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Y THE ROYAL COMMISSION.
As in Canada and the United
States, so in Great Britain, a Royal
Commission has recently been ap-
pointed to enquire into conditions in
the Civil Service—with particular

reference to appointments and pro- .

motions. Commenting on this ac-
tion of the British Government, a

contemporary uses words that are as
applicable here as there: f
‘““A  dispassionate diagnosis of

Civil Service-ills and an equally dis-
passionate cataloguing of recom-
mendations should prove to be the
Magna Charta of the Civil Service.
At the present moment, we would
say that the only cause for misgiv-
ing is the traditional perfunctoriness
of Royal Commissions. They have
always seemed to pursue their la-
bours in teo academical an atmos-
“phere and with a callous disregard
of time. Not the least important of
their vices is an inveterate desire to
make a fine art of procrastination.
We certainly desire the problem of

" competition is a public danger.
dual problem must bhe grappled with

the Civil Service probed thorough-
ly; but if the promised Commission
is to be a slave to the traditional
habits of Royal Commissions, the
very operation of probing will be
such as to make the Civil Service
heartily tired of the Commission’s
existence. The Commissioners must

‘approach their task in the knowl-

edge that Civil Service reform is not
to be relegated to the dim and dis-
tant future; that a demoecratic trans-
formation in almost ‘every depart-
ment is a vital need of the hour. On
the one hand, they have to pass cen-
sure on the anachronistic barrier
which separates the lower from the
Higher Division, and, ons the other,
to show that the tendency to distri-
bute subordinate appointments with-
out the oreliminary anxieties of

The

and mo. mere reluctant tinkering at
reform will placate the publie.”’
o A
RAISE . THE THIRD DIVISION
(INSIDE) MAXIMUM.

Apart entirefy from the princil_)le
involved in dividing the service 11~
to water-tight compartments—as the
Act of 1908 does—the fact is indis:
putable that in days like these $1r

200 is too low as a maximum for

even ““clerical”’ or “routine’’ duties:
Even the Government must be bé
ginning to see that a maximum $S°

Jow will defeat its own purposes. :

a  matter of simple fair-dealing
however, there are scores of eclerk®
whose functions cannot in anywé.
be deseribed as executive who ar®
vet worth more to the Governme?
than $1,200 a year. A fyling clerk:
for example, by years of experienc®
may hecome simply invaluable to #
department ; nevertheless. inasmu®
as his work may be defined in ¥ $
same terms at one time as at ano d
er, he is apt at present to be rate
as of the same class and salal:
throughout a large portion of
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