
are imixiwd up<in the Ti)n)ntii Hvilm-Elertrir Svatem by such ref-
went-os are so serious, that they .annot view with nnv antisfnetion the
prospeet or the [lossiliiHty of iin annual reopeninK and reconsideration
of such iiuestions. They feel that in this matter the sense of justice
that iMght to animate their employees and the Union to which they
belonif. should lead them r.ii their side, to a cordial acceptance of this
view.

(3) The amendments th-y have adopted to Recommen.Ihtions .\os 1 .5

and 1.! of the minority report are baseri u|«)n the aforement.oned view
nam-ly. that the wa^es and conditions of service should be determined
lor minimum perioils of three years, and upon the view that merit on
the part of employees is the proper jrround ffir pn.motiim in the ser\ ice
Hence the recommendation of the minority report that an increase of

,

•"''' '''';'• '" '''« ''"'> nf "iiKes should he made effective from the
(late of the dec lariltion of pence—an indefinite time ahead, the dura-
tion of which ( anni>t be foreseen—has been set aside in fa' cir of a
dehnite undertakmit to raise the .scale of waires accordingly to a fixed
date, namely, the first day of May. 1?17, that is only one year later
ttian the date at which the majority report provided' for an increase
of wajjfes.

(4) They are of the opinion that many of the recommendations of the
ma.ionty report have been based upcm an insufficient realization of local
competitive conditions, of the economic conditions prevailinir throuKh-
out the country in conset|uence of the war, of th, liberal treatment
heret(.iore e.\tended to rhe employees in respect of waites, holidays
and tteneral conditicms of service, and of the rights and interests of the
customer.s of the .System, and of the ratepayers whose credit has been
heavily pledged in order to establish the System they administer Theterms of the minority report include numerous and weighty obiee-
tions to the recommendations of the majority report. These objec-
tions represent the reasoned convictions of a member of the Hoard of
Conciliation whose duty it was to weigh judicially and impartially
the whole of the evulence .submitted to the Board. The presumption
of self-interest, therefore, that might conceivably be raised as against
the views ot the Commissioners does not attach to these impartial
and .ludicial conclusion.s.
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(6) The Commissioners, however, desire to draw particular attention to
the scale of wages now paid by them as compared with the scale in
force in the year 1912, and as compared with the scale now in force
in the case of its local commercial competitor. In five representative
classes of employees, namely—first class linemen, meter installers
wire men, cable men and first class operators, the .scale of wages now
in force runs from 13 2-3 per cent, up to 23 per cent, in excess of the
scale of wages paid in 1912, in addition to which liberal ad-
vance.s. generous holiday allowances have also been put in force
over and above those that were in force in 1912. These same


