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this war Myhrberg performed extraoordinary
for ts of valoras as cavalry oflicer. Ho main-
tained hireelf and men for six months in 1827,
in Chios, againet & host of Turks, and, at last
outmanned, brought away safely tho mnjor part
of the force under him. At Koldehri ho had a
log broken by the bursting of a ghell. Recov-
ercd, and in daoger of capture, he swam with
his arms to friendly ships off the coast. Gor-
don, tho historian of thu war, says of him, * He
was tho beat and bravest of the Philhclienista.”
Greece free, he rested in France till tho Polish
wat of 1830 called him to the sido of the insur-
gents. He penetrated Austrin and swam the
river Wiechsel under the tire of Austrian sonti-
nels. As ¢ Gen Langermann " he commanded
o brigade in Rubinski's division of the Polsh
army, and took part in all desperate and hazard-
ous enterprise of the war. Microslawki lauds
enthusiastically the Lehaviour of Langermann s
brigadein tho fatal battlo of Ostrolenka. Myhr-
berg bad two horses killed under him, and his
wbro shattered by a musket shot. When inthe
hottest part of the fight, the odds had left him
with only a handful of men, reinforcenents
camo, and their leader asked Mylirberg where
his soldicrs wore. © There,” he anywered,
pointing with the hilt of his broken sword to
the heaps of the dead and the living bandful.
Myhrborg was captured by tho Russians and
sent to Siberia, but he escaped on the journwy
—thankas, it is satd, to tho wilful neglect of a
Russiosn Goneral, who had obligations to the
Swede's family. Once more he entered the
tield ; this time in the country where he won
his spurs. Spain was convulsed by the strug-
gies of the Christimists and the Carlists, and
here Myhrberg fought for the lust time. He re-
turned to Sweden in 1840. His couutry has
honored him with a great funeral, and te us he
secrns worthy of these fow lines of biography.—
{Pall Mall Gazetto.
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CORRESPONDENCE.

To the Editor of the Voluateer Rovicw,

Sr,—Now that the question of Confederation
is gettled, and the whole matter of the Volun-
teer force as a branch of the subject of defence
will shhortly come under the notice of the Con-
federate Legislature, it appears to be a fitting
time to draw attention to the question of the
payment of Volunteers,

During the last two years, and especially sinco
the establishment of the Thorold Camp, the
attendance of Volunteers at drill has fallen off,
and great dimculty is found n procuring any
parades whatever.  This is due in & great
mensure, but not altogethor, to the men having
attended the (amp, and they, having thus carn-
¢d all the money they could earn, have no in-
ducement to attend drill at home.  But this ig
not the sole cause for the falling off. It arises
aiso, and that to a greater degree than most
persons imagine, from the present gystem of
payment for deill, both 85 regerds the amount
paid and the mode of payment. Nor does this
explanation of the difficulty put the matter on
too mercenary a ground, or involve any impu-
tation against the zenl or patriotism of the Vol
unteer force. If the Government, by paying
the men for a limited tunc, give currency to
the notion that the men have learned all that
is required of them, it 15 not to be wondered at
that the men themselves should become infects
o] by the delusion that they have perfected

themsolves in drill, and hence become remiss
in attendsnce, In order to sce to what extent
the present mode of payment contributes to
this result let us congider what it is.  An al-
lowance of $3is pald cach Volunteer for cach

year. For this tho Volunteer is required to
drill sixteen days in each yoar. If he drills a
less number of days than this he gets nothing ;
if a greater number, he gets no more. This
drill is genernlly put in”in thirty-two drills of
onu (\n«f a-half hours ench ; and, as it is difii-
cult to get the men to attend more than onee
In cruh week, ¢ will by seen that it requires
thirty-two wecks drill in cach year to enrn thix
money. ‘This modes of pryment is open to
severnl serious objections, having regard to
what is deswable to bo done, and to what in
fuct can be dono, to ensure the necessary cflici-
eucv, It is dosirable, if possible, that the men
should drill ouce in cach week of the year, as
well for the purpose of properly instructing
theny, as also for tho purpose of keeping their
hands in. An interval of only a foew weeks in
drill tellg sadly on the effiviency of the men as
any Volunteer officer can testify. Morcover,
with a lcas amount of drill the men cannot be
properly instructed. But it is & matter of uni-
vereal experience that when the men have com-
pletod their thirty-two weekly drilla it is diff-
cult to procure their further attendance that
year. They have ea.ned all they can earn, and
have no inducement to attend any further. ‘The
mode of pavment ought, therefore, to be so ad-
Justed as to cnable the Volunteer to get an
equivalent in pay for cvery duy's doll it is
deemed nocensary hie should attend,  Further,
the present plan, by requiring each man to
earn the full amount of $8, or get nothing at
all, is unjust to those men who join, or feel dis-
posed to jouin, & company at a period of the year
too Jate to enable them to perform therr tharty-
two days drill before inspection. Take the case
of & man joining, or desiring to join, twenty-
four weeks before inspection. He will know,
if he is correctly informed by his commanding
ofticer, (and it is a matter of the last importance
that his rights, or rather want of rights, in this
respect should be fully explained to him) that
he will receive no pay whatever for any drills
he mauy perform that year. As a general rule
such a man, if he las Joined, will not attend
drill at all, or not as rcfulnrly as if he were to
get paid for what he did.  If he has not joined,
in many cases he will refrain from dong so,
and thus the force loses the services of a valu-
able recruit.

