
ALPRIL 8, 1943 1995
Incarne War Taz

Mr. HARRIS (Danforth): And the rate of
tax sliould be reduced.

Mr. GIBSON: It would be very difficult to
do that. There would have to he separate
tables of deductions for men who work one
day a week, other tables for men who work
two days a week, three days a week, and so
on. The man is taxable in the long run only
on what lie earns throughout the year, and if
we deducted from lis daily or weekly pay
more than the amount hie was called upon to
pay at the end of the year, we should have to
make refunds in the end. Cansequently the
table of tax deductions lias been worked out,
having regard ta what the man will be called
upan ta pay tbroughout tlie year. The sug-
gestion that we deduct at a higlier rate for
men who are absent on certain days of the
week would mean that we would have to
mnake a refund to those men at the end of the
year.

There was also the suggestion that these tax
deductions have a great effect upon absen-
teeism. We do flot gather that frorn the
Department of Labour. The opinion that has
been expressed by them is that tax deductions
at the source are flot a great factor in causing
absenteeism.

My hon. friand suggasts taxing at a daily
rate. He suggests that a man wlio works four
days a weak pays a tax -of $2.77 a week. But
if the deductions were on a daily basis lie
would pay considarably more. The deduction
would be, in that case, at the rate of $3.32 a
week. I doubt very mucli if the difference
would be sufficiant to discourage a man from
working an extra day if hae was inclinad to do
so otharwisa.

Mr. HARRIS (Danfortli): The minister
bas not answered my question to my satis-
faction. I will limit it to this one day tliat
the man remains off duty, the sixth day, on
wbicli, according to the table of deductions,
lie lias to pay a tax of 82.64 for working on
that particular day, wliereas for the other
five days of the waek hie pays only 82.13. I
arn of opinion that the bonest emptoyae who
works on tliat sixtli day, who works a full
week, sliould flot find himself taxad fiva times
as mucli for working on that sixtli day as lie
finds himsetf taxad on any one of the previaus
five days. The taxation for that sixth day,
that overage or avertime, sliould, be redueed.
It is not fair to the amployee, who. puts in fuil
time ta, penalize him for working that sixth
d-ay by deducting froîn bis pay one-hlf of
that day's aarnings, whareas on the previous
five days lie pays tlie regular amount. In
otlier words, wlien lie works the full six days
lie pays five times as mudli taxation on the

sixtli day as an any one of the five previous
days, whule lis mate at the next bandli who
absents himsalf on that day does flot have
to pay the samne amourÀt of taxation. I quite
agree witli the minister tbat wlien the man
works the sixtb day, while lie lias ta pay
$2.64 in taxation for working that day, lie bas
82.36 more in bis pay envelope than bis mate
at the next banch who did not work on tbat
day. But it is flot mucli compensation to tbe
honest employee wbo works a fuit week, that
bis part.ner lays off and absents himself on
the sixth day. TIare should ha soma metbod
worked into this taxation system whici would
not tend to encourage absenteeismn, would. not
tend t.o encourage blocks af men saying-toý
take tbe case of shif t workers-!"We shair
work only six days because when we work
the seventh day haif of aur pay is takan iii
the form of taxation." A waak effort was made
by the Department of National Revenue tu
avereome the situation by suggasting that the
employer should:, when lie found employeas
were absenting tbemsetves, deduct on a daity
basis. But there is nothing mandatory about
that clause, and fia employer of labour will
take it an himsalf to carry out that regula-
tion under sucli circumstances. I arn sure
that the experience of the departmaent is that
very faw amployers anywhare are paying any
attention ta this suggestion whicli came out in
its memorandum to employars.

I appeat to the administration to give some
thouglit ta rad'ucing the income tax an em-
ptoyaes who work fuît time, and also on arn-
ployeas who work ovartima. Let the othars
bear tIe portion af the tax which they shoutd-
in fairness bear undar the present system.

Mr. ROSS (Souris): I wisli ta add, a wordf
ta what the hon. member for Danfortli lias
already said. In thase difficult times absantee-
isrn is having a sariaus effeet on thc nation as
a wliole. I know of a coal firm in Winnipeg
who, last Saptember, were bebind in tlieir
orders ta the extent of over a tliausand car-
loads of coal, and I balieve that this firrn
made representations ta the gavernment that
an account of tlie incarne tax regulations it
was difficult ta get tlie miners to work tlie.
last day of tIc week. I know that this firmq
still bad many arders unfulfilled twa months.
after this date in September, and they teil
me it was the result of difficulties about
getting the miners ta work tlie last day of
the week becausa they felt tliay were penatized
for so doing. I believe the samne sentiments are
prevatent in many important industriat plants
througliaut the country, and I think the min-
ister sliould give serions consideratian to, this.
fact.


