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ADVERTISEMENTS.

We oare 1w preparcd 1o aceept advertse
ments for T £ as s, ‘The togins are §30
Per oL v annuly of &> per inch space per
nit o payabe wrrtenly o advance, Thete s
no etter medinge for adveramng, 1ot vy

DIAN han n cir ulntton of Y00, extendaing all
over Canndn,

Forturtle r partioulars address
=1L BROWN, Rditor and Manager,

Coote Block, landon, Ont

Thers have vosu more applications
for membership to the C M. B. A of
Caonada duting March, 1100, than {n
any other month since the organiza-
tlon of the Grand Couucll.

in the March issue a typographical |

error was made.  Order No. 04, on
account of Rev. M J. Cummins, should
road S100 onn huundred instead of
£1,000 one thousasd

Mr. lischer, whors name has be
come famillar by his occasional con-
tributtons to Tt CaNaniay, isa mem
ber of Branch 101 C. M. B. A, Water
loo, Ont  He i~ at present a second

year student tu the Medical College,

Woestern Uotverdty, Joudon, Oat.
Brother Fischer {s a rehned and clever
youug wman, and has, we hepe, a bright
future.

Branches must coilect and remit to
the Grand Secretary the Supervis.
ing Medical Examiner's fees. Section
147 states they shall be held
liable in every case. It matters nct
whether the applicant wasapproved or

! THE THREE-DOLI.AR BONUS,

In aorder to obtain the bonus on new
tneinbory, branches must make out and
sond to the Grand Secretary a regular
account for same. IForms for auch ac-

counts are supplied by said ofticial to -

branches upon application therefore.

No attentiou will be paid to any appli-

cation uniess same {8 made on our re-
''gular C. M, B. A. printed form,

GUARANTEE BONDS
I Wy dvem it necessary to repest in-
structions regarding bonds, and we

would request branches that have not |
yet remitted the premiums for samu to

carefully read the followlng and comn:
 ply with our regulatious regarding
; this matter without further delay
All branches of the C. M B A of
~Canada are hersby mnotified that ar
- rapgements have been made with the
' Employers’ L.iability Assurance Cor
. puration, Linited, ot London, Eugland,
'Ithrough its agent, Mr. H J McKeon,
. of Montreal, Que., by waich eatd com-
"pany will ferus A * Bianket Boud,”
. covering all otlicors of our Aesoclation
. that are required by our Constitutlon
to be under bonds. The Graud Crun-
cil will pay said corporaiton the totai
premium {u onesum, and the brauches
will pay their respective premiuwms to
thoe Grand Secruvtary. Thais will be
{ much better and more conveulent for
" all coucerued.

Each brauch will therefore remit with-
| out delay it8 premium at the rate of 5
' conts for each 100 bouds tur its Treany
i urer aud its Financial Secretary. The
i amount of bond s &3 for the Finan
' clal, Secretary for each member, and §5

; for the Treasurer for each member in
the branch. See Sactions 176 aud 137
of our Constitution.

. Example: A bracch bas one hun-

| dred members.

j ancial Secretary and §5 for the Trea-

,surer. Total §500. Amount of pre-
mium &1

- The premiums for bonds must be re

' mitted 10 the Grand Secretary annually

"{n January,:and when u new branch is

instituted.

PAYMENT CF ASSESSMENTS
BY BRANCHEW.

There are many branches entitely

Its bond is &3 for Fin- -

tice to each and every oune of its mem-
bers and their beneficiaries. A branch
 that does not pay the assessment or
@ assesemonts within the time allowed by
the Coustitution ipsv facte suspends
itsolf : aud should a death occur among
its members during this tims how
could ita oflicers make the aflidavits re-
quired in our proofe of death, etc?
A large number of brauches do oot
pay on or before the th day of the
m.nth ; they leave payment until the
last week, and mauy of them uuntil the
“last day of the month. All sald
brancbes seem to care about is to have
- the money sent in time to have the
payment of the assessment appear in
Ture; CaNapian, and those dilatory
brauchus, or thelr members, are gen-
uraily, the first to complain if the
Graud Couucil does not pay claims
within tho constitutional time ! How
can cur Grand Couucll pay clains
promptiy it our brauches do vot re-
wmlit assessmen:s prompily 2 This 18
& serlous matter, and we sincerely
trust each member will enquire at his

braucn tneetings whether bis branch
is ouo of thosu referred to

THE NEW ARRANGEMENT A
GREAT SUCCESS.

