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% SINGLE COPIES-THREE CENTS
ONE DOLLAR PER YEAR:

LEGAL CARDS.

« Hon.J. A. Chaplean,
0. MP:
Armine D. Nicolls.

Chaplean, Hall, Nicolls & Brown,

ADVOC ATE'S,
Barristers, Commissioners,
TEMPLE BUILDING,
No. 185 St. James Street, Montreal.
Bell Telephone No. 42. P.0. Box 296.

John 8. Hall, Jr.,
O MB.P.
Albert J. Brown,

&c.,

Hox. H. MERoIer, M.P.P. C. BrAUsOLEIL, M.P.

SsoquET, B.OT
Fe o B MARTINEAU, B.C.L.

Pt
MERCIER,BEAUSOLEIL, CHOQUET
& MARTINEAU,
ADVOCATES,

No. 76 ST. JAMES STREET,
MONTREAL,
R et

DOHERTY & DOHERTY,
ADVOCATES,

BARRISTERS, SOLICITORS, &c.,
savings Bank Chambers,
180 ST. JAMES ST,, MONTREAL.
T. J. DOHRRTY. ! CHAS. J. DOHERTY, Q.0.

CARTER & GOLDSTEIN,
ADVOCATES,

Commissioners, &c.,

Barristers,

115 8t. Francois Xavier St.,
MONTREAL.

CHRISTOPHER B. CARTER, 1\1AX\\'I'ZL‘LCGKDLDHTEIN,
Q.C.,B.C.L. B.C.

P.E. NORMANDEAU
NOTARY PUBLIG:
Commissioner & Justice of the Peace
for District of Montreal,

Conveyancer & Commissioner for On-
tario & Manitoba.

LOANS NEGOCIATED.
90 8t. James St. Montreal, Que-

TUCKER & CULLEN,
ADVOCATES. dc.,
162 St. James street,
MONTREAL.

Room 6.

BUSINESS CARDS.

B.EBE. McGr.ALE,

Pharmaceutical and Dispensing
Chemist,
2123 NOTRE DAME STREET,
MONTREAL.

Attendance—From1 o 8 p.xo.
@ 3?1’7‘12\.‘.'8!0 to .30 p.m.

LAVIOLETTE & NELSON,
DISPENSING CHEMISTS,

Corner of Notre Dame and St.
Cabriel Streets,

ALOATTRIE.A T

TR

TAMARAC SYRUP
For Coughs and Colds.

25c a Bottle.

Dr. GUSTAVE DEMERS,
2198 NOTRE DAME ST., MONTREAL.

LORGE & CO,

Hattens and Furriers

91 8t. Lawrence Main Street,
MONTREAL.

E. HALLEY,

PLAIN AND ORNAMENTAL
PLASTHRER.
Plastering repairs a specialty.
Tenders on Contract Work given.

.§ 18 Victoria Square.
At % 47 Cadieux Street.

J. TIGH & €0,

AUCTIONEERS 4ND COMMISSION
MERCHANTS.

Always on hand a Complete Stock of New
and Second-Hand Household Furniture.

“Partionlar sttention paid to Auction Sales
ot Privete Residences. Advances made on
Genersl Merchandise and returns promptly
pendered.

Auction Sales every TUESDAY and FRIDAY

‘olock &.m. and $WO p.ai., @ OUr rooms,
:&“::\?l:xon:l girest, near Victoria square,

J. TIGH & CC

. Ay

Auctirresrs

For 1

AYOR,

oot Montrea

VOTE FOR
ETOT.

JA5. MeoHANE

FRIEND OF THE PEOPLE.

ST. LOUI

S WARD,

ALDERMAN

Committees every evening.

election,

COMMITTEES OF

A. DUBUC,

1789 8. Catherine street.
491 8t. Lawrence stréet.
635 St. Dominique streel.

All the friends of Alderman A. DUBUC are requested to meet in the rooms of his

All the voters in favor of the camdidature of MR. A. DUBUC are requested to
give in their pames, and also the use of all the sleighs they can spare on the day of the

CIVIC NOMINATIONS.

New Aspirants for Civie
Honors in the Fleld.

Several

There was & large crowd at the City Ha!
on Tuesday last to witncss nomination pro-
ceedings and hear what the candidates or
their friends had to say. The first candi-
date to be nominated was Mr, L. F. Nolan
for St. Ann’s Ward, and tne last Mr. Dra-
peau in 8t. Lawrence Ward, whose nomi-
nation papers were handed in shortly before
the expiry of the time allotted for receiv-
ing papers. The following is a list of
nominations :
FOB MAYOR.

Mr, Jacgues Grenier, merchant.
Hon. James McShane, M.P. P,
FOR ALDERMAN.

East Ward—Ald. Perreault and ex-Ald.
C. Beausoleil.

