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WNith f ew exceptions, employers anid employees are prohibited £rom
.vertiaing for jobs, from terminating enmpJoymsent~ without seven 48.ysI notice,
Ld from seelcing, boing interviewed for or offered employment without a permai
-om a Selective Service off icer.

Undor oompulsory measures mince passed, employers lin a vide range of n(

osential or low priority industries and occupations are prohibited from re-

iing maie workers between the ages of 16 and 40 ait~hout a special permit.

Special steps have been taken to guarantoe an,, adequate labour force f(

ie nationts agriculture.

Persons in a growing list of occupations, {nciudizag teaohern, hospitai

;sistants and civil. servants as well as workers in high priority industries
Lve been required to romain at their type of eiupioyment.

Job fre.zi.ng proved of benefl.t ta employers in ail high priority indus-
Long with lay-of fi ini vario.us war plants which were releasing workers for

>sorption into other undermanned plants, the freezing order had a st.abiliziý
.fect oil the tDominion-wide z-an-Lpowýýer situation.

Under mobilization regulatiofli men who were single or chilâless widowe

J uly 15, 1940, who are bewee the ages of 18 and 42, inclusive, and
D4ically fit, are eligible for military service in Canada and its territori

tters. Sc far, single meni between the agea of l8~-and 38 and< married men u

31~ years of age hav* been called 'up for cimpuilsor'y military service. By

,der-iii-council, authority may be given -vo despateh such men~ to areas ou.tsi

wnada.

An indistriai mob&lization plan wap devised and put intp effeot during
D4 to provide an orderiy syst.ma of postpon.ment and with4rawal of ompicye

D serve in the armed forces. Empioyees of companiios engaged in high priori

roduotion are ola.ssified according to agsex and medical ooetegory. Those

nad in order


