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stopped on account of tho chauge in tho
woather. The farm is undoubtedly doing a
splendid work for Manitoba, and the great
mass of ccrrespondonce flowing in upou the
superintondent showa that this work is appro-
ciar 1. Mr. Bodford seems to Le in thorougn
sympathy with tho work, and it spoaks woil
for tho management, that within such a short
time sinco tho ostablishment of the farm, such
splondid rosults havo been accomplished.  1ho
usofulness of tho farm will no doubt bo greatly
incroased in tho noxt fow years, by which timo
the farin will have hoon brought uonder o more
perfect stato of cultivation, and many expor
ments now boing made will have timo to
dovalop results,

PATRONS OF INDUSTRY.

Tug ComMERCIAL has  roceived soveral
lottors, making various inyuiries about the
order known as Patrons of Industry, and sonie
of our correspondents have oven requested that
Tre CoMmMirCIAL should make au active
campaign against this order. \Wo have, how.
over, said vory littlo about thoe order, partly on
tho ground of indifforenco, and partly becausc
" wo have not had an opportunity of studying
up tho aims and objects of tho now ordec, Wo
must confess, however, that we do rot shars to
any considerablo extent iu tho alavm apparent.
ly felt by several of our correspondents, in re-
gard to this order.  If tho merchants of Maui-
.toba will attend to their own business, and
conduct thoir business on a proper basis, we do
not think they have very much to fear from
tho Patrons. All they have to dois to leave
tho Patrons alone, and though they may bo
oceasioned some inconvenienco, and perhaps in
somo inatances may lose somo trade, thoy will
come out all right in a short time.
History will no doubt repeat itself in regard to
the Patrons, and the history of the last decado
or two, shows that ordinary mercantile busi-
ness has not been seriously injured by these
movements, which like a wave have swept over
the country at intervals. What the commer-
cial community of Manitoba has most to fear
from, is the credit synieni. Chis is a menace
to prosporeus commercial progress, in compai.
son with which the order of Patrons is hardly
worthy of serious consideration at all.

A movement has been started in Manitoba
among merchaats, in opposition to the Patrons.
It is not, wo understand, to be an active oppo-
sition, but sinply a passive ons. Uano of the
objects of the Patrons is, wo believe, to
arrange with one or more merchants at cach
point, to supply them with goods at 12} per
cent advance on invoice cost. Merchants ;who
submit to an agrcement of this class, ato known
as Patrons’ storekoepers, and the Patrons
agree to give all their custom to the Patrong’
store. Merchants are certainly justified in re-
fusing to make any such agreement, If they
aro wise, we think they will refuse to do so.
The passive opposition to be given the Patrons
is simply an understandiog among the mer-
chauts that thoy will not cater into any agree-
ment with the order, in compliance with the
demauds of the Patrons. There is nothing ob-
jectionable in this, for merchants cither indi-
vidually or collectively to refusg to enter into
any auch agreemont as that asked by the Pat-

rons. Yo do not, howover, believe that theso
agreoments mado botween Patrons and mer-
chants will continue in fures long, aud it isonly
o mattor of timo whon they will fall through.
aud very likely the merchants who mahe thom
will suffer inore than thawe who teluse to won
sider the Patrons proposals.  I'hose who do
onterintoanagreomant with the Patrons.aro very
likely to reso:t to dishonan’do means to de
ceive their custummers who are mumbors of
tho order. The agrecoment, wo under
stand  makes it nocessary that  mer
rhants  shall show invelies when  alled
upon to do so by the corder, and it is already
statod that falso invoices aro betng used in
thoso casvs. At Elkhorn, in this provinee, the
merchants have formeld au  assouiation and
pledged thomsolves not tu enter into any von
tract with tho Patrons,

Wo may in somie future issuo undertake to
discuss the vativus points tn the programume ot
this order. In the meantimo, huivover, all wo
have to say to merchants is, just to keop cool,
don’t get unduly oxcited over the movement,
and firmly rofuse any wureasenable demands
of tho Patrous,

600& Buginess Suggestions,

In tho rogulations suggested by tho Nyosi-
dent, aud recontly published by tho Scercbar
of the Treasury, somo oxcellont rules for Lusi-
ness are laid down. They are applied to the
“eflicioncy record” of employces in placos
kuown as the classilied servico, and aro to bo
uzed as u basis for promotion, Lhero uro soven
of them und include punctuality, attendance,
il{)dlustry, aptitude, accuracy, conduct aud
ability,

Theso clements of efliciency may bo very
gropcrly applied to all busfuess conduct.