Centre Ward—Ald. Rainville and Mr. L.
Huof, merchant.

West Ward—Ald., Stevenson and Mr,
George Wait, merchant.

§t. Ann’s Ward—Ald. Conroy and Mr.
M. F. Nolan. ¢

8t. Lawrence Ward—Mr. James Baxter,
broker; Mr. T. C. O’'Brien, merchant;
Ald, Griffin and Mr. Louis Drapeau.

8t. Louis Ward—Mr. R. J. Latimer
(who is nominated by the temperance
party), Ald. Dgl_nid gnd Mr. Thomas F. G.
¥oisy, merchant:

8t. Jean Baptiste Ward—Ald. Germain
and Mr. L. Ouimet, roofer.

8t. Gabriel Ward—Ald. Thompson and
Mr. Henrg Hadley, manufacburers’ agent.

St. Antoine Ward—Mr. Wm. Clendin-
neng, M.P.P., returned by acclangmtion.

Hochelags Ward—Ald. Prefontaine, M. P,
returred by scolamation,

8%. Mary’s Ward—Ald. Robars returned
by acclamation.

S8t. James V. srd—Ald. TInrteau returned
by acclamasion.

The proceedings passed off quietly, and
after the nominations had been closed,
Mr. McBhane doivered an address,
which he briefly declared his platform,
and concluded by stating that tle present
gystem of levying the wa'er tax would
have his closest and most ca:ciul attention,
He was followed by Ald. Martineau and
Mr. Wm. Keys, both of whom warmly sup-
ported Mr, McShane,

i

WHERE PRINTERS DON’T GO.

A printer don’t run to the docter every
time he is ous of ‘“‘sorts "’

llpi »

stick . :
Nor to the Bible when he wants a good
rule.

shooting stick.
furniture.
case. :
Nor to a buteher when he wants phat.
matter.

e e

+ The Hoﬁ. Mr. Langelier, Provincial Seo-

immense serviee to the working classes,

Nor go to a buker every time he is ont of

Nor to the wood pile when he wants a

Nor to the gun shop when he wants a
Nor to the cabinet shop when he .wanta

Nor to the bank when he wants quoins,
Nor to the lawyer when he has a dirty

Nor $o an old cheese when he wants live

retary, has addressed a letter 0 Mr. Tem-
ple, director of the Montreal night schools,
entirely approving of his suggestion to have
lectures given in the schools as calculated
to further popularize them and-to render

DO YOUR SHARE,.

What Individual Responsibility in
Labor Unions Means.

The following excellent article on * Indi-
vidual Responsibility in Labor Unions” is
taken from the “Official Book” of the
American Pederation of Labor, prepared
for the Detroit convention.
by Edward L. Daley :

“Men of long experience in the labor
movement recognize the fact that the down-
fall of many labor organizations has been
largely due to the neglect of the rank and
file thereof to bear each their individua!l
portion of the responsibility, This is not
only true of past organizations but is a
glaring evil in those of the present day. To
point ous in detail what, in the mind of the
writer, properly constitutes individual re-
sponsibility, would be too lengthy to be ap-
Propriate in this article ; but a most essen.
tial thing in this connection, it seems to me,
is the attendance of union men at union
tmeetings, The man who merely pays his
dues and does not take part in directing the
affaics of his union is as derelict in his duty
and much deserving of censure as is the

citizen who pays his taxes and neglects to
vote.

It was written

A labor organization to be suocessful
must be & business as well as a deliberative
body ; and in the transaction of its business
each member should take part in order that
Lis individual interests may be protected,
and thus by eaeh diligently guarding his
own interest, and all acting together, the
welfare of the body as a whole can be best
subserved.

This is a day of combination, when indi-
vidual firms are being merged into stock
companies and corporations. These repre-
sent capital, and, in the opinion of their
projectors, are necessary in order $o keep
pace with the development of the country
and to properly transagt its ever-inereasing
business. With them it is an application of
the old saying s$hat  those who think alike
should act together.”

Labor must make the same applioation
and prepare itself to meet this. How shall
this be done ? We must begin with the local
bodies and bring them up to a higher state
of efficiency. Members should attend the
meetings even if compulsory legislatioun is
found necessary to attain this end. It too
frequently is the case—in facs, it is almost
uwiversally the ruie—that a small per cent.
of an organization is compelled to assume
the entite res; o .sibility when it should be
borne by i1he wany. As hard as this duty
is, it womld be vouaratively easy were it
not that the non-attendants are ever advers-
ly eriuici iay those who do the work, shus
making iueir duties onerous and of times
even odions ; aud the worst feature of this
criticisu: is, that it is ofien indulged in pub-
licly and at times when the organization
most needs all the support it can get. The
wonderful ability these critics display in
tearing down is only paralleled by their
utter inefficiency in building up. A repre-
.ontative of labor finds it far more easier to
withstand the arguments, and, as is often
the case, the abuse of the employer, than to
contend with the diseord within the ranks
of the organization,

