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Lectures on forest protection cluring
the winter are being carried out by the
Canadian Forestry Association. One of
Our most interesting enterprises is
now under way in Northern New
Brunswick where Messrs. Angus Cooch
and Mr. A. S. Legere, an accomplished
speaker are ait work. A letter just re-
ceived from the Provincial Forester, Mr.
G. H. Prince, states: "In regard to the
educational campaign now being carried
on in New Brunswick by members of
Your staff, let me express my hearty ap-
Proval of its value in preventing lires by
awakening public interest. I was present
at Nelson at one of Mr. Cooch's meetings
and assisted him in Moncton on the i 9th
instant when he addressed 3,300 school
children and 88 school teachers. Ar-
rangements were made for this meeting
by Hon. C. W. Robinson, Minister of
Lands and Mines, and the Secretary of
achool trustees in Moncton. The children
gave Mr. Cooch's address splendid atten-
tion and burst out in applause many times
as the pictures of lire fighting, fishing and
hunting were shown. In the evening Mr.Cooch repeated the pictures after my ad-
dress on lire protection and care of the
farmý woodlof, to the 250 farmers wbo
attended the United Farmers and Dairy-
rneI's Convention meeting. 1 expect Mr.
Cooch will arrange to visit Fredericton
Wlhere we have about 300 new student
teachers. Everything considered, the lec-
ture tour is a splendid success."

One of the most interesting and un-
usually features of this trip is that part
of the itinerary will have to be covered
l'y sleigh. The lecturers are well equipped
Wuth an electric generator, a motion pic-
turc machine and stereopticon, with plenty
of entertaining films and lantern alides.
During the first three weeks of February
blOst of the public addresses will be ici
Frencb. One of the English lectures at
Doaktown attracted 236 people and un-
Other at Blackville drew 187.

PUJBLIC POREST SERVICES SUFFER.

',The most critical clifficulty which con-
fronts the Forest Service to-day is that
of securing and holding a personnel able

inumbers and in qualifications to do

efficiently the growing volume of work
which we are called upon to perform,"
says Col. W. B. Greeley, Chief Forester of
the United States Department of Agri-
culture, in bis annual report. "For a
period of four years," hie states, "the
Service bas suffered a steady loss of
trained and experienced men. The annual
turnover in the various groups of scientific
and tecbnical employees still ranges f rom
14 to 21 per cent. Tbe outside compea-
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ELECTRIC PLANTS FOR EVERY SERVICE
32 or 110 Volts

Beit Connected Plants-Direct Connected
Plants-Wires and Supplies~

Water Systemns.

THE BELT DRIVEN PLANT MAKES THE IN-

STALLATION 0F ELECTICITY IN THE VERY

SMALLEST MILLS PRACTICAL AND

ECONOMICAL

T ho belt connected unit lllustrated can b.
drlven fromn any power shaft. Twenty-
four hour service la obtalned by the use

of 16 celle of TITAN starage battery.

The Plant la832 volt and ha. a capacity of
32 llghta direct from the genorator or 67
lights for five hours when comblned wlth
TITAN 216 ampare hour battory.

Complets stocke of 32 volt boit drivon or
direct connected plants and standard wlrlng
materlal always on hand at our Houas..

Boit Connectod Plant-op.rat.d from any
good engin*.
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sation received Dy these former employees
of technical training exceeds, on the aver-
age, their total compensation in the Gov-
ernment service by 60 per cent. During
the fiscal year 1920, 330 rangers, a full
third of the ranger force. resigneci. The
Forest Service is compelled to function in
no small measure as a training school for
private enterprises, taking green and in-
experienced employees from the civil ser-
vice register, carrying tbem through a
breaking-in period which is comparatively
unproductive, and then losing a large pro-
portion of them at the time when they are
qualified for really effective work."
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