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-Im' * ' ------ ,
above ee^jforth^ave, I believe,| been^at least, partially

—

attained by H« * i
► inveetlgatlon^into the root causae of

A /<-« *4 A-ua
-tie* Industrial controversies existing at tao tine the study

U** / %#• t it tV#
was commenced, and M f

relations through suggestion or otherwise, as

the^woridng oat of improvements In

A*''»
opportunity offered. ItA seamed impose!ble^dseorovae., to

disclose appreciation of the magnitude of tne taek assigned
* A #w t ki>*f ItAJp «1 »#«.«#<****- 

Or tO ma«n« the
A. y *m.. . &.«l N M

atm might be aremetee, except by * review of the inlust rial 

probien sufficiently comprehensive to suggeot the proportions 

of any adequate study of industrial relations, and c method 

of approach toward a solution. This twofold purpose I have 

had before me ir. the preparation of the volume transmitted 

herewith.

Vhilst I Cte,inot hope that thia study will realize 

the expectation of the Trustees, or do justice to tha aim of 

the foundation in any of the many particulars cited, I believe 

a perusal of the pages of the t-cccraparvying .tor* will disclose
&ThXv#<*a**-#4*»A /lu* few*.

that I have sought to keep in mind the Aa6a*w*heg-mrtm of the 

study, as well as the specific objects mentioned; also

that I have sought to be "constructively helpful’,by going to 

the heart of the matter and Indicating to those closely connected 

with Industry, and ospooially to 2aplo_ era and leaders of 

Organized Labor, a point of view from which the problems
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