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im1970 a question of priority■ Begins
a full-time professional staff though the incoming revenue

of the station is not compar
ative to that of the BRÜNS, 
the increase in subscription 
since its opening ten years ago 
is most impressive. At 9wf 
time it covered only three 
residences whereas today il

comes from past directors reaches fifteen residences 
of the station. He gives the i . intenticn Kevinthem to the last cent be- purpose 0f RUNB as being ™ £d when appiying for 

cause these particular indi- two-fold: (l) it is there to ^raria for other members
viduals are capable of mg serve the students and (2) it 0f his staff was to do it at the
the same work on a profes- fl$ a training ground for expeme of the BRUNS. Ob-
sional basis somewhere else students interested in radio viously both of these campus
and receiving a decent salary work, institutions require a vast a-
for it. Jonah is also quick to Manager of the station mount of time and work as 
stress the importance of the since February of last year, he well as a willingness to re-
BRUNS as being manifold. It feeis that he holds the posit- organize their whole student
provides a link, not only be- ion with the knowledge that life of ‘keir.'vorkenAs far
tween the students, but also there is always room for jj* Twcw^anilaUons is concerned
between the students and the provement and considers this £ J 6e termed mn.ex.
profsand between the campus an essential to his position, it solution to the ex-
and the outside world. So far was on his own m,dative as « {he
this year, Jonah’s manner of m the case of Davt ( ’ SRç and its treasury. But
operation would appear to be .'£\lSduals on his staff Uke everyone else their poc-
having healthy effects. As in the second level kets are bottomless,
proof one might note that the Qn outnne. At the
BRUNS circulation has in- moment, $100 has been gran-
creased from this September’s ted to Bill Ackerly (program
5,000 to this month’s 7,000. manager), Don Lockhart
Jonah’s failure to succeed with (station manager f Collin Fin-
his plan to train the students lay (business manager) and 
to produce a completely stu- Mike 
*»' newspaper would have
one of two implications. The ^qm P ^ ^ ^
SRC would be lumped with a to the operation
small-time newspaper run Each carries out a
purely on a slack amateur bas- specialized task. Al-
is or they would have to hire

I Cont. from page 5The Biology Club has desirable ordor, no organized
effort has been launched until which is obviously most im

practical
Kevin Dicks started at cock 

bottom four years ago in 
RUNB. He willingly admits 
that a lot of his experience

taken the initiative to co-or
dinate the reports of the offen- now.What can you do? TELL 
sive smell eminating from the THEM WHEN and WHERE 
wood fibre mill up river, you smell it ! ! ! 
better known as St. Anne- 
Nackawic. In spite of humer- 

protest against this un

news media on campus be
cause it can only be for the 
better of the student masses. 
As far as the honorarias given 

Starting Saturday, Novem- to Beaton and Collum are con-
ber 21, lists entitles‘Operation cemed, he is confident that
Nackawic’ wilT be provided they are entirely worthy of 
in the following locations:
SUB, Head Hall, McConnell 

^0 Hall, Loring Bailey Hall, Nur-

l‘exe- 
radio 

help 
There 
other 
d- He
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ousStti- tVIcoun- 
f re- 
ries. 
their 

onor- 
!. “I 
jdent 
itical- 
ange- 
Eâii is

•'.$ 'i:'y
i1 sing Building and Co-op.

The success of the project 
jj y and therefore the possibility 

of getting something construc- 
jÀVj tive done about thisobjection- 

able smell hinges upon a max- 
imum number of reports.Help 

CO the Biology Club in the effort 
A fj to protect our right to clean, 

fresh air!______________
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The Noranda Group of Companies offers a wide ‘ «
T

\ PIZZA NOVA ^
"The Coziest Place hiTown."

Vof opportunities to university graduatesrange
with ability and initiative. Broad diversification

•j

I %
promises successful applicants unusual scope 
to develop skills and gain experience in their 

fields of specialization. The policy of the Group 
to select personnel from within our companies 
to fill key positions as they open up, makes it 
possible for a trainee to travel widely and, over 

the years, to get exposure to a great variety 

of job situations which will help him prepare for 

supervisory and administrative duties.
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A Noranda Group representative will be on 
campus here Nov. 17th and 18th in the morn

ing to interview applicants from among pros
pective graduates. Appointments can be made 

in advance through the University Placement

Office, phone 475-9471.
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extending the horizons of Canada-through natural resources
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