Again, there is another class of cases where
men who are members of the force, either
know, or have reason to believe, they will be
compelled by business engagements or other-
wise, to leave their compuny before they will
be able to complete the thirty-two drills or be-
fore inspection, and who may still be desirous
of drilling as long as they remmn.  Such cases
are quite numcrous through the country, and
men in such a position generally abstain from
drill, as they tnow they will get no pay for the
same. The wses combined lead to the scanty
attendance at drill so generally complained of,
and to the want of proficiency and steadiness
under arins, which is observed ; and, until they
are remmoved no amount of seal on the part of
officers or appenls to the public spirit of the
men will remnove the evil. It can be removed
only by :ncreasing the pay and by distributing
it on a different principle. The pay should be
increased so as ty give the men pay for each
drill they attend, without regard to the number
of drills, of course within a certamn fized
limit. This limit, we have scen, 1 should fix
at one for cach week, or fifty-two in the year at
such periods as may be convenient. The
smouut paid, morcover, is not suflicient for the
labor bestowed. I would, therefors, pay the
Volunteer thirty cents for coch of thess drills
that he actually attends, and that without re-

to the question whether or no he iz a
member of the company at the time of inspec-
tion ; provided that no man who is & member
at tho time of inspection should get paid un-
less he is present at inspection. For itis mani-
fest that at sn inspection of a company fifty-five
strong, and where fifty-five are actually present

under arms, under this plan there might stilf.

be others who hed served that year, but also

might have loft the company, who would be
entitied to be paid. 'Tho presence of thesn men
might, I conceive, be dispensed with, This
plan would remove all the rsvece of complaint
above mentfoned. It would give overy man
who (hooses to attend all the drills the sum of
$1% 0 a year instead of $8, and each man would
rereive payens for all the drills he attends,
no matter when he joins or when he leaves, and
thus thoe plan would be an incontive to recruit-
ing and regular attendauce. I am convinced
that in this mode an attendance of from 40 to
45 men could be secured at each drill,  If this
be 20, let us now seo what objections can be
urge(i against it. 'The only objection that oc-
curs to me is that of the increased exponse.
Assuming that each man attends cach of the
drills it would produce an increase of $7.60 for
every man in the Volunteer force. I see that
the number of Voluntecer Battalions is 657,
gving a force of (in round numbers) 0,000
men , and, | think, we may safely say that the
force to be maintained in time of peace in these
two Provinces will not mueh exceed this num.
ber. The pav of these under the present sys-
tem is $240,000, and under the system propos-
ed, if afull attendance were given, would be
$168,000, or an increase of $228,000 a year,
But we cannot assume there would be » fuil
attendance. Putting the average attendance of
the Volunteers at 42 weoks in the year, the
yearly pay would be $12.60 a man, or $378,000
for the entire force, and an incresse of only
$13R,000 A year over the present expenditure,
If this Province is unable to bear thisincreased
axpenditure in order to make that efficient
which is now inefficient, it may as well save it
sclf the present expenditure which it now use-
Iesslv incurs  If, however, the rato of payment
per day is considered too high, let it bo placed
at twenty-five conts per drill, which will pro-
duce an increase of only $75,000 a year, Un-
der this plan I would suggest a morc stringent
manner of vouching the pay-gheets than at pre-
sentin use. There can be no doubt whatover
that a large nuinber of men get paid for dills
they do not attend, that is, men are certified 33
baving attended the requisite number of drills
who, in fact, have attended only a portion of
them ; and this is done with no evil intent,but
is merely the offspring of the present system.
A man has joined a company at a period when
he ig only able to put in, say twelve days drill,
before inspection, and he is one of those whois
willing to run his chance of being paid. His
commaunding-oflicer has either to place the
man's name in the pay-sheet, and ho gets $8,
or to leave it off, and he gets nothing.  If the
officer does the latter he runs the chance of
losing the man: if the former, the other men
grumblo that & man who has not drilled the
prescribed period gets as much as those who
have drilled the full number of days. Some of-
ficers, in their zeal for the service, think it no
great harm to retain the Voluntser at the ex-
pense of a falso certificate. This will continue
to be done as long as the present system pre-
vails, and any measurcs to prevent the practice
will be powerless to reach the evil. Under the
proposed plan all excuses for the irregulerly
will disappear, and to prevent it, somo steps
should be taken A convenient plan would be
to require as well the men as the officer to swear
to o return each month of the actual attendance
in the Inst preceding month, each man as tohis
own attendance, and the commanding officeras
to the attondance of all. A penalty might be
imposed both on man and officer for the offence
of wilful false swearing. Throughout this let-
ter I have assumed that the regular yearly drill
will bo as beretofore at the Company headquar-
ters, and not in camp ns last year, as I have re-
garded that as an exceptional year, arising out
of the peculiar circumstznees of tho Province.
T propose ina subsequent letter to gis 0 my rea-
sons in favor of the former mode ; or, at all
events, for making the instructions in camps
supplementary only to drill at home.
Yours, &o., A VoroxtEER Carrary,
Woodstock, May 6th, 1867,