Workingmen must be taught to keep their
business to themselves ; to male manifest
their opposition, and to do their crificising
at the meetings and there only ; * to abide
by the will of the majority ;”’ $hat whatever
differences of opinion exist among them at
their meetings, no matter how heated the
controversy may be, when they depart and
mingle with the outside world they should
be & unit in endorsing and advocating the
measures adopted and assist their officers
and committees in pusting she same into
effect. We can’t all have our own way, It
is the duty of the minority to be patriotic;
and, instead of creating discord, which
tends to disrupt and destroy, they should
 attempt, by intelligent argument, to win
over enough of the majority o enable them
to place their own ideas in the ascendancy.

Another danger in small attendanco at
meetings is, that the personnel of thesmall
attendance varies so littlé that an-organiza-
tion is apt to settle into old ruts and thus
become too radical or too conservative, as
the case may be, When all attend we geta
greater variety of idéas,” The many know
more than the few. By bringing together
men of all shades of opinions—the radical,
the conservative, the fearless, the timid, the
easily satisfied and the * kicker "—we are
. enabled to get & certa’n amount of good

—
from each of them, and the consensus of
ideas thus obtained is of great assistance in
the prosecuticn of our work. When this
state of affaira exists those selected to exe-
cnte the will of the body have more confi-
dence in themselves and consequently are
better equipped to perform their duties, We
must also be progressive and keep pace with
the changes which are constantly taking
place in our condition and surroundings
What is good policy to-day may be bad
polioy to-morrow.

As vast numbers are enrolled under La-
bor’s banner more for financial gain than
from any deep-ceated conviction in the
righteousness of the cause, we can more
easily bring into line such as these by show-
ing them that a blow at the organization ig
& blow at their pockets than by any other
way. Men fail to fully appreciate the pecu-
niary benefits of organization beeause they
are indirectly received If the employer,
instead of paying the increased wages direct
to his workmen, who receiving it from him,
do not realize what an important factor
their union has been in bringing it about,
should pay it in gross to the organization,
and then the organization divide it among
such of its members as attended its meet-
ings and aided in carrying on the work, La-
bor’s halls would have to. be greatly en-
larged to accommodate its forces. As the
adoption of this plan is impracticable,
workingmen must be edusated to realize
that an indirect benefit is as beneficial as a
direet one. They must eacn take the same
interest in their union that the individual
stockholder does inthe stosk companies and
corporations previously referred to, Imagine
& shareholder in a railroad trying to injure
it beeause his own ideas as to managers and
management were not adopted ; and yet,
this is exactly what many union men do to
their organization, which, when properly
conducted, i8 a better paying investment
than any corporation in existence. When
these things are brought about, together
with many others which gpacc will not per-
mit to enumerate at this $ime, the local
bodies of Organized Labor will be put on a
solid and permanent basis, and thus having
seourely laid ihe foundation the completion
of the strueture is sure to follow.

dJudging from the history of the past it is
safe to say that no institution ever existed
in this country that was capable of doing so
much for the working classes as the Ameri.
can Fedeiation of Labor. But the capacity
for good of this grand organization depends
upon the prosperous condition of the large
namber of trades unions within it, and the
prosperity of these in $urn depends upon the
healthy condition of their local branches,
To insure the prosperity of the local bodies
the rank and file composing them must all
take & common interest ; must equally bear
the bu?&b\s; and with honest hearts and
willing hands buckle on the armor and do
battle in she endless industrial conflict be-
tween labor and capital.

AN ODD PROPOSITION.

One of the oddest contributions to the
really large body of literature called forth
by the * servant question’’ is the proposal
of Mrs. Frances Darwin in an Englieh
magezine that & servant girl when applying
for & situation should have the same right
o0 ask for references from the mistress that
the mistress has to ask them from the ser-
vant. For the purpose of meeting this
legitimate demand she suggests that each
mistress should name twe referees among
her former servants who have lived with
her within a year. This assumes a judicial
mindedness and power of expression on
the part of servant girls which they hardly
ever possess, and it assumes also that the
gervant girls do not already act as refer-
ences aboub ‘mistresses for each other.
The truth is that nearly every employer’s
character, as an employer, i8 presty well
known to all she servant girls in the neigh-
borhood. They describe the ways of the
people they live with to one another at
their Sanday evening conventicles with a
minuteness and prolixity whieh leaves
nothing to be desired in the way of in-
formation about temper, habits, kind and
smount of work, It would be a waste of
labor for any housekeeper to appoint
standing referees, because their judgment
would either be superfiuous or ineffective,
and wonjd besides this be highly colored by
the reasons of the referes for leaving or
staying in the house,
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Prooklyn, N. J., lathers have won #heis

strike for $8.35 » day.




