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estates throughout Scotland. Ther<wvas f0 attempt madle 10 train th(
women technically in forestry work,
but they obtaîned an opp0rtunity, 0]experiencilg landl conditions, It wabfound tLhLî the type of wvomen willinL
to undergo thîs pLI io( of probation
was a more intelligent one than thoseformerlye(le t with. lIxadditionshie

was more adaptale, more reliable,
and gave better satisfaction to heremployer. T1hese womcfl were draft-
cd to varîous kinds of forestry Nwork,c.g., secd collection, forcst nursery
wvork, plant ing w'ork, draining, bar{
peeling, timber fellîng, brushwood
burning, and bracken cutting.

The important feature of this sys-
1cn 'vas that it allowed of the selc-lion of suitable women for the kind
of work bo be undertaken. Thematron in charge ai Kilmarnock was
able 10 tell within a few weeks which
women were suiteci physically, andtemperamrentaîly for land work. Re-ports froin the estates on which these
women were placed indicated thatthey were of the right type, and weregiving complete satisfaction.

Isoon became evident, however,
that for their work bo be economie,
and to warrant their being paid areasonable living wage, they must
be trained 10 some extent. Inarranging for the placing of thewoînen, at was found 10 be unsat-
isfactory 10 have 10 state that,
although th ey were of the right type,
and were reliable, they had had no0previous training. In a word,' thissîmply meant that their employer
had, 10 train them. An attempt was
wvas made by the Ministry of Labou r10 establish small training centres indifferent estates, to which 10 send
the women. Ibis.attempt, however,
met with only parltial success, as the
underlying p rineiple of training and
education Îs a concentration of theagncies and resou rces available, and

nta decent rafisation of these facili-
ties.

A School for Apprenticcs.
Accordipgly, the West of Scotland

College of Agriculture, in conjunc-
lion with the District Commitîce of
the Middle Ward of Lanark*jhire,

însiituted this year a training 1 ' en-w
at Iflairmyres, near Glasgow. Thec
advantages to be derived from suchra scheme are ai once obvîous. The
training centre, I lairmyres, is situ-

indabu eight miles froin theLollege inGlasgow, and is casily
accessible frointh bc ity I i s thusý
possible 10 keep in clos(- touch mîththe teaching staff of the College.
I ntending students are ifterviewe(l
at the College,. and *are thereafter
drafted 10 I-airmyres. The faci-
lities on the estate *of I lairinyres fortraining in forcst.rv are probably
quite unique. A large forest nursery
of some ten acres is in full workîig
order, and there is a staff of skilled
wvorkcrs in charge. The bead fores-
ter lias direct control of the women intraining, and supplements their prac-
tical work wvitl special lectures anddemonstratjons. In addition, thenis a constuderable area of newlvplanted ground-drained and planteed
by womnen labour-also young plan-
tations and old standing timber. 13y
means of these agencies it was foünd
possible 10 give the women a fair idea
of the more important branches of
forestry. Thev gained experience
in draining, planting andl fencing;
nursery work of ail kinds wvas engaged
in--e.g., lining out, sîing , seed sow-
îng, etc. Special facilities were also
made available for training the women
made available for training the
women in timber work. A planta-
tion in the neighborhood was taken
over and xvas felled, snedded, and
cross-cul by the women. Fig. 2shows that women are well able to
undertake a large amnounit of the work
con nected with timber cutting.

Female "Fellers."
Although the period of instruction

is 100 short almost 10warrant th e
term training being used, reports
from the'employers of these woxnen
show that the scheme has been more
than justified. Since the inception
of the course in April, about. 150}
women have. been passed through iland drafted on 10 forestry work
elsewhere. Their work lias încluded
draining, planting, fencing, nursery


