standards are aoce.pted throughout the
Dominion.

The~f.'Ç!t .A.P. had a tIriple purpose in buildinng ,thiis program. First

and foremost, the obj oct Ls to demobilize men and women eq.uipped noV merely
with a better-than-average chance of. ±finding a job, but with a better-than-

average chance of Iinding a job vihicb is suited to tho0 mani or womnan and wIii

offers sorne prospects ýof security, satisfnction and promotion.

When a mieber of the air force is dischargedp he or she is provided

by the R.C.A.F. with a bookiet of intr'oduction to prospective empl.oyerB

indicating the career for which he bas been counseJ.led u.nd reviewing his
air force experience and training and bis degrcýe of success, plus any

additional studies he has undertaken while still in thc service. If jobs

are available, those who have done somethiug about its, it is feit, are the

ones who should stand the best chances.

The second purpose of this plan is morale-building, It is considei'

that an &ppeal to a persoii's self-interest is likely to r6suit in a constrti
Vive activity of benefit to the individual while h(, or she is still1 in the
service.

The third benefit is therapeutic. A comiror resuit of flying strain
is restlessn-zss combined Tith laclc of direction. Personnel counsein
has tilready proved effective in helping repatriates und conval5~eets to

rQstore purpose to their lives and ease tensioiuwhich bave been aculae


