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42; (2) For the award (if any against them) of arbitrators ap-

pointed at the annual meeting, page 43; (3) For all moneys

lost to the section through their neglect of duty,-such as

omission to send the half-yearly return to the local superinten-

dent, neglect to keep open the school during at least six months

of the year, &c., page 46 ; (4) For neglecting to take security

from any person with whom they intrust school moneys, if any

loss accrue, page 88; (5) For neglect or omission to affix their

corporate seal to official agreements, contracts or documents.

Page 28.

N.B.-Trustees neglecting to perform any of the " positive duties " re-

quired of them, as above, (and to the neglect of which no s1 ecifie penalty

is attached,) may incur the risk of having the apportionient to their School

Section witheld, and themselves ruade personally responsible for the loss

consequent thereon. See thes ninth section of the Supplementary School

Act of 1853, page 46.

(4) Penalties imposed on other parties by the SchoolLaw

1. $5 for refusing to serve as Trustee when elected. Page 26.

2. $5 or $10 or imprisonment for illegal voting. Page 26.

3. $20 for disturbing a school meeting, or interrupting a

public school. Page 90.

4. Imprisonment of any secretary-treasurer refusing to deliver

up books, papers, moneys, &c. Page 88.

2. SnooL TRuSTEES' YEARLY CALENDAR.

(Takenfrom the School Acts.)

Jo. - A week before the second Wednesday of this month to post

up three notices, in at least three publie places, fixing the

place of the Annual School Meeting.

- Second Wednesday-To attend the Annual Sehool Meeting
-submit their report for the year then closing and pro-

provide for keeping open the School for the next year.

15 To transmit their annual report to the Local Superintendent.

Jm 30 To transmit their first half-yearly return to the Local Super-
intendent.

Dzo. 31 To transmit their secondhalf-yearly return to the Local Super-

intendent.

In addition, to call Special School Meetings for fixing site, election in

case of death, resignation or removal of colleague, wihen necessary,-to

iake out the rate-bills (if any) monthly, quarterly, or yearly, in advance.