FYrom mauny sources we are in
recoeipt of information tommeudiug
the actfon ot the Trusiee Boaid at its
recent meetivg tu Moutreal, {n dolug
away with paid organizers and in
granting a fee of 83 to every brother
who sectires the juitiation ot a new mem-
ber. These assurances are suflicient
to guarantes, beyond any doubt,
that the new departure will be {u the
futerest of the Ascociation. We would
atk ¢ach brother to give the advan-
. tages of this plan his most serious con-
sideration. The increase of good
risks to the Association means a less-
ening 1n the assesaments and a lighten.
. ing of the burtben from the shoulders
! ot ug all.
~ Thus,while he who secures the initia-
' tion of & new. member is fully recom-

pensed for his trouble dy the fee of

£3.00 he is further recompensed

by the lowering of his assessmeonts

through the intlux of new members
aud the tofusion of new blood.

There is no association doing busi-

. ness in Canada to-day offeriug better

rejected, the branch to which hisappll- 1o, gyaiory 1u forwarding the Month. ; inducements to members than the C.

catlen was mado is held liable for the
Superviser's tees: therefore, the
brauch cflicers, in order to protect

11y Aseessinent Keports and aseestment
remittances

well as the reguiar monthly notice

The Constitution, as.

M. B. A. Therefore svery member
shouid be proud to be & soldler in her
ranks and should use every endeavor

thelr general tund, should see that | goyp to 4l our branches, piatnly state ' to secureothers to march beneath her

sald feo is patd by the applicaut at the
time the application {5 made.

The Per Captta Tax, Inltlation Tax
and Supervising Medical Examiner's
foes for the quarter ending March .ilat,
1100, are now.due aud should be paid
without delay. Oflicers of dbranches
that, have {not yet remittad to the
Grand Secretary the amount due there-
for ara; requested to read Soctions ),
147 and 176 of coustitution and com-
Ply with samo.

| that sald Mouthly Asscesment Raports
| aud remittances must be forwarded to
'the Grand Secretary + n 1 Mwefure the
- Sth dayof each month.

Noa. Saund 4 aseessmen:s should be
remitted to the Grand Secretary ¢n or
before April (th. We would reyuest
our readers to ascertain if their respec-
tive branches have compiied with this
iaw of our Associatlon. Auny bdbranch

ith has nct dove so is violatlug our
i Constitution aud dolog & great ivjue~

banger.

© NO BAD RISKS ALLOWED.

‘We must throw out a word of warn-
{ng uow that the membership is taking
up the work of organtzing. Noue but
R00d men can be permitted to join the
C. M. B A, hence nous but good ap:
plicauts should be eoliclted. Oar
record last year was magaificont. Fif-
teen a:scssments were sufliclent for all

| requirements. Now let the same

suftice for this year. l.et us endeavor to
make fifteen assessments the standard.
We cat do 80 If we exercisa carein the
selection of our ricks. Tosecure good
healithy members {8 the duty not only
of the medical examiners but of the
branch trustees and of every member
of the Aseociation.

THE FAULT-FINDING

BER,

MEM

We are all fansillar with the fault-
findivg wmember — the member who
scarcely ever has a good word to say
about the C. M. B. A, and whoisever
prodigal of ungenerous and oftentimes
unfair criticism of the Assoclation.
Ho thinks that the work of the Asso

ciation or of his particular nranch is
not carried on as it oughtto be He
thinks the C. M. B A s lacking in
esprit de corps, that the membors are
not sufliciently fraternal. Again, he
urges that our system ot {nsurance {is
unsound in princlple. Sometimes hls
speech ataumes the form ot & complaine
that the Association has no merit be.
cause_some pereon with whom ho has
had perconal differences is a member
of his branch. We have known cases
of this kind of members staying away
fromn meetings because someo frlend of
his has bsen ou suflizient grounds re-
jected for membership or has been dis.
appointed 1n election for cflize. The
most common form of complaint, how-
ever, 13 that the meetings of his branch
ave small and uninterestiug and that
{nconsequence he does no: attend them.
He is,never without some complaint.

It never occurs to members of this
,Class that pthe Association and the
, branches are precisely what,the mem-

bers make them, We recall the case

of a member who oncs declared in our

presence that if anybody sought advice

from him as to joining the Aseociation,

he would,advise the applicant that the
,C. M.;B. A wasno good. This mem.

ber took a solemn obdligation by which
he pledged his loyalty to the Assocta.
tion, but he bad apparently forgotteu
that,to him, tritling circumstance, und,
a3 sometimes .bappens, had forgotten
toat it was his duty to contribute so
far as;possible to the Association’s wel-
fare. Some fraterual bodies have by
laws providing for the expuision of any
member,who speaks disparagingly of
the Asgoclation or of the exezutive,
aund if_our Associaiton bas no gpecitic
rale for such offences, it is because the
“ obligation *'taken vy all members on
their ipitlation has been heretofore
considered!a cufficlent assurance of the
members' sloyalty and tidelity, Tho
complaint that meetings are uninter-
esting,comos with bad grace from the
member who never attends any meet-
ings,.and who frequently prevents the
attendauce of the members who have
been well-dispoeed. The same may be
sajd of the complaints about the traus-
action of business, to the progress of

which the complaining member never
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