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main objects sought for will certainly bc defeated. Economically sp kiý19e1'
the employýees f amily is part of himself and unless the îact is recognizedl
will react detrimentally on the service of which lie forms a part.

12. Superannuated allowances should be determined on the doiiblë ' , 'standard of salary earned by the employee and-the period of his s
A closer examination of the question will probably lead to the conclusio
that the salary payable throughôut the -whole terni of service is, the pro
basis to work on.

13. The system stould, it is submitted, be compulsory. The large
terests involved would justify suéh a course, just as the good -of the cou
munity as a whole requires that we aU pay taxes. If the system be vol
tary, there will inevitably be a certain number of employees who will f ail
makeany provision for thehiselves, and it will not-help matters if, whe,,
the time for retirement comes, they say: "We see now that we made a in
take. What can you do for usI You really must not thrust us out no.,
unprovided for as we àre. " And if ý there is any considerable number
them. yeu can't thrust them out, and what then becomes of your main obi
-the efficiency of the servical Similar considerations Will probably le
to the conclusion that a compulsoýy age for retirement is also desirable.

14. It being conceded that the benefits of superannuation are
cal, it is reasonable to hold that, the cost. should be contributed on a
ciprotal footing; that is to say, the employer ' and the employee should b
contribute. Mr. H. W.. Mauley, as, we have seen, estimated that the
saving to the employer resulting frorý a well.devised superannuation sy
was elmost certainly 5 per cent. of his pay-roWand probably nearer 10
cent. The employer, then, can a-fford to contribute. On the other hand,
should liot provïde the whole cost, beeause it is not only just but go
po llieyfor the employee to bear his share. It gives him a stak'e in thlie IÏ
and if, in addition, you give him. a share in the m .anagement, wi ha
done Romething more than set up,& inere finanicial machine. It woulhh
ýhûey presumption to say thatwe can fix the exact pere,,enta.«,es of eost w
the two parties in interest should pay; but the proposition that eaeh sho
PSY ,end aceeptapce and is defensib1,eý,

au elqual share is beginning tol
general grounds., There cah, at all levents, be no two opinions on, the aqu
tion. of having the contributions from all .,sources adequate, for the contin,

system, The inelusive eontributio rates sh,ýuldbec
maintenance of the n

prWile tàl1y for the
tilly worked out so u to. mtire, mehen
and the ràt« te, bel, puid, 4ecordingly There maY1ý

f iblitign wili Prove fairly elqui
bat. ý the gr le a t majority of ýases <ý le .quity as between individualcomntrib,,
will'r.equire that fÉere be a series 01,rates based on indi-viduanal or gro
Algeff'at. tune of entran ce to ýthe fund,

Assuming thst the employeu> contributes it would be only fai-r.to.1-e. t aiuo in - bbe unt w'hieh he, bas actually, eoUtrîbntedý the levent, 61 M8 -
ro*ed without othetbenefit.

.15. -" to *é qllestioÙ wheýher- a ÎuÙd obéuU:be establiebed gep's
-from the,_ general menue Szd funds of the PrEF ere-n
decidedjy for a separatê fund, managed by tmatees "Promntmg both
Besideg helping to lereaté.a more, tangible institution, the kore0cd ea,
p9wer 01 the fanas regulting from calreful inveement.and the. grent6,t,
teren taken by the mamgement and the whole ýervîee, iný 811piera'n
agàirt generally, makeç thiff a élesirable coume.

diffleult q4es ti ou it invelved in:Ahe. tMýAent 91-00:


