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CANADAIR FLEXTRAC LIMITED
Question No. 396—Mr. Herbert:

1. For the fiscal year (a) 1977 (b) 1978, what was the total revenue and net
earnings or deficits of Canadair Flextrac Limited?

2. For each year, what was the total (a) of direct or indirect subsidies or other
benefits conferred by the government on the corporation (b) of loans, advances
or guarantees extended by the government to the corporation (c) investment by
the government in the corporation both before and after any write-off?

Mr. Gérald Laniel (Parliamentary Secretary to Minister of
Industry, Trade and Commerce): In so far as the Department
of Industry, Trade and Commerce is concerned:

Canadair Flextrac Ltd. (Non-Operating)
(a) 1977 (b) 1978

1. Revenues
Net Earnings

2. (a) Grants, subsidies
(b) Loans, advances
guarantees

(c) Investment None None

Outstanding share capital

(120 Shares @ $1) $120 $120

POST OFFICE—NUMBER OF PERSONS IN PUBLIC RELATIONS
Question No. 628—Mr. Howie:

How many persons engaged in public relations, publicity or media relations,
are employed on staff in the Post Office Department?

Miss Aideen Nicholson (Parliamentary Secretary to Minis-
ter of Consumer and Corporate Affairs and Postmaster Gen-
eral): Canada Post has a total of 61 employees engaged in
public relations, publicity or media relations. Twenty-four are
employed at headquarters and 37 in the regions.

INDIAN AFFAIRS—STUDIES ON MARIJUANA
Question No. 824—Mr. Howie:

Since April 1, 1975, what amount was spent on studies related to marijuana
by the Department of Indian Affairs and Northern Development?

Hon. John C. Munro (Minister of Indian Affairs and
Northern Development): $10,945 was provided by the depart-
ment to the Inuit Tapirisat of Canada (July 1979—April
1980) to prepare a report on the “Use of Non-Medical Drugs
among Inuit in Southern Canada™. A section of the report
studied the use of marijuana.

Order Paper Questions
ASSISTED HOME OWNERSHIP PROGRAM
Question No. 831—Mr. Howie:

Since January 1, 1978, were loans made under AHOP to persons in (a)
Fredericton (b) York County (c) Sunbury County and, if so, in each case, how
many?

Hon. Paul J. Cosgrove (Minister of Public Works): I am
advised by Canada Mortgage and Housing Corporation as
follows:

Number of loans approved in selected areas in New Brunswick under the AHOP
program (direct and private) since January 1, 1978 (1)

Location Loans Units $000

AHOP (Direct)

New Brunswick 1 1 27
Fredericton — —

York County e — e
Sunbury County — —

AHOP (Private)

New Brunswick 113 113 3,760
Fredericton 13 13 452
York County @ 14 14 486
Sunbury County 3 3 103

MNo activity after 1978
@ Includes Frederiction city

CANADIAN FARM LABOUR POOL—SUSSEX, N.B.

Question No. 898—Mr. Corbett:

1. What are the services provided by the Canadian Farm Labour Pool (CFLP)
to farmers and agricultural workers.

2. Will the CFLP office be closed in Sussex, New Brunswick and, if so (a) will
there be alternate facilities established to provide services to farmers and
workers (b) will alternate facilities be provided in the area for the training of
unskilled labourers (¢) what amount of revenue will be lost to the area (d) will
the local Agricultural Manpower Board remain as an active advisory board
facilitating the area?

3. What would be the approximate annual cost for an individual farmer to
perform the services that are now provided by the CFLP?

4. (a) How many employees have been provided through the CFLP to Sussex,
New Brunswick area farmers since 1974 (b) how many (i) temporary (ii)
permanent positions have been filled?

5. How many persons have received training through the CFLP facilities in
Sussex since 1974 and in what skills?

6. Is the manager of the CFLP responsible for many duties other than those
required under the previous structure?

7. Does the manager of the CFLP have the use of his secretary on an exclusive
basis?

Mr. Dennis Dawson (Parliamentary Secretary to Minister
of Employment and Immigration): 1. The services provided by
Canada Farm Labour Pools (CFLPs) are recruitment and
placement, worker orientation, worker maintenance, payroll
service, and relief milker service. The pools also provide, under
the guidance of Local Agricultural Manpower Boards, infor-
mation and advice on wage rates, employment standards and



