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his empIoyees that so long as thieir ser- sion 1,5 net only absolutely unnecessary for
vices are satisfactery they will be retaied the reasoin given, bu~t for the further rea-
and1 no longer? 1; suhmnit tbat it is con- son that Setion IL of the Aet prov<ides
trary te bu siness practice and altogetbher penalties for violation Mf the saine, or of
an un-Amnerican proposition. I eontend the rnles. Moeover, this urnique and un-
that experene shows that the efficiency usual provision plac.es unwarranted power

of eoyes varie lnversely as the in the hands of the Civil Service Commnis-
method of getting rid of thei i-ýomes sien, and does net even provide aheariag
morediit for theenplyee whois thu to bcpenal

JIf th Asseinbly deeides toadopt a re- iZQd.
port at 'tb1s timne wihut further study Moreover, the a ljority report fails to

an consideain I effr the followirig contain specifie provisions enabling the
substite for Section 7 of the Law suh- Commission te refuse te examine appli-

ritd tin the mjoriy report:- eaaits, <or, after examninatiomi, te refuse to
Scin7.-Removals: "NoI person )xod- eertify 'thei for good reaseas. I have

ing aofe o r place esified -md graded stted above t1hat the primary Iunetian o
udrthe prviinso this Act shal lbc the Civil Srvice Coemmission is t~he con-

ladof rmvd spended, Medf in ducting of tests. In ennection therewithi
paygrgraeexcptfer jus cause, hbih if the work is to b well (loue, tere sol

shal otho elginsor p ltcl Frthey bê a caracter investigation, and the Ooea-
ri sc perso all bo ladof remoned misio shlO~d b. uhoie to withhold

ton sttm f the tt reas o uha eiqeces ontfn nw ei

imotnrta h