‘oung men would do well to considor them
sorionsly and look for thor hidden meaning,
or seek to roalize tho whole meaning of them.
It would be well to secure a_copy of the rules
and read them thoroughly. It is too often the
case with young men in business that they
simply try to hold their positions. 'YThey are
not intercsted in the business or welfare of
their employer and do not possess within them-
solves ambition enough to do their work so as to
morit promotion,

Some oxplunations arec given iu conuection
with tho above rules as to what is mncant by tho
differentelements, Punctuality means, it short,
tobeon time. The othice hours are fixed within
certain limits, ifan employe is late ho loses $1.00
for cach tive minutes of delay. That scoms
rather asevere rule, but it would work in nine
cases outof ten  After an employco had been
Iato a fow times he would soon bo curad.
Punctuality is a great tuno saver, and tume is
money. In tho busy life of tho proscnt day if
a man gets behind at the begivning, he is like-
ly to etthor remain behind or have an overlast-
ing hardtimeof it tocatch up with tho tail end of
the procession, Thaexpressionisa common one,
that *‘some men have three hands, a right hand,
a left haud and a little behind hund.”  Itissad
to statc that there ave to-day too many threo
handed young wen.

By attendance, more is mcant shan simply to
be present in the offize.  Tho term inits fullest
sense means that a man should he occupicd all
his time, socking all the whilo to gat at & full
understanding of the business-in all its dotails.
According to the rules, if a lerh neglocts lus
work, $1.00 is deducted for cvery tive minutes
lost, except in case of sickness.

In regard to industry the rules explain that
clerks are cxpecicd to bo buith prompt a ther
attention to duty and 1o manifest no giapoaitiou
to shirk.

A young man who possesses within himsclf
the clements of success will not require the

watchiul oyos of supcrior oflicors to enforce his
1egard for such rules as are outlined herowith,
1o will Lo allo to cultivato any ono of tho clo

meits, for cach is suscoptible of cultivavion.
T'ako, for oxamplo, the habit of puuotuality and
uf giving carcful attention to the work in hand.
The mwro indu stsivus a man is, the loss dispost

tion does ho show towards idleness, and the
moro careful will he bo to do his full share

The readincss to reeetvo instructien and the
readin-ss in applytng such instruction o o
quick performanco of work will incroaso as it «a
practiced,

If  man onco begins to he careless and slov-
only in tho performance of his work ho will gu
fruin Lua tu worse, while, un the uthor hand, u
ho cultivates accuracy ho will grow more and
waro to find cnjoyment in his omploymeont, and
it will be o pleasure to_him to seo evorythu,,
dono exaetly right. His bohavior should he
practiced until it becomes natural and then
wil' ho casy.

Small details in the oflice where employed,
such as rude speech, conversativn during oflice
hours, e & of courtesy toward superiora aun!
uncouth hablits, will all have theic influence
ngalust & mau’s promotion. Good conduct,
combined with othor qualitics will recommend
an employca, to his superior.

Ability, cven, is a quality which wmay bc
improved upon by cultivation, Very much
that we call natur=1 ability is simply a resolute
doterminrtion to overcumoall obstacles that arc
in tho way, no matter at what cost of time and
labor, Thore is, to be sure, such o thinges
dullness and stupidity, which belongs to man
and he cannot help it, but such cases do not
pertain to tho condition of the average youuy
man of to day. iIf a man lacks ecducation let
him attend an evening school, of which there
aro n pumber in tho cisics, or he can improve
his mind by well chosen reading matter,
Where there’s a will there’s a way, and
young man who really degires it will find
pleaty of chances for soif-improvement,

A man ought to think about tho busiuess in
whish ho is engaged as if it were his own, and
scck to improve 1t in every possible way, His
empluyer’s intorests should be his intevests and
hio should serve him cven bottor than he would
himself.

Any young man who atarts out with a fiaeld
dotermination to be puunctual, faithful to hw
attendanco, ecnergetic in his work, apt in it3
performance, accurate in whatever he under
takes, careful of his conduct, with a determina
tion to improve himself, thereby iacreasing uis
ability, that young man is sure of promotion.
Every cinployer is looking for just that kind of
men, and the eminent positions of trust will be
occupicd by these men who have proven thewm.
gelves worthy. —Exchange.
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Maintained His Oredit. |

““In my carlior carcer as a morchant, I always
made it a point to maintain my credit,” sail 4
well known merchaut. “It was a hard straggle
at times, bat I never failed to pay a note or
bill at muturity. It frequently took the protits
to convert my goods iato moncey, but I preferred
this course rather than hurt my credit Ly
having notes protested.” A good name, in the
very nature of things inspires good credit in
mercantile circles. A merchant of good char-
acter and standing has the respest of the im
porter and jobber, and they are anxious for his
trade, Thoy offer him the best termsas an
inducement to sell him. No retailer can hope
for success who is under distrust or suspiciun.
Ho cannot bury his goods right. ‘The jobber
will not sell him unless for eash, or if ho dare
take the risk of credit, heis sure to got thetop
price for his merchandise, —Exchanye.

Tuo Standard Lvan and Savings conpany,
of Toronto, have decided to establish agenucs
in Winuipeg and other Mavnitoba points.  R.J.
MoNichol, the company’s inspector, isat present
in the province,




