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'Tour tiitTtTt-nl iMrtk-H arc .ilTntrfl li\ ilu- aurtfiiunt 1 (i) The
(uinpany, (i) ihr IVHuwh, iM thi- I iiiviTsity, 14) tlu- I'ulilii".

"Thk Companv
"The C^jinpany ohiainH from thf InHtituti* nuch rcH-arrh laburatory

(aciliticM aH hut exrt'r<)iiiKly few iiulustrial iimcrrnR {HtHHcsrt. Kvcn
more im|M>rtant, it obtains cntiiplrtc lit>rar> fatilitics which are Hi

valuahle in rciifurch work. Much tinu> is lost when past and cf)ntcm-

^Hmtry Mrientifir litc>ature is not available.

"The men who arc best traiiud fur a particular problem arc carefully

chosen by the Institute and wtirk under the HU]MTvihion of a utaflF ex-

IJcrienccd in handling industrial research pn<blenis. The Company
ubtains for a small sum all the advanta^is of a large oriianization.

"The Institute by its atililiation with the I'niversity is able to offer

the Company large and imiH)rtant consultative facilities—mathematical,

physical, engineering, bacteriological, etcetera.

"The Company has an opr rtunity to obtain for its own organiza-

tion young men who have hi ot only thorough siientilic training, but

very special training in the company's own lines as acquired through

its Fellowship.

"There is alw>ut university work, as differentiated from the factory,

freedom from interference, correct judgments ncerning progress, and

an atmosphere sympathetic to research.

"All these advaniagcs, lalxtratory, library, -./iJsultativc and inspira-

tional, together with the supervision and administration of these Fellow-

ships, the Institute ofTers gratuitously to any company having important

problems otfering a reasonable chance of solution, and it undertakes, us

well, to surround thc-^i- researches with necessary secrecy.

" Exixrrience has provetl that through this system of Industrial

Fellowships a company can clo its research work better and cheaper in

the Institute than in its own lalxiratory. Finally it has l>een found that

where there exists a close and sympathetic c()-o|m. ration on tin- part of

the Company, many seemingly impossible results have been achieved.

"The F'ellows.

"The agreement i^'ivui^ to ambitious young men an opportunity to

work out in a scientific manner y:reat industrial problems, and not only

to work them out in a lalK)ratory, but if the laUjratory solution appears

to have commercial [xjssibilitics, to go further and to try out the methods

evolved on a factory scale, and, ultimately, to put new processes into

industrial operation.

"It gives young men a chance to obtain much experience in practical

research while they are receiving a satisfactory remuneration. At the


